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Listed alphabetically by prograa title, the 
inforaation for each public service internship progras includes: 
address and phone nuaber, prograa director, adainistering agency, 
year cosaenced, interns/fellovs per year, objectives of prograa, 
prograa design, scope of placeaent, sponsors/aentors, scope of 
recruitaent, recruitaent strategies, screening and selection, 
adaission reguireaents, reauneration and stipend, and obligations on 
coapletion of prograa. (HJM) 
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ite SAIIOUAL CBNIFR FOR PUBLIC SVKVICK INtmNHIUP PKvHIfeVMH hat* butiU iiBtah^ 
%iH\w.\\ t« ••**eivi; the ftOiKlH &i imhlU a Tvtae Intuinshlp and iiillowahlp 

PUiis aid underv»»y improve InroimaElon ex^hanga by iiorapiling tht* firnt 
aompler.t) daia hauk on iiUi^inBhip fundinKi program doslgn and educational 
eoiniWi^i^tB* Ihiii liuormaeion wlU di«8Uttilttatt^ ou a regular baaiH 
ihrough a lut tonal nowt^lettur and program aataiogutia% 

Yhi* National Center will cmiduci reaeartih into th^ tsiucatUnial and social 
^tfiK'ltvenuHB of inturnsUipSi and offer technical aHRlatance to new and 
aporattug programa. It will reprvtsent internBhlp iutiiruBts in Waahingtotii 
operating a legislative information service through it» newsletter, making 
ifiiormatiim available t^ CongreBH and the Executive Branch, and prooioting 
new rovenuuH tor iuternahip pro^raum« 

The new organization was founded by a planninp, eommittee that Rrew out of 
the national internship conference held at Lexington, Kentucky in October 
1971. The Center Ifi governed by a Board of nirectora repreaenting a broad 
8poctrutii of internship programs; local, state, regional, minority, 
unlveroityaf filiated, and national. Both experimental and traditional 
educational institutions are represented, as well as a wide variety of 
government officials and public interest organiaationa* 

Policy is set by the Board of Directors, and also by a nine-member Execu* 
tive Committee chosen by the Board* 

For further information about the National Center's programs and publica- 
tions, membership categories, and if you would like to be placed on our 
fflailing list, please contact Richard lingerer. Executive Director, at 
(202) 331-1516, or write to: 

THE NAFIONAl- CENTER FOR PUBLIC 

SERVICE ISTERNSHIP PROCRAMS 
Suite 601 

1735 Eye Street, N«W« 
Washington, O.C« 20006 

Single copies of this Directory are $3 for members of the National Center 
for Public Service Internship Programs and $6 for non-members, prepaid. 
Multiple copies (over 10) are available for members of the National Center 
at a 252 discount* 
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ABOUT mn mmctms 

Richard A« Ungeicr 

e:*i;euiilirt& Olrei?tof. tottoaai Center lor Pubiic Survive Itiiornship Pragrai8« 



liila ruret^tpry iei designed prtttarily for tttdlvldualB Heeking liitetiiHhip 
progiMs iluil meet ituUr i?du^;ational aud t^areer iteveloim^nt npc^dsi t«futma« 
tian atout eHlstlng griduaus iHidi-*grafe»;ato and atd*eareor public si^r^^lcij 
tnteruitnip oppvirtuniiit'8 han not bi*un aado «vatl:ibl%» lii any one cMprelH?tta4va 
inibltaation. The National Center ifor thiblic' rviise Inttmahip PrugratSH 
rt^^ognUcHt the importance oi Hueh a publication a» a rt^duU of the num^ruua 
reque.'U9 it received from indtvidualti Cor thlB Iniurmatlon and also from 
atdtefflcuta tram tin? administrators oi the»e Intvrn programs who have been 
unable to aanlst and reiur the many applicant a not accepted to their compete* 
itivd programs. 

We envision a revised edition of thlB Directory being published each 
year. Readers are urged to send literature, names and addresses of programs 
not Included lit ttw> Directory and relevant bibliographic information* This 
first edition is recognizably imperfect, partial and fragmentary; however, 
the NatLynal Center has implemented procedures to facilitate the continuous 
updating of these program listings. 

The major difficulty encountered in the preparation of this Directory 
was rlie diversity of programs discovered and the lack of a conceptual scheme 
of 'jrofiram categories. Many of the programs surveyed were designed to serve 
const Ituonclos with multi-purpose objectives. It becmne difficult to deter- 
mine which programs to include In the Directory and which to eliminate. Not 
anly were our category boundaries vague, but knowledge about the full universe 
of these programs was largely non-existent. We Initiated our extensive re- 
search contacting numerous universities, foundations, public Interest associa- 
tions and state, local and federal governmental units. The terms "public 
service'* and "Internship" were defined broadly In recognition of the diverse, 
overlapping and often ill-defined Interests of many of the potential users 
of this Directory* 

Essentially, we observed two general categories of Internship programst., 

(l) The first category Includes Internship programs which are designed 
to serve the professional practitioner who Interrupts his or her career for 
an internship/fellowship experience. Frequently those programs are labeled 
early-career, mid-career, leadership, executive development, post-doctoral, 
or faculty fellowship and research programs. Most participants in these pro- 
grams will have already begun their professional careers, and are either 
Interested in enhancing or perhaps modifying their future career objectives. 
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i;*H'^_{imtmBlmui to naetir«>» dcsigyod for the tadlvldtt^il p<?fh?i{KH a« paife ?U 

CsuGh a>) the .^uiagcKe^l intijm r*f ams) . W^* dia mt tiicludc uaivcrst^y 
programs that wore ^iica oul^ to ihom stuaanis ouryliej at iljal 

foseiirch vind pubHcaiioa of this Oliei^iory Juivi> bec^ft euiUc ponnlbi^ 
by llK^ ttnanfiial ^mppori iram the Nciriaual Uvb(m Foliowt*. The Oireutai ^ 
Niitt^iul Urban FoIIowh, Prank Ugue, wat* ahtuily niaponalbift for Weuil- 
iyUig tltf? tu?ad for the urgency of undertaking aui-h a pnbHi^ailon, The Na- 
tto»"ia4 Cctteor ti»r Ptibiic Service Ituamsblp Propraffis utmh\ alRa like* to thank 
3U iliosf wl«> cDoperaU^a In 3ubmlitin^ informatli^n on Ihetr progr^ini buU ur- 
ivt^laliy recugniai^s Jeoii liuss^fU wIim fitavcd aa the princiiKii resijarch anJ 
staff afjalstaal far ihla projact and CuU* Trudivl who prott^HSiaually «ompieuU 
the ted toy Job of typins thitj i%iugthy publication. 



^dil reaa md Phone MumbAt 

Year Coroaancij^l 
Interns/yollowft Mt Year 
ob^ectlvg» of Proftram 

Proarani Daaign (Pur at ion > lntarnftb ip> Pxiucat tonal Componeivt) 

Scope ot Placemanl 

Sponsora/Mentora 

Scope ot Raerultment 

Recruittnent Strateatea 

Screenlmi and Solectton (Procedu fea and Timetable) 

Admlsalon Rcoulrementa 

Ramunerat ion and Stipend 

Obllt^ationfl Upon Completion of Proaram 
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r ,ig^55fi?a Ai>Mi^:i6myrta^ iKfi?ia<yHiP p^ras* ASEaicaji eouNciL q% EmiCAim 



^tMP^^ljM>.£&8aSl^^^ American Coitncll on li4u*?attori 

One mtpofti Ciit?lo 
WaolUuf,t©U| B.C. ^0036. 

M^Mii€^.^fedM^a8i- Offlci) q( leadership tH^vclepmeiU in lUgh^jr liducatluu 
iPi*iJ?UlLI^^:» ^iiAy fikidowmtuu, In^s a*iU Paril«ipai4*ig Colleges and 



ifa^t.SM^'gii^^li li^64 

^^qgUj^s^Dj^ Jf^^ The Aiiademit* Admin Iwlrat low Itttiirnfthlp Piogram ig 
deaigtiod 10 Qtrcngthca ItMderahlp In poataecondary «ducafeion by Ideatif^*- 
Ittg and feratning indlvld^al^3 who have ahown promtso for responsible 
poHitlona in acNidemi^i admin iat rut lun. There have been 393 FeilowH who 
lift eomp letted the program. Sineo 1964, over eighty percent af Alumni 
have bwGome profestfienal academic admlniatraterB in higher edueation and. 
3§ have became caliege or unLveruity presidents* 

ESmi^E^^Jii^iMA^ I SiH basic 

earapononta: (l> a eompotltiveidenttt icatlon and selection process; 

(2) an intern&hlp experience from September to June or August arroitged 
either * a hoot institution or on the fellow's home campus. Details 
abeut the oxporience are worked out between the Fellow and his or her 
Mentor, normally a president, chancellor, or chief academic officer; 

(3) three week long seminars in St. Louis, Boulder, and Washington, D.C*; 

(4) extensive reading in postsecondary educations (5) an analytical paper 
produced by the Fellows; (6) travel and consultation opportunities with 
leaders in American higher edurationt 

of P lac omen t: No placement, we refer names upon request* ~ 



Sjonsur a /Mentors ; »>ne or two from each Fellow, usually college or uni- 
versity presidents, chancellors, or academic vice presidents. 

^SS!2S^L3.^'}iF^SSSSi^' i-andldates must bo nominated by ACK member Inatitu- 
tiuoH (1400). Indii/idnal applications are not accepted. 

Strategies: ACfc! member colleges, universities, and organiza* 
tTons jro InvlteTeach September to nominate one or two candidates. The 
pruMtam is widely publicized in the scholarly press. 

Screening and Seiecti ou ^Procedures and Timetable) : For the 1975-76 
Internship Programs 

Septemhur K 1974 - Invitations mailed to ACE member institutions 
October 15, 1474 - deadline for Connellys receipt of the Invitation 
November 15. 1974 • deadline for Council's receipt of nomination forms 
January 6. l<)75 - finalists announced 



Unlveriiltieij 
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Age I 30»4^ 

E4uuaei'dtu Dnctdraio t^ent^faUy rc^CD^tii^Qit terminal rlegrisa* 

OlU^i Critiiricii J \fm^H cQlK'fte teai^hiuH «»xiH)rt«nv%M record oi tkn^m* 

pi'ogVt^ittuiU aodts paiU by ACEi 

Obl Uit tottH Uyon f^Qwpifit ton^ PyQ^^^j^'n^ Work for nominating collega or 
^uiiTvoVaTty Ifor a miiii^us ui auu yiidr atttir lliu internuhip* 
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U«iver8tcy o< Harylanil 
College Parkt Marylatul 20742 



M«Antjfe»rin f A^ana y : National A«rc^»auti€a and Spac« Adminlairatlon and 
lb« Awrtean HocUty for En^ineigrlng Education with tha Onlveralty of 
Harylaiul ;^nd tha UathuUo Univavaity oC America. 

.^imr.uj> M Fimda: tiuntra^t lM»twaan NASA and participating univaraitiaa. 
VaaJriiOBgiancad : 1965 

iBtarM/FfcUovft per Yeiiri 25 in Goddard r ^ram, divided almost half and 
half between fir at year and returning FeUowa* 

Obiauttves Pyogr^n}! 

A. To further the professional knowledge of qualified engineering and 

science faculty members* 
a. To stimulate an exchange of ideas between participants and NASA. 
C« To enrich and refresh the research and teaching activitiea of 

participants' inatitutiona* 

Program Description ( Duration* tnternahipp Educational Component) : The pro- 
gram consists of two parts: Research (approximately 8SZ) in the general 
areas of data systems, information transmission and proeesaing, tracking, 
space and earth sciences, earth observation selencea, communications and 
telemetry, electronic systems, mechanical systems, automatic control, 
optics, and ground and spacecraft antennas, and education (approximately 
15X) including lectures, seminars and short courses on topics related to 
the research problems and the mission of Goddard Space Flight Center, 
The program runs 10 weeks during the auooner and fellows may be approved 
to return for a second summer if the research area warrants and funds are 
available. 

Scope ot Placement : Fellows are placed throughout the technical areas of 
the center, appropriate to selected research projects and subject to 
mutual agreement* 

Sponsors/Mentors; Research problems are solicited from center technical 
managers, and as topics are selected, the respective proposing managers 
act aa colleague advisors to fellows* 

Scope 01 Recruitment : ASEE makes broad distribution of program fliers 
kftrough various academic and professional mailing lists. Participating 
NASA Centers and Host Univeraitiea also have material for distribution* 

Recruitment Strategies : — 
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icmn m Iho^ rcaU^o rooear^rlj lopka offcs^ud at the Ceatur. S^lei?** 

spa?»l«tcred tor ^loie appropriate retjc^irch <il ofehtjr ct^ulcvo* 

Unliable for ap{4icoU?5« an^ f^olecilon is described in the \>fof\rm 

"^?Uy levol faculty ov re^oarch ofabcrai pvei^nably with two yeai^s of 
t«5Aehifi$^ oH^orlonec. Qualtflea at^pUcantfi wlli receive consideration 
wUHout rof^'^id r'ice, aroisd, caiot* aoxi ov luiloual ari;2^ai 

:\esjuaof£ition jnd :^tlpoaa: 92?&/«cok for firat yoar fGllows» $300/weok far 
' roeir^^aTTu^^ Ittdlviiluals initial travel to and Hnal travel from 

tho center Ui also paid. 

ubUj^^fitian^. U^>v?n .^fflj^.c't i^^ .f ^f^i^f r^?^^ PoUows ixvo askuU to submit a rthovt 
fopiire their rer^cMfcb at the omi of the Hummer. Ko commitment on tho 
[}AVt oi thfei tollow tho K.A^A iu impUud by tho oit^v ov acouptanu^ of 
:i foliowuhip award* 

^iotc: Nati.mnl iWronauticf) and Space Adminlatratlon/iVnurlcan Society for 
r^^t-tnoer inti Education Summtir Faculty FolluwQhlps aru available at many NASA 
t iold iufital latlont^: 

H\ laiglneoi^injf^ Systems Dortlt^n at: 

Marshall Spa^o Plight Ciisnt^r 
Amos He.suarch Center 
Lan«ley KwHtiarch t*^nt£»r 
- Juhn^^on Space Center 

In AaronautlCH and Hpace Ruttearch att 

t^oddard Space Flight ('enter 
>Uir{ihail Spact) Fli^U^t Cit^ntur 

lohnmni Sp.ice Ct^ntor . ... ^ 

l.an>?l0V Xesearch Centur - -- - * 

UiwIh Ktfjiaarch t!enter 
AmoH Htf^Mirarch Center 




. . Mmnm^rm mmumii' Mo^mi icm&miem cQmmiQ& os the arts) 



^4EMa«M^ilJ|gMJ^^ Capitol 

(20i) 56b-4?70 
SXSMMMMS^^ Catharlua H. Gaflpor 
Aj^lgj ifag Aftet^c^- : ComiectUue Cuinml»dion on tbo Art^ 

National En4owmant for die Attn and ihu WUIlam H. OonMr 

IjitA^rng / F qA 1 &va , Y<*|^y i Five 

Oblaegivea of Proj^r^: By preparing people to work effectively in broad-- 
baat^^ arts administration, the Commlsrtion 1» moving signiUcantly closer 
to i'uUUUng a major goal of public arts agencies: bringing arts ok- 
perieuues of quality and div^^rsity to as many ?oople ae possible* 

£LQiLrAqU>.^iiBL^. r^^^^ Interiahip^ Educational Component) : Interns in- 
ttttact vUh people at all levels of the arts, In a combined course of 
academic study, practical field assignments, ^d exposure to outstanding 
practitioners. Learning within the framework of thu Commission, interns 
follow a curriculum which includes: the objectives and operations of 
fedorali state and loc.U arts agnnciesj approaches to supporting creative 
and interpretive artists; the relationship of arts administration to 
municipal, ^.tate and federal government j grant processing! program 
development; projc^^^t taanagement; research techniques; fiscal management 
and budgeting; public relations; and general administrative skills. 

Work experience with the Commission staff alternates with the study of 
relevant texts and documents, attendance at seminars conducted by lead*- 
Ing artd administrators, foundation oif leers, artists, and 30vernment 
offlcUia, observation of Commission meetings and legislative sessions, 
participation In conferences In Connecticut and elsewhere In the country, 
and the carrying out of specific field assignments with community arts 
counclla, arts crganl2ations and artists around the state. 

Scope of Placemen t; ~ 
Sponsors/Mentora : ~ 

Scoptf of Recruitotent : State arts agencies, community arts agencies, key 
personnel and key publications In the field, arts organisations and arts 
siervtco organizations In the country, university and college programs in 
4ll the arts and arts administration. 

Recruitment Stratealoa : — 
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°' f^'^**^' Inforwitlott available ftm 

H«mtti>MAel2l» «i«Ui Stli>eM» 1^/4 1 $6»0i)U plus $1,000 out-of*»tatu travel. 
Se«aa£J5&l-B«L^«i-i--ii l9?Ss $7,000 pluH Sl.OOO out-ot-8tau travel. 

mij^tjAt toBji ii|wn L'omcfe,t,im^, .pj, ,Vy,Q|i-rMi t'uU oftu-yMar evaluation report. 
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MdiMjiJlM Ptoui^ NuatNgy t Allaiita WnlvtjrHlty Contw (404) S22*888l 

Atlanta, Georgia 30310 
gia^^ffi^OlTggtgr; Naomi S. Flnku 
MS^^SiSSMi^M^X^ AllauU Unlvertilly Cmt^t 




^A^^i^Xy^iS^^SSS^M^PJ The Atlanta Fellowa and Interntt Program is designeU 
to make acodumlc resourcea mve a<iC68slblQ to eity gov^irnment and relate 
curricula, teaching and research to contemporary urban needa. 

With a grant from tht' Carnegie Corporation of New York to the Atlanta 
University Conteri the special resources of the schools and the vitality 
ot the new city adminlBtration will be brought together in a formal 
rolationship. Talented individuals will bring their own perspective, 
expertise and experience to the task of policy<-formation and city manage- 
ment « Students will have new and expanded opportunities for studying and 
being Involved in the processes of city governmenti 

Prey am Design ,(^Duraticn^^ Bducational Component) : Basic to the 

objectives of the Atlanta Fellows and Intern Program is a carefully dev- 
eloped series of seminars bringing Fellows, Interns and Faculty together. 

FellowH must be willing to be available at all times as a resource to 
the faculty of the Center and the students and to participate in the 
total program* 

This is an especially valuable training ground for the young people of 
Atlanta's strong black community. They will gain the experience, sensi- 
tivity and skill to play their increasingly important role in decision - 
making In the city. 

A socond very Important part of the program will be frequent high level 
meetings held during the year between Fellows and city, state and county 
officials and prestigious resource people from outside Atlanta* 

Research and analysin In various academic disciplines will be used to 
arrive at solutions to social and environmental problems* The Academic 
Policy Committee will provide Integration, guidance and over-sight for 
the programs* The committee consists of Atlanta University Center faculty 
members* 

The duration of the program is one year; the first Fellows will be placed 
January I. 

S<!ope of Placement : Placed in various departments and bureaus of city gov- 
ernment and within the office of Mayor* Fellows will work directly with 




^aUSIL^L^aiS^ Public ami Private 
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city cummitarilijneFti ami lop prurtJtsalunalft on feho ^f^lyyr•8 staff for rt?« 
« 

^JS^Ji?i^lJ^,54MiML<i3.' Profer^ncw will glvun lo applicants who havo 
doiHonatiaroT'^iSi^tlfcmdi ability ami Inadc^rshlp capacity and wUg have uk- 
hlbtted outatcinJliig potential tor duv^^lopm^ut. 

l^tggMgdJlQA* AolgJ^jj^ YtBytabloj) > Th<» pronram is prt- 

mAitiy of InTtetOijt to pvtnowH with backgrounUB in managewfut , uiboii 
atiaitUf public policy and tuchnology; the Qoloction couimlttce will cou«» 
alder iippllwjwts who have demonstrated a high dogrei' of uompotenco In 
oihor fiotdH which can ho »uccu;i6fuily appliod to city govornmont* No 
appi Icat ion^i will bu accupted from fodoral employuo8« 

Pellowu will bv i!hora»n iu a national competUlou condui^tod by a six mom- 
bcr Soloctlon Ouomitteo composed of individuals from tho Atlanta Univer^ 
ally <:antori iitticlalti of tho Atlanta city government and tho Atlanta 
votBiBunUy. 

Applicatlonu mat he {iobmlttGd by Soptombor K Follawu will bo notified 
of thoir appointmonta by October IS* 

A i U an log R ogulroroont a : 

Age; 

bducatlou: 
Dccupatlun: 

woographlciil, Ethnic i — other Pref^roneos; — 

('thor Criteria: A letter of Interest, atating goaU and reasons for de-» 
4irinv to participate in the Atlanta Fellows and IntornB 
Program muBt be »ent to the Atlanta UnivorBlty Center. 
If the letter of intereat la accepted* application mater* 
laid will be sent» 

HtMQunerat ii>\\ and St Ipend : Up to $20,000 per year, hased on previous educa«* 
tion, experience and »aUry, plus a relocation allowance* 

i >bUjj ;a t lo n?4 V ^oxx t'omglet ion of I'roigram : — - 



I 
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P.O. Byx 13US 
Mlanetipolltii Minn, 55415 
(612) ;J2?-0«9l - St. Paul 
(612) - MlnneapuUa 

Donald Potidio 

Mi4tt4ltlS£^^A^£M£» The Bush Poundatlon, St» Pauli Mian. 551C1 
foufis,!?, ot, y4ud^; tho tiuah Foundation 
Ytw^,^ora|ignced: 19^3 

12 aeadt^miu year awarda (4-18 months) 
20»2S suounor month awards (3-10 wooks) 

^m^yMx^ft ^f, ■^■I^Qg^,??'^' provide comb Inot Ion of cMirlched academlc-lntorn- 
dhlp exporlfnco in mia-caroer »o au to groom promiaing individuals for 
high level leadisrahlp throughout our geographic area in a variety of 
fleldfi — business law, law .enforeement, government, social services, 
divinity, trade unionlnm, Journalism or In the administration of educa«* 
clon, health ^r arts organizations* 

Proyam pjisig^n ^Oufatipn| Internship^ Educational Component) : Award lengths 
tailored to meet Individual goals and availabilities, combination of 
academic and internship program preferred. Some awards made for academic 
term only, aon-degree basis usually preferred. 

Each Fellow will be expected to pursue a well-structured • though often 
nondei^ree - academic program at a leading college or university for up to 
nine months. At the completion of the academic program, the Fellow m^ut 
ro-submit to the Program Director a plan for a period of temporary employ- 
ment in <in Internship with a leader or mentor In business, government or 
in one the other mentioned professions* A high-level reporting relar 
tlonship will be stressed during the internships which are approved. 

Scope of Placement : National 

Sponsors/Mentors ; Varies by field 

Sco pe of Kecruitment : Within oni district, currently 3-1/2 states (i.e. 
Minnesota, North Dakota, "^oxxth Dakota* and northern part of Wisconsin). 

Recrultmetjt Strategiojft: Newsletter (bi-monthly), newspaper advertisements, 
direct mailings (key lists), referrals by alumni, community organizations. 

Screening and Selection (Procedures and Timetable) : 



Formal application 
Referral checks 
Personal interviews 
Llve-ln finalist seminar 



September-January 
January 

J anua r y-Febr uar y 
February 
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Educatluui No stipulaiiau 

Occyp^itl^n; Ari»i buulnotiSi <>ducaii4mt i^ovurmmiutt Journali^jmi law, 

choology, trado unionism, ctc« 
(Jeygrai^hical, l^thnic or other Hrc£eronc«>H$ VeAerai H^vnetw District 

dnly; mand^^omunt ori^nt«>d or adtntnlBtratlvu type individual 

proKrama pruterred. 
Other Criteria: Emphasis upon work progress to date oi application* 

Award use within tho United States « 

^J^it^Jjj^"^^^^ Stipend; $1500 per munth, 50% of tuition ixpenset small 
moving allowance"*' 

Obltj^atl ons Uyon Cotofletlon of Pro&ram i None 
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*yArjgM^aft«l Phcint^ Numbe r ; liil New Hampshire Avenuo, N.W. 

Washington, D.C 20036 
(202) 483*2512 

PfQyag, pUectort Thomas E. Mann 

AdmiatAtftj: In^ Aa^jncy ? Aoorican Palltlcdl Science Assoclaclon 

8out(i<g Qt fxxnda i Numerdus foundaclonB and corporations including Poynter 
Kuna» IBM| mON, RockakelUr Brothers Fundi Barhart if'oundationi Upjohni 
Merck and others; affiliate Fellows supportsd by U.S. Civil Service Gom- 
missioni Asid Foundation, CoiuDonwealth Fund, and Robert Wood Johnson 
Fouuddtion. 

YMr Coiamenced t 1953 

Interns/Fellows per Yoar ; Varies (49 in 1974-75) 

Object ivea of Program : To afford political scientists. Journalists, fed- 
erat civil servants, medical faculty and others an opportunity to acquire 
a rich understanding of the national legislative process. 

Program Pes i^ (Duration. laternshipB Educational Component) : One-month 
orientation period followed by numerous conferences with Members of Con- 
gress and others during the remainder of the year« 

Nine months working as a full-time aide to members of the House and 
Senate, or on the staff of a Congressional Committee (divided equally be- 
tween the two Houses) • 

Sco^e of Placement : Entire Congress, including House and Senate 
personal offices and conmittees* 

Sponsors/Mentors ; None 

Scope of Recruitment : National competition for political scientists and 
Journalists; recruitment varies for other participants* 

Recruitment Strateaies ; Announcements to political science departments, 
newspaper editors, newspaper guilds, and in Journals and magaaines. 

Screening an d S^Aect i on (Procedures and Timetable) : (For political scien- 
tists and Journal Ic-ts) : Applications due December 1. First screening 
by committee In Wasutngton by February 1. Regional interviews for final- 
ists by Marrh 1. Final selection by March 15. 

Admission RoQuirements ; 

Age: For political scientists: completion of Ph.D. within the last ten 

years (or near completion)* 
Education: For Journalists: Bachelor^s degree and between two and ten 

years of professional experience in newspaper, magasine, 

radio or television reporting* 




fi^ographleali KOuUu uthiii* iUi^fcrunci^d! ApplieatiQua from rolaarlty 

ai>myftyrafc ton ^ d^^^ 5?, 500. Upward adJut4tffle«tH ma<le m tha hml^ of 

PMiAalioHa.Ji>_oa^^a of Proiirdm s Submibslau ot report a on liousa «it)d 
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'^iSiiiLJim^liKm^ Ubpartfficni of t^n«lnuert«g«Ecouomic Systems 

HfcanfiMdi California 9430S 
(4B> 49V-108O or 497-4l6ti 

Frj3rj^rAa iM rector: Jonn T. McAliatt?r, Jr. 

Adjfliai-^torin^; Aj;imc^; Departuwiu of En8luoi3rl«8''Kcatt4imic Syatoma 
Sour eg of futida; Thu Ford Foundation 
Year Coiamuncod: 1974 
|n_t_ern9/ yellows go.r Yeart 3 

Ob^i^cf IvuH pi Hro^^ram; Tho Con8reGalott*i^l.->li^t€rn8hip in Technology Aaaeas- 
mtmt la croatod to provide logialative isxporlence for advanced graduate 
atudonta having atron^.^ technological backproundB, The Interns will be 
atj&il«ned to the personal ataffs of three to four members of tho Technol- 

, ogy A9Bc«ament Board an»! will work In conjunction with their permanent 
ataff member assigned an liaison to the Office of Tectmology Aasesament. 

Proi^^ram Deaijffl, ,^i)ura Intornahlp^ Bducatiqn al Compon^^ One year in- 

ternahlpt Interna will be selected from among the advanced graduate 
ntudents of the Department of Engineer ing-Econo«lc Systems, will be in 
their late twenties and early thirties, will have completed all of the 
graduate couraework, and will have their dissertations (doctoral) in var- 
ious stages of preparation^ 

Scofe of Placement : Senators or Congressmen of the Technology Assessment 
Board. United States Cungreas* 

Sponsors/Mentors : lechnulogy Assessment Board, Office of Technology 
Aaseasment. 

Scope of Recruitment ; At praisent, limited to advanced doctoral students 
of the Engineering-Economic Systems Department, Stanford University. 

R cc r u 1 1 men t St rat e^ 1 cs i -•^ 

S creonina and Selection (Procedurea and Timetable) : A selection committee 
chaired by the Department's chairman, Professor William LinviU, and 
composed of five profeaaors of the EES Department made the selections on 
the ba.Hlrt of a Htud«nt*a demonstrated academic excellence and his aptl- 
tutle and commitment to the Internship. The criteria for the selection of 
the iJimRresHlonal Interna include a demonstrated ability In problem 
formulation, problem-solving, and policy recommendation. In addition, 
Mtudvnta will also be selected on their ability to convey complex tech- 
nical information in language that is easily understood by lay audiences. 
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t'diiiNUion: At aii vaulted f\u^t iw^i* 
Othur Crtttfriat 

Sllpund, 9875/monthj tuUian ttUowoaci) 0 $360/m. 

^itj^axUiuAJ^^^^^^^^ , 0f Pt^ g rf^ : Kefcurn to ditpartttent to coaplet« 

doctoral dlHeiarititiaat 
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f.aiiUK£$SlONAL SCIENCE iMiO ENGINEEHINU FBUUU mWHAii 



hMs^Mr ' Ao^rledA Assoc iai tan (or the AJvaucem«$)\t 

1315 Ma98AehuHettH Avdnuo» NtWi 
WaaUingtoA» D.C« 2000S 
<202> 467«4473 

Prog raa Dteo^to ri Richara A, Serlbner 

MflViAiarertr>& Aaei\cjf: The Afflerican Asaaeiation far the Advancement of 
Saien<se (A^US) 

kO^J^SSLPj^Imi^J ^'^^n the AAAS (Internal funds); the Ford Foundation 
(l'j74 and 7S)fi rhu Uintaffl F. Golden Foundation (1973 and 74); the Infer- 
mit tonal Business Machines Corporation (1973); the Hllbank Memorial Fund 



Year Cotanenced : 1973 

Interns/Fellows per Year: Six (6) total (1973)/Three (3) from the AAASt 
Nine (9) total (1974)/Four (4) from the AAAS. 

Thi' program, which was Initiated and Is centrally coordinated by the AAAS* 
aiao involves Fellows selected and funded by several other participating 
scientific and engineering societies. The criteria for selection and 
the selection processes and stipends for the participating Fellows are 
comparable to those of the AAAS. 

Objectives of Program ; To provide a practical and unique educational ex* 
perlence for trained scientists and engineers In legislative decision- 
making and policy development. 

To develop new avenues and opportunities for competent young scientists 
and engineers to contribute to good government through public service* 

To demonstrate beyond doubt to the governmental and scientific and en*- 
gineering communities that an important role exists for scientists and 
engineers in the legislative and pollcy^Maaklng areas. 

To facilitate career change* directed toward public service, for trained 
scientists and engineers by making such public service careers a more 
viable professional option and thereby bridging the career stratlflca*- 
tions and barriers which currently exist between the scientific and 
engineering professions and the public service professions, and encourag* 
Ing more people to enter such careers. 

The program stresses public service, assistance to the Congress, chang** 
ing career patterns, and Increased understanding of governmental 
processes. 

Program Design (Duration. Internship. Educational Component) : One**year 
fellowship. 

Requirements: A. Period of fellowship to be spent In Washington, D.C. 
working with on individual congressman or office or committee, or the 
Office of Technology Assessment. 

23 



er|c 



24 



i:» Cun|>t«)Untt oi U\Kothm *\nd Uiul reports regarding thvt oxperltmcci 
^t;ru4:iuty 4nd £duwa&lunitl tlomponont: A* 'fwo we«k iniijnalv^ orlontdtiun 

24. Out) tf«eK liuarvlfw putiud/j^Licemunt pruc«t)H« 

1.:. Se*t tea «i« lormal and Iniuiml wmluarn ihroufiUout the yoar (approx** 
iimntely thtyo por Ruinth). 

Hco^jj^ gi^ RLgr^ftaj^mmi t ; Natlonulj prul'uualunaii acaduralc. Induatrlal, and • 
pi>)r^on^it ch4nnuLB and Icvolii* 

IU*^M\u U men t ^ t r <i t ^t>^ t <3?^, • 

A* >iUK}uncumtsnt in uatlunal l^umaU and profGHsiunal fttT.:a^lftQQ (e«g«» 

Suluncu, i"ir. 160,000), 
B. MalUntia to top \m Ivors It (Ueaurf of Graduate SchooU and 

niroclor!* 4^* I'ldcemunt t^fflcoK). 
i\ Additional mallin^H to ^el^ctod indtvlduaU <ca. 200) and to Koneral 

Impitrl^jj (ca, 100). 

>iate: ci^mpluted appl it:at ions wt^re received for the 1973-74 year and . 
**2 for Mif W74*7S yvar« 

Scfednln^ tn d Sulecti on (Proco durea and Timetable) : For the 1974 appll- 
cantH (suUJi'.ct to ehant?ti for 197*> year): 

A. Announcement I .January, 1^74. 

B. Deidline tor receipt of applications, totters ot* referonco, and can- 
dld.Ut? ?*t.itomcntH, April S, l<*74 (1975 deadline may be earlier). 

C. PreHcreuninj; of appllcationa to choose the best third of the appli- 
c.mtH (prertcreenLng commltttic includoa the director of the program 
and <mti memhor the Ad Hoc Screening and Selection Committee) com- 
plete. April 13, 1974. 

^^orottnlHK ot application material by the Ad 1!S£. ^^onwnlttee to determine 
thtf t ittfjon 'it'mi-t tnalUtH to be Interviewed, complete April 19, 1974. 
K. tatt^rvU'w* ^yi the finalUts with the Selection Committee to choose 
tht» I inalists; I irnt awardees and alternates, complete Hay 17| 1974. 

A^»t»: l*ost Jov:toral level to mid-career (oa» 28 to 42) 
KducatlvMi: Ph.D. or equivalent in natural and/or social Bcience or 
eniilneer in>;« 

«Vcupitis>n: Anv i>ccupatton consistent with the educational requirement 

cind the selection criteria, 
'^eoijr iphio il, Ethnic o;' other Preferences: U.S. citizen. 
Other ilriteria: ~ 

Homuuorat l.m .ma StljH'nd ; 1974: $15,000 with no adjustments for experience 
and TloptMui^mts, Kxpocted to be the same as for 1974, 

O bligations i:pfU t ompit'tion of Frogram ; Submission uf a final report. 
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com) mvmM U}% numh MiKsmu mnm^mvH in public mMm 



^ Wuyt Fifth St rout 

♦Lob Angolt'a, Cfilifoniia yOUl3 
(2li) 623-1234 

Coro Povmdatlon 
149 Ninth Str»ot 

San Francisco, CaliCaruia 94103 
(413) g63-4601 

Coro Foundation 
4378 Limiull Boulevard 
St. Loulo, NiB^ouri 6310B 
(314) 534-SlOO 

Pro^r.aa Director: Michaei Y. lioos John R. Greenwood 

ExGCuttvc Director Director of Training^ 

Southern California Southern California 

lUchdrd Butrlck David L. Sibbot 

Executive Director Dlroetor of Training 

Northern Caiifornla NorLhorn ^iiifornia 

Oon Kornhitat Alox Hartley 

ExocutlvQ Utrector Director of Training 

Midwestorn Midweatern 

Admlniate rin^^ A^ unc y ; Coro Foundation _ 

Source of Funds : Private 

Ygar Cottononcud ; 1947 in San Francisco, 1957 in Los Angeles, 1972 In 
St. Louis, 

intorni^/FoUowM per year : 36 (12 In three cities) 

Objectives of yra^tram; Train for leadership in public affairs through field 
and »roup dnalysi^ of the personal, social and organizational values and 
interrelativmships of institutions, public and private, converging to form 
public policy. 

Examine and experiment with alternative styles of personal leadership* 

iPur atiun, Internship. Educat ional Co mponent) : The Core 
FelTowA t'roj^rain in a luii-time nine-month serial Tnternshlp with govern- 
mfnt, business, labor, community, media and political organizations. 
Plus, there is a group project, individual public service project. Com- 
mutiications Week, and a week In Sacramento, Jefferson City, and Spring* 
t ield. 

There 1h a Joint-Master's Degree Program with Occidental College. Core 
FellowM fiwiv attend the full-time ten-week Summer Program and earn a 



Master's in I'rban Affairs. 
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SgQ^ii^n j^i^ijim^vjii Cofflittmiiy agcuelest mi*dia aH^igtimmifcHi individual 
pfa^@Vsi^g^verum»ai dupartffiaaia, labor aaalgamonts, buBln^db asaigam^ta 
(totiticai eampaigU9« 

%^Mf^^.W/i^B^?^n? ^ truatead'oC thD Coro Foundation, 

^^Oj^^ oi^Riicj^^k^S^V Nationwidi3, but particularly arieutHd fa thtt aampua 
v^o«iiwnTt^«8*"lu CaUfurnld, Mift8ouri» Illinois, Penusyivvnia, New Vork, 
Hat^aaehuaattat Coauucticuti and Nitw J^raisy, 

^J^M^&LMl^^&iiS^^ HaiUnga, Public Horvice Announcumenta, Print adat 
vard*oi«*flU)uth,^nd' iiulividual campus rafurral ayatema, 

Scr^«ning and Selec tion (Procaduras and Timutable) : 

S«ptambor -* Oacambor: Recruitment 
February 1: Application deadline 
March) Final aeloction 
(Datea vary) 

Adatasion Reguiremcnta; 



Age: 21-35 

Education: College education 
Occupation: None 

Geographical, Ethnic or other Preferencoa: None 

Other Criteria: Must have desonstrated aome role in public affaire 



Remuneration and St ipend : $2500 tuition. Scholarahipa are awarded on the 
basis of need. Stipends are available up to $2600, 

ObliAations Upon Completion o£ Program : None 




process* 
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Mdxem ati^, .P^ff H ^.fflfeft'^. ^ Council on Library Rt^soureeci, tua. 

1 Dupont Cir^U, Suite 620 
Uaahington, O.C. 20036 

Program Qiractor t Louia i. Wright 

Admtfitsterinit Ajtancy t Council on Library Resources, Inc. 
80urc<( of Fun^ai Ford Foundation 
Yeat Comttencjttd t 1969 
Intarns/Fallova per Yaar > 25 to 30 

Objectivea of Program i To enable succeasful applicants (mid-career librar« 
ians or other profeaaionale serving the library conaunity) to pursue a 
9eU«developed study or research project aimed at improving their compe-* 
tence in eke substantive « administrative t and/or technical aapects of 
librarianship. 

Program Peai&n (Duration* Internship* Educational Component) : Period of 
Internship/fellowship is from three to nino months. Applicants develop 
their own programs, including contact with libraries or institutions at 
which they may wish to intern or conduct research. The fellowships are 
not intended to aupport work toward an advanced degree in librarianship, 
although course work which complements a candidate's program and ia out* 
side the normal professional curriculum may be considered. 

Scope a f Placement > Interns have served with the Newberry Library and with 
the Association of Research Libraries. Arranged with CLR guidance. 

Sponsor s^Mentors ; (See above) 

Scope of Recruitment t The United States and Canada library conmunity. 

Recruitment Strategies : Announcemnts are distributed annually to most of 
the nation's major libraries. Information is also published in news 
columns of most library publications* 

Screening and Selection (Procedures and Timetable) : Applications can be 
received by writing to the CLR Fellowship Committee. These must be com- 
pleted and in the hands of the Committee by early November each year. 
The completed applications are screened by groups of distinguished librar- 
ians in December and final selections are made by the Council's Fellow- 
ship Committee in February. in reviewing the applications, emphasis will 
be pJaced on the thought ^ care given to the development of the proposed 
study, investigation, training or internship; its usefulness to the pro- 
fession as a whole; and on the candidate* s professional qualifications. 
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Ago; Hma ivA4^^a^mf) 

Ut.cu§»at luni Piiofer^alcHial Jlbrariatij or professional acrving ihu 
library cuinmurtliv, 

(iauc^rtijihiweil, EthiUc ar other Prefofcnceas IKH, or Canadian eltiai^n* 
lihip or rotiid^nt status In eithor country* 

Other Criitijfia: 

fi^?iyiai^Uil^^ Tho feilowahipfci/lnternshlim aro intouded to 

cover co^tfi during a period of contlnuouo loavo from three to nine 
{^mtha. They do not covor salary but arc for oxpenaea incident to the 
proposiod program. (UangoJ $1,000 - $6,0OUt) 

uMlii.lJLi'^n;^ U4)on ^^tay Icife ton of Hroj^r A final report must bo submitted 
to thc^ i:ouncll--though CIR Follows retain lull rights t© the resulte of 
their pro^raaa and ar« oncouragod to seek publication o£ their final re- 
por^ii and to writ*' articlu£i and make proteaslonal preaontat ions baaed on 
eht^ir tindiu^.^* 
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f^^Ljam^M ^^ggjLjjjj^Qg: ?95 Pcachtroo Ktraet, N.K». Suite 484 

Atlanta I Oeorgia 30308 
(404) 874-48^1 

MmitiiajLQff irta Agunc^ ? The 5«outhttrn Fallawahlpa Fund 

^^IJS.«SLlyj^' Boquoat to tho CouncU of Soutlwtrn Ualvoi'sltleB by 
Dlugutd alatara of Lynchburg, Virginia* 

.ti! |gJUa»^^ per Y ear: 5 to 8 or 9 

Ub^cctivv*a of Program? IHisignod for women whoso career and professional 
g0a]« hfive boon deferred because of marriage or other reasons. The 
foHowtihlp5i Qkike funds available for 1 year of intimsive re-training or 
concentrated study (of ttielr cliolce) on a full-time or part-tlmo basis. 

PlQArAm. PtmlAu tDur^t l on. InCernahip. Edueatiog CompanQntU Followsh ips 
are for one year of formal study, internship, or independent efforts 
that can benefit participants directly in pursuit of significant careers. 

^coye gf Placcoent : ~ 



Sponsors/Mentors : — 

Scope of Recruitment : Distribution of brochures to various organisations* 
Recruitment Strateg ies: — • 

Screenin g and Selection ^Procedures and Timetable^ : Fellowship will be 
awarded in response to a detailed proposal for 12 months of academic 
study. A .^election committee will evaluate the year successfully and the 
contribution the planned activity promises to make to the development of 
her career. Past academic achievement is considered less important than 
prospects for a future career. 

Deadline for filing applications is December 1. Announcement of awards 
will be made February 1. 

Atiroission rte t^u I r emen t s : 

Age: 2L oi older 
Education: 

(•eographlcal, Etlinlc or other Preferences: No racial restrictions! Must 

reside in Southern region of the country* 
Other Criteria. Mu^t demonstrate financial need of the assistance. 

Rt»mun er.itlon and Stipend : From $3,500 to $6,000 a year, depending upon • 
needs ot the recipient. 

Obllgarions l^pon Completion of Program: None 

29 
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Arfdrtt^ a and Phone Number > 1828 L Scrdet> N.W« 

SuKe 1201 

Washlngtoa* O.C« 20036 
(202)785*5200 

Pro gram Direc tari Jgso do la IhU 
AdBttUaterlna Ajtencv : Orug ^b^^w Council* lnc« 

^^^551, glX4Pjl > ^^^^ Foundation, the Carnegio Corporation» the Common* 
wealth Fund, the Henry J« Kaiser Family Foundation* and the Equitable Life 
AtiBuranee Society of the United Statea. 

Year Commenced ; 1972 
Interns/Fellowa per Year : 5-7 

Objectives of Program ; This program is designed to Improve the quality of 
research and analysis in the field and to stimulate consideration of drug 
abuse Issues in academic and professional and government circles from an 
interdisciplinary perspective. 

Proitram D esign (Duration^ Internship. Educational Component) ; One year. 
The Fellows carry out projects related to Drug Abuse by conducting Sem- 
inars and CoUoquia and by interacting with the staff of the O.A.C. in 
the course of the fellowship term. 

Scope of Placement ; — 

Sponsors/Mentors ; 

Scope of Recruitment : National (recruit within city, state and federal 
government, universities and private industry* as well as through pro- 
fessional organisations. 

Recruitment Strategies ; A recruitment letter is sent in early SepteBd>er to 
over 500 individuals in various disciplines, which initiates the recruit- 
ment process. The recipients of this letter may either nominate an 
individual(s) he feels is a strong candidate for the program or may ask 
to be considered for the program himself. The nominee is notified of the 
nomination and is free to accept o^ withdraw at this point. Any individ- 
ual may apply to the program without a nomination. 

Screening and Selection (Procedures and Timetable) : 

RECRUITMENT: (September to December) - Each applicant Iq requested to 
submit an official application, a resume, a list of publications, copy 
(ies) of publlcation(d), and a project proposal that explains the reason 
for applying for the fellowship and the work that will be pursued. 

REVIEU & EVALUATION: (January) - Each applicant file is reviewed to 
assure its completion; a synopsis is written as to the individual's 
proposal. 
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5KLEirfI<i?4 8 (Pabruary) - A S«le<;tton Cotmalttee outQiJe thu OAC stait re* 
viewa each tila md isynopses and makes hlB recommoitdatlon an to preferred 
ccDidldatos. Selected Indtvlduaia dru contacted and nagotlatians beglu aa 
to salary and to projuct wark« 

ANNOUNCEMENT: (^farch) - Thu DAC announces the Fellow seX^ictions In March 
by letter. 

^ly^sjon^eg^ljr^i^jt^ There are nr admlaslon requirements per ae other 
than tlxow mctntionod above. However i the level of Cunctionlng is assumed 
to bo poBt^graduato. The program attempts to attract nome of the estab- 
liiihed and new professional research and analytical talent concerned ylth 
drug abuse policy* 

Hetouneration an d Stipend ; Fellowship is negotiable based on applicant's 
experience and present salary « 

Oblii&atiana Upon Completion of Program : Each Fellow agrees to abide by the 
pro«)pectud used for his/her selection. 
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AMiem.^ nd PhoQfi ^umhori toom B412 Buz. lU. Building 

330 Independence Avenue » S.W. 
Washington, O.C. 20201 

foojjjrqm Director: Or. Francea M. Maslque 

Adiaitilat^rin& A&ency; U.S. Department of Health, education and Welfare 
SoMrc e of Funds! M.E.W. - Government 
Year Commenced : 1969 

Interns/Pellows per Year : 10 Fellows per year 

Objectiveg of Programs (1) To provide one year asHlgnments for profes** 
aional poraonnel, largely from outside of government; (2) to develop 
resource persons for top-level positions with government; (3) to attract 
capabU candidates into middle management assignments. 

Fxo« am D esign (Duration, Internship. Educational Component) ! Assigned as 
apecidl assistants to key officials in the Office of the Secretary and 
In the offices of the agencies within H.E.W.; participate in management 
workshops, discuHsions, lectures, seminars, and stiff meetings related 
to their host sector. Limited travel assignments. 

Scope of Placement! Meaningful assignments at the Mid-Career level. 

Sponsor s/Mentors! The Office of the Secretary/Under Secretary, Assistant 
Secretaries and Agency Directors. 

Scope of Recruitment : Throughout the U.S. and territories. 

Recruitm ent Strategies s Community and Civic organizations, recruitment 
programs and listings, graduate schools and Congressional Personnel. 

Screening and Selec tion (Procedures and Timetable) ! Applications submitted 
between December 1 and April 30. They are reviewed for educational back- 
ground and quality of work experience. Thirty highly qualified applicants 
are identified as seml«f inalists, they are invited to Washington^ D.C., 
all expenses paid, for Interviews before a fifteen member panel. The 
panel members score them Individually. The ten with the highest scores 
are identified as the H.E.W. Fellows. 

Admission Requirements ! 

Age: At least 23 years of age. 

Education: Minimum of undergraduate, degree or five years work experience 
with at least two of those years in a supervisory or adminis* 
trative position. 

Occupations No set occupation. 

Geographical, Ethnic or other Preferences: No set geographical boundary 
within the U.S. 

Other Criteria: Must be a U.S» citizen, applicants must qualify from a 
minimum GS grade II through CS-IS. 
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>igffluuc>gat ion aud, StlyeRd i Applicant mat quality irom a mliilmum GS-U 

^kUi^yaSU^^ '^^^ Fellow has no turther obliga- 

tion to the government at'tor the veara* aaalgnment U up. Tho Fellow la 
not ^oonleted to a pormanant position In government t 
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JV&ICIAI. FBLLOWS PtiOGRAM 



M drea a and Phono Nianbari Suite 4 

Supreme Court of the United States 
Waahlngtou, D.C. 20343 
<202) 393-1640, Ext. 413 

A dminister ^S^;. National Academy of Public Admin i.trat ion Foundation. 
1220 Connecticut Avenue, N.W., Washington, D.C. 20036. 

SS«feo_of Fundjt American Bar Endowment, Ford Foundation, and Edna 
MfiConnoll I. lark Foundation. • 

Year Coamancad ! 1973 
Inte r na/Fellows per Year ; Two 

Ubjectlvea of Proi^ramj Chief Justice Burger described the purpose of the 
program In July 1973: "The program la directed toward atfJiniSt tal- 
entad young people who will not only make a contribution during their 

a1 , ^ "^"i^ Follows, but who win continue to make a contribution 
to Judicial modornlzatlon In future years. Some may do this through 
careers in Judicial planning and management, while those who pursue 
careers outside the Judiciary can help the general public to understand 
the nature and needs of the Judicial system." 

Program Design (Duration. I nternship. Education Component^ ! 0„e year 
(normally September 1 - August MY. Fellows work^ioseiy with officials 
at the Federal Judicial Center, the Administrative Office of the U S. 
Courts, and the Office of the Administrative Assistant to the Chief 
Justice. Fellows study and do research in the area of Judicial adminis- 
tration and are Involved In a wide range of participant-observer activi- 
ties bearing on the administration of the federal and state court systems. 

Scope of Placement ; — . . 

Sponsors/Mentors ; — 
Scope of Recruitment ; ~ 

Recruitment StrateBles : program materials are mailed annually to schools 
ot law, business, and public administration, as well as political science 
departments that offer graduate degrees. Professional organizations 
which have publicised the program through their Journals or newsletters 
Include the American Bar Association, Amerlcaa Judicature Society, Ameri- 
can Political Science Association, American Society for Public Adminis- 
tration, council of Graduate Schools In the U.S.. Institute for Court 
Management, and Law and Society Association. 

Screening and Select im, rPrpcadures and Timetable) ; Application deadline 
for the 1975-76 fellowship year Is December 1. 1974. The Judicial Fellows 
Commission, chaired by retired Supreme Court Justice Tom C. Clark. Is in- 
volved in all stages of the screening and selection process. It is 
anticipated that notification of recipients of fellowships will be some- 
time In March 1975. 
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Admls'ilon HeoulromefttsJ The kaon cooipotltlttn for Judicial t?^iUaw8hlp9 
tSitl^ ^BWiJeir-lcru^^^ advisable, Caadidates should be no mure than 
36 V^enr.*^ Qt htwe one ar mure post-graduate degrees • and at loaat 
two yeara of profe»Bioual uKperlence. Selection criteria include a die-* 
tingulshed acadomiu record, writing ability, productivity, Interpersonal 
coBipotence, conr idontiality, multi-disciplinary education and/or expor- 
ience« and familiarity with and commitment to Judicial modernisation. 

gjgmuneration and Stipend: $12,500 to $25,000 depending on the qualifica- 
tlona and pr^esont salary of the Fellow* 

ObU^a Uoas Upon Completion oi Program ! ~ 
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M^lgj&M^jgi LPhgm^^ Number; 809 Flrai National Bank Building, East 

S301 Central Avenuei NtE» 
Albuquerque, N^w Mexico 87108 

Mr. K. Z. Chavifl 
Leadership Development Program 
^2 Fairlie Street, N.W. 
Atlanta, Georgia 30303 

Program 01 re ctor ; David H. Grant 

Agency; Center for Community Change, Washington, D.C. 
Source of Funda ; Ford Foundation 
Year Cuaaenced ; 1967 
IntarnQ/FellQvs per Year ; 20 

Object ivea of Proi^ram: To develop leadership potential among young educa- 
tors and others In educat ionally<»related positions in the rural 
(-20,000 pop.) areas of the Southwest. 

Pry&rara D osijgn (Duration. Intornahip. Educational Component) > 

I year: September August 

Four + Internships with social development, community action, or State 

or Federal agencies throughout the country. 
No educational component; program not academically oriented* 

Scope of Placement ; Nat ionwide 

Sponsor s/Mentor 8 ; None ' 

Scope of Recruitment : South and West Texas. Southern Coiotado, Arizona, 
and New Mexico. 

Recruitme nt Strategies ; i:istribution annually of 2,000 descriptive program 
annauncements to all elementary and secondary schools in the region. 

Scroenin^i and Selection (Procedures and Timetable) : 

Applications receiv^^d in fall and winter. 
Selection Committee screening (interviews) in spring. 
Progr.imminrt and budgeting in summer. 
Fellowship begins in fall. 
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Age: 23- J5 

OccupAtidii: i:dacatlonaUv--rolatQd poBition 

Giiographlcal « Ethnic or other Pveferencost Rural cammunltlos In South 

and WQst Texas, South Colorado, ArUona, and Nov .Moxlco. 
i>thor Critoria: Lftiadorshlp potential and cooimltment to coosBinlty. 

aiymneration gpd.. Stipend : Current salary plus program oxpenses. 

^^j^^AA^^jJ^r,^"^^^^^^ Prouram : Moral obligation to return to com- 

munity for at Ua^t two years* 
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PUBLIC ADNINlSTfUTION PBILOWS VWXmi 



Mdrej»» and Phone Number i U2a Connecticut AVenue, N.U. 

Washington, D.C. 20036 
(202) 735-3260 



Mttiniagerina A&ency; National Association of Scliools of Public Affairs 

an4 4Umlnlstratlon . 

^SS^^JaSis,^ Participating Agsnclss in the Executive Branch of the 
Keaerai Government. Compensation is determined for each Fellow according 
to experience and educational background. 

Year Coianengad ! 1967 
Interns/Feliovs per Year : 16 

Ofelectivea of Program: Designed to enhance understanding of the public 
policy process and the relation betveen theory and practice in government, 
provides policy level government positions in the Executive Branch of the 
Federal Government to college and university faculty teaching in the field 
ot public administration and other supportive public policy areas. 

£J^yLf an Qea Un (Duration^ Internsh ip. Educational Component) ! Appointments 
are from 9 months to one year, generally beginning In early September. 
Fellows perform a variety of staff services, such as program evaluation 
and planning; policy analysis and formulation; systems development} budget* 
ing; planning management; and personnel analysis. Series of activities 
arranged for the collective and individual interests of Fellows, coord* 
ioated by NASPAA Staff . 

Scope of Placqnent ; Washington, O.C. 

Sponsors/Mentors; Each Fellow is assigned to an agency supervisor selected 
by the participating agency. 

Scope of Recruitment ; Nat lonwide 

Recruitment Strateflies! Applicants recruited nationally by using special 
mailers, national publications, etc. 

Screening & Selectio n (Procedures and Timetable) ! policy and Selection 
Committee for program reviews applications and selects candidates for 
Fellowships in early January. Individual is designated a NASPAA Fellow 
upon placement with Federal Government Agency. The U.S. Civil Service 
Commission assists in placement. 
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Uccapatlon: ColUge university faculty mmh^t teaching In public 

aawiuUtratlon MUi rolciteU public policy fli^ld. 
(Jt?u^r^phlcal» KthnU or otlu^r Fn?f ^jrtinces : 

Othor Criteria: Applli:antH ahimld 4li»raon»trat« a clcjHr commltmunt to 

toaehlng catmvti and havtj no previous full-tlmu ftevernmunt 
ticrvice. 

Kcgync rat ion din U st i ^>,«n4 : 

Obllj^Lit ians U gun Completion of Pro^^ram : — 
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.^iutIlbQf ! A«HoclateBhlp Office (JH 606) 
Natlunal Re^HKirch Council 
^101 Con»tltuUu« Avenuo, N»W» 
Wanhlngtoni OiCi 20418 

^^SSj^J^MXSSiiil'* I>^» Thuraaa Curry, Proflram Administrator 

^^iilL^JS^Sl^A^ National Roacartsh Comic H of the National Academy 

of ^cionco and National Academy of Knglnuurltig Jointly with National 
Aeronaut tc9 and Spac« Administration! 

National Aor^n<»utica and Space Adminiatratton contract 
wlth*thQ National K^aoarch Council. 

ite^'l , f er^Hgx ; 280 to 300 NASA-wldo with approxlniatoly 70 at Goddard 
Space Flight Center. 

^^b^tyt Woa of Program ; 

A, To provide postdoctoral sclent lata and engineers of unusual promise 
ai\d ability opportunlc los for rusearch on problems largely of their 
uww cho ice I and 

B. To contribute to the general research effort of the Federal labora- 
tories. 

Program Design (Duration, Inta rnBhlp, Educational Component) ; Associates 
are typically appointed for one year, but there are provisions for the 
granting of extensions under certain conditions. 

The program provided associates the opportunity to use NASA facilities 
to pursue Independent proftram-related research. Associates will have the 
HtrttuH ot visiting scientists or engineers but will be subject to the 
: general working conditions of the laboratory. The Center will provide 
the necessary support services, facilities, and equipment for the 
approvttd program of the associate. There is no formal educational com- 
ponent to this program. 

Scopw of Placement : Associates are placed In any area of the organiaation 
appropriate to t!ielr chosen fl»»ld of research. 

Spcmsors/Mtintora; Associates are paired with a senior technical manager 
,at Ooddard ??paco Flight Center who is an expert In the chosen field of 
research. While associates are selected by NRC, mentors are selected by 
Goddard Spac« Flight Center. 

Syope of Recruitment; National Aeronautics and Space Administration and 
the National Research Council make broad distribution of program brochures 
through various academic and pcofesaional lists. 



41 



ERLC 



^cfetitiinj^ At\A Siauctton (Pr^ci^ugeA jmJJLi^^^ All applications are 
directed to the National Research Council who In turn rotors thoin to the 
ai>proprlatc NAHA aroa for evaluation of the roaoarch protects. Ooddard 
Space Flight Cimter approves or disapproves research proposals and the 
National Research Council aolecta the final awardees from amonR appli- 
cants with approved research proposals. The National Research Council 
evaluation board meets three tiroes a year, and tenure of an associate* 
ahip is normally expected to begin within 6 months of appointment • 

Admlaaion Req uirements ; Applicants can be either U.S. Citizens or foreign 
natlonaU (with valid Exchange Visitor or Immigrant Visas) with a 
reasonable command of Kigllsh. Applicants must produce evidence of 
training represented by the Ph.D. or Sc.D. or other research doctoral 
decree in anv discipline, or combination of disciplines, which prepares 
him to undertake a significant research problem in NASA program-related 
fields. Qualified applicants will receive consideration without regard 
to race, creed, color » sex, or national origin. 

Remuneration and Stipend : Basic stipend of $U,0O0/year with a suitable 
travel grant determined for each awardee. It is expected that the 
Associate will devote his efforts entirely to the research project. No 
additional monetary aid may bo accepted from another appointment, fel- 
lowship, or similar grant during the period of the Associateshlp. 

Obi Uat ions Upon Completion of Program ; A final report will be submitted 
to the National Research Council. There are no other obligations, no 
commitment on the part of either the Associate or the Agencv with regard 
to later employment is implied by the offer or acceptance of an award. 
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urn POSTDOCTORAL ASSOC lATgSHlP PRUGRAHS (NATIONAL RKSEARCH COUNCIL) 



Addreatf fnd Phone Number i Aaaociateshlp Offlcu JH 606 

National Roaearch Council 
2101 Constitution Avenue, N.U. 
Washington, O.C. 20418 

Praaran P^ff^^tan r. Kinney 

Mgt«\istertntt Aaenev! National Research Council 

Source of Pundat Participating federal agencies 

Year Coanegeed i I95g 

Interna/ Pallowa oar Y^^r! 230 or more 

^^jf^^^r! '^^H'^' To provide opportunities for basic and applied re- 
o? :aJsJal^;5???;"'*i J^-^o^Po^do^toral scientists and SglneerJ 
tlve baSu ^ promise. Appointments are awarded on a competi- 

Proftram Design (Duration. Internship, Ed u cational Component) . Appointments 

tlV.V conditions they may be renewed for an 

additional year. 

Scope of Placement » Participating federal research laboratories - contact 
Asaoclateship Office for current information 

SpoDsors/Mentors; National Research Council and federal agencies 
Scope of Recruitment; Postdoctoral scientists and engineers 
Recruitment StratafltaHi Competitive awards 

Screening and Selection (Procedures and Timetable) ! Annual Review in 
February. Application deadline January 15 - except NASA. Three NASA 
Reviews - application deadline January 15, May 15, and September 15 for 
awards to be made in March, July, and Uovember, respectively. 

Admission Requirements : 
Age I >(one 

Education: Doctoral degree 
Occupation: Science/engineering 
Ceographlcal, Ethnic or other Preferences: None 
Other Criteria: Competitive evaluation 

Remuneration and stipend: Contact Associateshlp Office for current informa- 
Obligation s Upon Completion of Program : None 
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Addres s* and Phone Number i p. Box 1475 

Now llavan, Connecticut 06506 
<20i) 624-5168 



Administer ing Aaai^cyi Traneitioo anticipated from adminiatr.^ti^n by 
National League o£ Citiea/U.S. Conference of Meyorst Inc.. go National 
Urban Fellows, inc., a non-profit corporation. 

iSm£LJiLliiS!^t Participating cities. Ford Foundation, Lilly Endowment, 
inc., Aetna Life & Casualty. 



Interns/Fellows oar vaan 20-25 

Objectives of Programt Deaigned to meet the need £o * competent, exper- 
ienced local and etate government administrators, particularly women and 
members of minority groups, by providing academic a&d on-th<i-Job i^perlence. 

Program Design CDurat ton, Intarnahip, E du catic: Component) > 

length: One year 

Academic: Summer session at Yale University; course work includes pub- 
lic management and public finance; optional 10 wec^k semester 
at end of fellowship year at Occidental College, leading to 
Master of Arts in Urban Studies. 

Intornshlp: Nine month full-time assignment as special assistant to an 
outstanding urban administrator. 

Scope of Placement : Nationwide 

Sj^onaors/Montora: Mayors, City Managers, county executives, agency heads, 
federal agency executives. 

Scope of Recruitment : Nationwide 

Recruitment Strategies: Announcements in newspapers in the 300 largest 
metropolitan areas in the U.S.; minority media, urban Journals, former 
and current Fellows and Mentors. 

Screening and Select ion (Procedures and Timetable) : Application materials 
sent out on request. Completed applications pre-screened by staff; 
applications meeting standards are screened by a panel which selects 
50 - 60 applicants for final interview. Finalists are evaluated by group 
and individual interviews and 20 - 25 selected as Fellows. 
Ti_mo table ; 

Filing Applications December I - March I 

Screening Third week of March 

Final Intorvlewa First two weeks of April 

Selection May I 
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Age: 24 - i9 ^ ^ 

Kdy^atlon: Sai;hylor*8 degree or» In exceptional cases, equivalent ex- 
perience* 

Occupation: Any, but at least two years full-time employment, preferably 
administrative* 

(ieorgraphlcaU Ethnic or other Preferences: Recruiting targeted to, but 
not limited to, women and minorities: Black, Mexican-Ameri- 
can, Puerto Rican, Native American and Oriental. 

Other Criteria: U.S. Citizen, demonstrated exceptional ability, leader- 
ship potential and commitment to solution of urban problems* 

KiL^unRration and Stipend: Fellows compensated at rate of previous employ- 
ment as of December Ist of year of application up to a ceiling of 
$15,000. 

Obi iaat long Upon Completion of P rogram : Sone - Graduates assisted in ob- 
— ^tafenglidrolnlstrative positions in local or state government • 
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»RESIBBNT'8 COMMISSION ON WHITE HOUSE FELLOWSHIPS 



1900 E Street, H,W., Room L308 
Washington, D«C, 20415 
(202) 382-4661 

Pyo^ram Direc^oifi Bruce H. Hasenkamp 

AdotntBtetina Aitencv! Prealdent's CommisBlon on White House Fellowships 

Sourpe Qt Pund8{ Fellows* salaries are paid by agencies; the educational 
program is tunded by the private sector. 

Year Commenced : 1964 

Interns/Fel lows per Year ! Maximum of 20 

ObJectivea of Program: To provide gifted and highly motivated young 
Americans with some firsthand experience in the process of governing the 
Nation and a sonse of personal involvement in the leadership of the 
society* 

Program Design (Durat ion^ Internship^ Educational Component) ! 
Duration! 1 year, September 1 to September 1. 

Internship: Fellows are assigned to White House staff members, the Vice 
President, and to members of the Cabinet. The actual nature 
of the assignment will vary with the particular talents and 
interests of the Fellows. 

Education Program: The Fellows participate in a series of meetings, 

usually held twice weekly, that are of f-the-record discus- 
sions with prominent representatives from both the public 
and private sector. 

Scope of Placemenrt Assigned to White House staff members, the Vice Presi- 
dent, and to members of the Cabinet. 

Sponsors/Mentors: The program was suggested by John W. Gardner; its crea- 
tion was announced by President Lyndon B. Johnson in 1964. 

Scope of Recuirtment: As wide as possible: lawyers, scientists, engineers, 
corporate business executives and independent entrepreneurs, scholars and 
academic Administrators, writers and journalists, medical doctors, social 
workers, architects, and local public officials. 

Recruitment Strategies: Newspaper and magazine articles. Letters signed 
by leaders of the above professional groups to appropriate addressees. 

Screening and Select ion (Procedures and Timetable) : 1975 Selection Pro- 
cedures calendar listed on front of application form. Application period 
for 1975-76 class: August 1, 1974 - December 2, 1974. 
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Ag«: 3i yearti old hut not 36 by Hoptembor I oi tha year selected. 
Education; No {^pecittc educational ruquirymunts. 
occiipatian: No cipttcific occupational requlremeutft. 

t;eOHf«»pblc4l, Klhnlc or othur Pretorences! MuHt bu a citiaun of the U.S. 

No umployueft of th« Enecutive Branch of tho Federal Govern- 
ment are elinihU, with the exception of career allitary 
puraonnttl of the Armed Services. 

other (ritaria: Leadership, intellectual and profe«flional ability, and 
^ commitment to community and Nation are broad criteria* 

liSayiJSIiJLiiUL^iUi^ <:ov©rnment salaries ranRing up to $30,147 are 

paid durllng the y©arr"cominen8urate with quallf icationu and experience. 

Obli ji^ ^itiona L'pou Completion of Proj^^^ram ; None 
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ROSeiif UUUO JQBN^H HEALTH POLICY FELLOWSHIP PK068AM 



^■^.tf**.^, ^ Iftstltufee uf Medicine, 

Natignal Academy of Sciences 
2101 Constitatlpn Avenue, N.W. 
Washington, D.C. 20418 
(202) 389*6823 

ProgrMt Director s Riohard L. Seggel 

A fijatftiaterin^ Aaency i Institute of Medicine, in cooperation with the 
Aoeriaan Political Science Aaaociation 

Source oi Funds i Robert Wood Jolmson Foundation 

Vear Commenced : 1973-74 

Interns/Fellows per Year : SU 

Objectives of Prosfram t Provide outstanding mid-career health professionals 
working in academic settings with a better understanding of the major 
issues in health policy and a knowledge of how federal health policies 
and programs are established in the United States. 

Pro g ram Desian (Duration^ Internship. Educational Component) : The program 
covers one year beginning in September and requires residence in the Wash- 
ington area. It begins in September vilth a six to eight week period of 
orientation arranged by the Institute Medicine to familiarise the 
Fellows with the Federal health agencies, the congressional committees 
responsible for health affairs and the health interest groups and with 
their views on health policy problems and issues. 

Following this period, the Fellows move into the schedule of the American 
Political Science Association's Congressional Fellowship Program. This 
includes full-time working assignments for a period of 9 months in 
Congress. These are supplemented by seminars and group discussions on 
health arranged by the Institute of Medicine. Background reading is pre- 
scribed. Each Fellow is encouraged to submit one or more written reports 
on selected subjects during the course of the year and required to submit 
a written evaluation of the program upon completion of the fellowship. 

Scope of Placement : The Fellows will be assigned to offices of Senators 
and Congressmen who are active in health affairs. Four and a half months 
are spent in each House. 

Sponsors/Mentors : 

Health Policy Fellowship Board ^ Dr. Ivan L. Bennett, Jr., Chairman 
Program Director, Institute of Medicine - Mr. Richard L. Seggel 
Director of Congressional Fellowship Program, American Political Science 
Association - Dr. Thomas Mann 

Scope of Recruitment : follows are selected on a competitive basis from 
nominations by academic health science centers and other institutions 



with medical schools throughout the United 
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tocrultfltt3,nt S trato j^^ieai Majur ri)UancM Ih placud on the institution in the 
a«lucti;'>n procoub* En^h ullgiblo institution is aukc'd to scretm all 
intarti£itad and qutiliHyd cdndidateB within its Juribdiction and t»ond the 
nomination of utw to tht* Institute of Mudicin<^* 

Screening and So Uction ^Procoiiures and Timotabloj : Each nomination mudt 
hi^ dccompaniod by a Utter troro the nomino^ explaining how the ft^Uow^hip 
wuuld be n«iuful in bin or her cdrour developmenti a letter from tho 
iuaticutian MVdludtinn the candidates qualit Icatlona and explaining the 
iuBt ItutionN pUn for utillaln^^ the cxporience and training to be gained 
hv th«) Follow, ehtf nominee*£i C\\ and three reCerences who have knowledge 
oi the noifiineeS qualifications* 

I'^ich nomination will be initially screened by the Institute's Health 
Policy Fellowihtp Board on the baKis of the required documentation* 
Twelve to fitteon finalists are selected and invited to come to Washington 
tor interviews by the Hoard* 

All nominations are due at the Institute of Medicine in mid-December* 
Finalists are selected In January* The Fellowships are awarded In March« 

Adm i s a i on lte<^'-i i r emen t s ; 

Age: Although no firm age bracket is specified, It Is anticipated that 

candidates will generally be age 30 to 40* They must be faculty 

members at the mld^careor stage* 
Education: They must have completed all of their basic education and 

training and had some faculty experience* 
)ccupation: The program is open to all health professional faculty mem** 

hers in all eligible institutions* These Include physicians. 

dentists I nurses, and members of other health professions and fac*- 

ultv trained in the social sciences, 
geographical, Ethnic or other Preferences; None 

i)cht:r Criteria: Records of professional achievement and potential for 
professional growth and exercising leadership and influencing 
policy in an academic or governmental setting, demonstrable Inter*- 
^st id r^bUc affairs, substantial qualities of social awareness, 
ability to adapt to complex circumstances and work cooperatively 
w'th people of diverse backgrounds and experiences* 

Kemunerat ioi^ and Stipen d; Stipends will equal the salary paid them by the 
institution', not to exceed $30,000* Fringe benefit arrangements will be 
continued* 

Obligations Upon Completion of Program ! Generally to return to the academic 
institution* Institutions must provide a statement of assurance that the 
nominee will tuve an appropriate academic position upon completion of his 
or her fellowship* 
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KUilKfiFSLLEK FOUNOATlgN TRAINING FELLOWSHIP 



Mdre^t* anii Phoqe Number : Secretary of (trants Committee 

The Metropolitan Museum of Art 
New York, New York 10028 

Profiram Director : Ada ClnigliOi Coordinator 




Administer tn^ A genc y ; The Metropolitan Muaeura of Art 
Source of Funds t Rockefeller Foundation 
Yi^ar Cucaer^ced t 1973 
JjlteTM/Feiiewa per Yean 6 or 7 

O bJectivea of Program ; To train persons Just entering the field of museum 
education and persona already in the field who wish to undertake further 
directed study. 

Program Design (Duration. Internship^ Educational Component) : The program 
lasts for one year. During that time the Fellows attend lectures, 
participate in symposiums and work on projects here at the Metropolitan, 
and at other smaller institutions. They have available to them at the 
Metropolitan facilities and staff to aid research in administration, fund 
raising, registration, gallery lecturing, and connoisseur ship, as well as 
museum education. ^ . 

Scope of Placement : All Fellows who participated in the first year of the 
program (1973-74) have been placed in museum positions. 

Sponao r s / Men to r s : Not applicable 

Scope of Recruitment : Throughout U.S.A. 

Recruitment Strateg ies; The Rockefeller Foundation Training Fellowship is 
listed with all of the Metropolitan's fellowships on a flyer that is 
distributed to universities, ouiseums and community centers throughout the 
-country. 

Screening and Selection (Procedures and Timetable) : Application is made by 
letter to the Secretary of the Grants Committee. Application must include 
full curricular vitae» 3 letters of recommendation, and a statement of 
the applicant's conception of the role of museum education and their 
personal reasons for pursuing a career in this field. Selections are made 
by the Grants Committee. Applicants whose candidacy passes the prelimin- 
ary screening (the typewritten application) may be required to come for 
personal interviews. Applications are due February 20, 1975, and the 
recipients will be informed by April 15, 1975. 
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Age: U01 uppiicabld 

Eduaacluns Aj/^licaius should have at least the bachelor degree, but 
applications will be considi^red from persons whose ability 
and experience can be regarded as equivalent to the academic 
d«?Hf eCf 

Occupation; •* 

cietigraphicalt Ethnic or other Preferences: For U.S. citizens only 
Other Criteria: — 

Kcmun eration and Stipend : A living stipend plus funds Cor travel and re- 
tiearch. 

Objl^At ionrt Upon Completion of Propram : Documentation of all projects and 
an evaluation of the program at the end of the year. 
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R6CK£Fm.LeE KUMW RESgUgCES INIEHN TRAIN LNG PRiXSRAM 



A^dtes^ s and Phono l^ufl^ar ; Rockefeller Foundation 

111 Ueet 50th Street 
New York, New York 10020 

Pro^raa Director ; Or. Charles H. Smith 

AdPiniatering Ai^encv ? Rockefeller Foundation 

Source of Funds : Rockefeller Foundation 

Year Commenced ; 

tttterns/FellovQ per Yean A small group 

O t>jectlve» of Program ; To provide dedicated, committed and able resource 
adminlatratora with the kind of training that will assist than In becom-* 
ing better administrators and better developers of comprehensive programs 
mure adequately focused on total constituency needs* 

Program Design (Duration. Internship. Educational Component) : Part Ic ipan ts 
will be assigned to key administrators in federal agencies (Department of 
Health I Education and Welfare, Department of Labor, and Department of 
Housing and Urban Development. They will spend a minimum of two months 
in each of the agencies learning as siuch as they can absorb about the 
nature of administration, regulations, legislative Intent, monitoring and 
Implementation of the many programs. They will also spend about two 
months in a state agency and about two ninths in a municipal agency as an 
intern. They will attend monthly soninars which will assist them in 
analyzing their experiences and their programmatic implications ~ a full 
year's experience* 

Scope ot Placement ; 

S pDnsors/Mentp rs : ~ 

Scope of Recruitment ; Na t ionw ide 

Recruitment Strategies ; — 

Screening and Selection (Procedures and Timetable) : — 

Admission Requirements ; 

Age: Between 30-45 

Education; Minimum of a B.A. degree 

Occupation: Experienced as a manager (administrator of resources, local 

or regional). 
Geographical » Ethnic or other Preferences: 

Other Criteria; Send letter of application and comprehensive resume. 

Remuneration and Stipend : The grant will be awarded to the participant's 
employer for administration. It will include salary, fringes, relocation 
expenses and travel allowance. 

Obligations Upon Completion of Program : — 
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TRAWISG PROtjRAM FOR MIN0R1TV-C80UP SCHOOL ADMINISTRATORS AT THE 
BUP&HlNTBIDeNT LEVEL 



A4dr»8(* a qg Phong Number i The Rockefeller Foundation 

111 West SOth Street 
New York, New York 10020 
(212) 26S*8100 

Pro&raa Director : Mr. Bruce B. Ullllama 

Admin let er lng Agency : The Rockefeller Foundation 

Source of Funds : The Rockefeller Foundation 

Year Conaenced : 1969 

Interos/Pellovs per Yean 10 

Objectives of Program: To provide in-service training necessary for quali- 
fied and experienced minority group administrators to advance to positions 
of major responsibility in public school systems* 

Program Design (Dur ation, Internship, Educational Component) : Ten months. 
Wholly in-service. Interns spend first half of school year in one city' 
school system and second half in another, assigned to top superintendents 
in the country. 

Scope of Placement ; Nationwide 

Sponsors/Mentors: Participating urban superintendents of schools and 
Rockefeller Foundation. Consultants* 

Scope of Recruitment ; Nationwide 

Recruitme nt Strategies ; Superintendents Training Program Announcement, 
grant announcements, w<|rd-of -mouth. Superintendents nominate candidates; 
direct application. 

-Screenin g and Selection (Procedures and Timetable) ; Pre-screening by 

Rockefeller Foundation staff and consultants. Selection panel of superin- 
tendents, program consultants and Foundation staff make final selection 
In April, for following school year. 

Admission Requirements ; 
Age; 30 • SO 

Education: At least M.A. Degree 

Occupation; Administrative credentials as a line administrator (principal 
or supervisor, director of programs, or assistant superin«> 
tendent . ) 

Ceographical, Ethnic or other Preferences: Minor. jroup member 
Other Criteria; Ability to be mobile 

Remuneration and Stipend : 10 months actual salary and fringe benefits plus 
relocation and living expenses . 

Obligations Upon Completion of Program: None 



VlStTtNO FELLOWSHIP PKCM^RAM (L»K»A.A.) 



Aitdrea a and Phon^ Number : National Institute of Law Enforcement and 

Criminal Justice 
Law enforcement AselBtance Adminiatratlon 
U.S. Department of Justice 
Washington, D.C. 20S30 

Program Director ; George Bohlinger 

Administer inR Agency ; Law Enforcement Assistance Administration 

Source of Funds : Federal 

Year Commenced i Reactivated 1974 

Interns/Pellows per Year : 10-15 

Objectives of Program ; 

!• To provide creative criminal Justice and research personnel with the 
opportunity to conduct worthwhile projects in their areas of interest 
and expertise* 

2« To contribute to the state of knowledge in the criminal Justice field 
through support of innovative fellowship research* 

Program Design (purationj Internship, Educational Component) : Initial award 
' for three months to Cifteen months; can be renewed for a total period of 
two years* 

Scope of Placement : Senior criminal Justice professionals and scholars* 
Sponsors/Kcntor 8 : ~ 

Scope of Recruitment ; Nationwide, criminal Justice and academic communities* 

Recruitment Strategies : Visiting Fellowship Announcement by direct mailing 
and to trade journals* 

Screenina and Selection (Procedures and Timetable) ; Anticipate deadline of 
January 1, 197S for submission of full proposal for 1975 - 76 year. 

Admission Requirements : 

Age: No age requirement 

Education: No education requirement 

Occupation: Expect that applicant will have considerable experience in 

the criminal Justice field or related fields* 
Geographical I Ethnic or other Preferences: None 
Other Criteria: Looking for senior level people 

Remuneration and Stipend : Stipends are determined on an Individual basis 
depending on, at the time of awards previous training and experience and 
such other factors as current salary and expected concurrent sabbatical 
salary, but will not exceed $36,000* 

Obligations Upon Completion of Program : None 
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WMUINUiUN LVCKR»SUIPS IN EOUCATlON 



MAtj^ ^a /ind Vhom Nmaber ; 1001 ConQ^etlcut Avenue, N«W« 

Suite 310 

Washington, O.Ct 20036 
(202) 223-3415 

Proj^rom Direetor t Judith Pltn«y 

Admlttiaterlntt Aaency; Institute for Educational Leadership of George Wash- 
ington University 



Source of Funda ; Ford Foundation 
Year Conigienced ; 1964 
Interna/Fellowg per Yean 20 - 30 

Objectivea of Pros^ram ; Washington Internships In Education gives partici* 
pants an opportunity to learn about the education polic>«making process 
At the federal and state levels and to become familiar in some derth with 
the major educational issues being dealt vith at these levt.ls. 



ProRram D esign (Duration, Internship, Educational Component ; ) : The intern 
is assigned to a public or private agency and participates regularly with 
fellow interns in an educational component consisting of seminars and 
field trips* 

Scope of Placement ; will be working in Washington* O.C.» and in the State 
capitals of Illinois and iMassachusetts* 

Sr^onsor a/Mentors ; ~ 

Scope of Recruitment : Nationwide 

Recruitment Strategies ; Booklets, brochures* announcements 

Screening and Selection (Procedures and Timetable) : Selections made be* 
tweon January and July and the one year internship to begin in September* 
Applicants should bo committed to the Improvement of American education 
in its broadest sense* All bring a variety of background experience to 
the program as teachers, community workers* lawyers* and journalists. 

Admission Requirements : 

Age: 25 • 40 

Education: With a minimum of a Master's degree in any field or an 

acceptable equivalent 
Occupation: — - 

Geographical, Ethnic or other Preferences: 
Other Criteria: — 
Remuneration and SMpend : Compensation for participants ranges from 
$9,000 to $13*000* with one fourth tax exempt. Other benefits include 
travel and moving expenses and a one month vacation. 



Obi iyat ions Upon Completion of Program : ~ 
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WlttTNKY H, HOVtiQ ^C^QmlC & INTERN FELLOWSHIP PRUURAM 



Ai idrcsa anj Phono Number ; ''95 Peaehtree Streett N.B. 
^ Suite 484 

Atlanta, tieorgla 30308 

(404) 874*4891 

Prpji^rtm, Director ; Dr. S, M. Nabrlt 

Administering Aaencv : National Fellowships Fund 

Source of Punds : The Whitney M. Youngs Jr« Mesoorial Foundation 

Year Coiamonccd t 1974 

Interns/Fellows oer Year t 5 to 11 

Oblectlves of Pro«am ; To develop leadership potential for those who can 
activate social progress by providing training anH developmental oppor- 
tunitiea in areas of professional service* Two types of fellowships: 

(1) Academic Fellowship - awarded to those already demonstrating sue- 
cessful experience in the area of interracial cooperation whose leader* 
ship potentials need to be fully developed and refined* 

(2) Intern Fellowship * provides young people with an opportunity to 
learn skills which con beat be learned by field experience* 

Pro gram Design (Duratloni Internship, Educational Component) : 

(1) Academic Fellowship : initial design of each program will be at the 
discretion of the individual applicant in consultation with advisors of 
their owm choicei and their proposal for the year will be a major portion 
of the application. 

(2) Intern Fellowship ; would involve work with agencies and institutions 
which have a responsibility for service and/or representing the human 
need: government agencies* coimmmity organizations » labor, business and 
industry organizations, national or local urban leagues, religious organ* 
izdtions, corporations which have urban affairs and/or equal opportunity 
programs, U.S«9 and private foundations* 

Fellowships or Internships are for one year only. 

Scope of Placement : We do hot perform placement service* 

Sponsors/Mentors : 

Scope of Recruitment ; Distribution o£ brochures to various organlaations* 
Recruitment Stratefl^ies : ~ 

Scrt> ling and Sleet ion (Procedures and Timetable) : Calendar for 1975-76 is: 

January 31, 1975 - Deadline for Filing Applications 

April IS, 1975 Announcement of Selections 

May 10, 1975 - Deadline for Filing Aoceptances 
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Agttt No aet ago 

Bdyeatlani Completed undar graduate degree 

Geographical, Kthnlc or other Preferences: 
Other Criteria: 

Remutteratloq and S tipend: — 

Qbll^atlonB Upon Comnletion of Propram ; •• 
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PROGRAMS 

PrE-PROFESSlONAL: GRADUATE, POST-GRADUATE AND. 

MANAGEMENT IN1F.RN PROGRAMS 
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i\aMlHiaT8ATlVB INTEHN.SmPS IN ALLIED HEALTU BDUCAnON 



A4Ure»^_ and Phono Number ; Director of Allied Health InternBhips 

Department o( Health Scieaaes Education & 

Evaluation 
State University of New York at Buffalo 
260 Winspear Avenue 
Buffalo, New York 14214 
(716) 831-4245 

HroAr am Director ; Dr* IVancis Hanavan, Coordinator 

«\dmlni3terin& Aaencv : State University of New York at Buffalo 

Source of Funds ; State Department of Higher Education 

Ye ar Cp t mpenced : 1969 

Interns/Fellows per Year ; — 

Objectiveft of Program ; This program is a means for developing an adminis- 
trator who can become a leader in Allied Health. The basic doctoral 
study lay!^> the conceptual foundation necessary for approaching issues and 
development in higher education. 

Program Design (Duration, Internship. Education Component) ; The program 
provides actual placement for a year in supervised administrative positions 
which can reinforce concepts derived from course work. The year-long 
Internship begins with a pre<*intern8hip orientation seminar the summer be- 
fore placement, followed by an academic year experience somewhere in the 
United States* Interns may earn up to. 12 hours of credit* 

Sco£e of Placement ; Nationwide 

Sponso r Hpien tor a ; — 

Scope of Recruitment : Na t ionw ide 

Recruitment Strategies ; Bulletins and brochures to various institutional 
-members of State^ University of York* 

Screening and Selection (Procedures and Timetable) : — 

Admission Requirements ; 

Age; — 

Education: Pre*doctoral standing 
Occupation: — 

Geographical^ Ethnic or other Preferences: — 
Other Criteria: 

Remuneration and Stipend ; A limited number of internships will carry a 
minimum of $8^000 for one year. Other internships may include a salary 
and a few may be available to applicants who can affori to pay their own 
way entirely. 

Obligations Upon Completion of Program : — 
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THg AMSKICAN INSTITUTE OP PLANNERS (AtP) 



Addreas ami Phone Nmnben 1176 MassachuHetttt Avenue i N*W* 

Washington, D.C# 20036 
(202) 872-0611 

Program Dtrogtor ; Jack Linvilla, Jr*, Asaistant EKacutiva Director 
Adminlatering Agency ; The American Institute of Planners 
Soiyce of Fun4s t The American Institute of Planners 
Y^ar CoBfi^nced : 1972 

In tart^a/ Fellows per Year ; 4-6 Interns per year 

Objacttves of Program ; The AIP Internship program provides students with 
a working understanding of the full range of policies and activities of 
the Anffirfcan Institute of Planners* This Includes » but la not limited to, 
involvement In analysis and development of federal legislation relating 
to planning; i«Aveloplng programs to improve the professional development 
of planners; and participation In iMdearch and administration of special* 
l^ed Inatltuie program and projects in substantive areas of planning* 

Program Design (Duration. Internship, Educational Component) ; Four Interns 
are hired full time for three months during the summert Two Interns are 
hired for five to ten hours per week during the remainder of the year. 

Scope of Placement ; All Interns work In the national AIP office. 

Sponsor a/Mfentor S t All members of the Institute's profeaslonal staff work 
with every Intern. 

Scoye of Recruitment ; Suomier Interns are recruited from AlP-*recognl2ed 
planning schools throughout the U.S. and Canada. Part**tlme Interns 
(Sept. through May) are recruited from planning programs In the O.C. area. 

Recruitment Strategies ; Chairpersons of AIP--recognl2ed planning degree 
programs are asked to recommend one student from their program for an 
AIP Internship. 

Screening and Selection (Procedures and Timetable) : Students who have been 
recommended by their department chairperson must submit a resume, a state- 
ment explaining why they choose planning as a profession, and a statement 
defining their research Interests. These statements must be received by 
March IS of the year the Internship is for. Four members of the Insti- 
tute's professional staff screen and decide on which appllcante to select. 

Admission Requirements ; 
Age; No limits 

Education: Graduate student in planning degree program 
Occupation; Student 

Ceographlcal« Ethnic or other Preferences: Open to all 
Other Criteria: 
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A»A..^A^J?,?il^,^ $lSO.00/weuk In 8uim&er 
^^ MiigM ^ .^^il ^^^^ Pragraa t Ho obligation 
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AiUKTA mmt CORPS 



UoorKia Staeo Unlvdralty 
University Plaaa, 
Atlanta, Cdokgla 
(404) 658-3358 

gro^^ram Dirae^or; Riahard W. Padgett 
Mfflltiiat^rina Agaaevi Georgia State University 

S«urjpe_oiFuBd9i Federal (prloarily CW8P), state (prlsiarlly George State 
yulv^FntTTTlocal pubUe and private non-profit agencies and o?ganlw- 
secSo;. ^''""^ ^'"^'''butlons, and private prof It^iiaklng 

Year Comnanca H; 1969 

Interna/Fellowa per Year! 600-800 per year (150-200 post-graduates) 

C^Jectlvea of Prosramt To provide post-secondary students with meaningful, 
structured Internship positions which wUl provide them with a learning * 
experience In line with their stated career/academlc/personal goSJS Sd 
interests, as well as provide needed services to agencies and orgaulaa- 
tlans In the HetropoUtan Atlanta area. 

^ ' ■ : ? !!!'fl!!^?.!y ^"^emshlp. Educatior.al Compon^nt^ ^ Internships 

usually last three months - one year and are talloreTT^The needs of the 
students and agencies. Seminars and workshops are offered periodically 
during the Internship, as Is on-going counseling by AUG staff members. 
A Law Internship Project Is offered to law students, as Is a Medical 
Internship Project to medical students. This year two other graduate- 
!J r^;^'' V"^ be developed: (1) Business and Management Intern- 

ship Project, placing students In business-oriented fields of study within 
the private profit-making sector In Atlanta; (2) Community Development 
Inttrnshlp Project, placing students In urban planning and studies pro- 
grams In neighborhood planning and organizing associations within Atlanta. 

- ^!f>M! ri^^T"^ '. P""*'^ °' P''^*'* noo-proflt agency/organlaiatlon 
within the metro-Atlanta area. A selective number of private proflt- 

1^ JaSu^^J^JS's!" '^'^ ^""^^ developed for placement Starting 

Sponsora/Montors ; ~ 

Scope of Recruitment; Any college or university nation-wide. AUG pres- 
ently deals with approximately 100 educational Institutions. Recruit- 
ment Is not limited either to Georgia State University or local colleges 
and universities. wAwgac 

Recruitment StrataKless Mass mailings, extensive telephone contact, 
personal contact with local campusses, promotional, recruitment and appli- 
cation materials sent to over 1,000 colleges and universities per year. 
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Sate«nliijLAn4 Seloatlon (ProcMy^<'fijadT^S?ia^i5l^ Applications should be 
^refaw starting date of 

Iftternahlp. Starting dacaa are If leRlblo, but geaetaUy iollew the quar- 
wrly schedule (summer • Juno Ist, fall - September lat, winter-spring - 
Jemuciry Ufe, spring alune - 2nd or 3rd weeks of March, Application Is re- 
viewed by AUC staff and personal Interviews with applicants are arranged 
(Int^^rvlews with non-local students are arranged with former AUC Interns 
living near applicant, or are conducted by phone with AUC staff member # 
Applicants for research-oriented Internships are required to submit earn- 
plee* off their research along with the regular application. 

Admla« i on Ret^ui r cmon t s t 

Age : None 

Education: Po^t^aecondary 
Occupation: None 

Geographical, Ethnic or other Preferences: None 

Other Criteria: None, although students eligible to receive federal 

College Work-Study Progrcti funds have a better chance 

of being placed. 

Remun eration and Stipend : For CWSP students, pay rates are set •by finan- 
cial did officers on the students' respective campusses and are usually 
$2.50 - 3.30/hr. Other combinations of academic credit + stipends are 
possible. Some non-CWSP students may receive $2.20 - 2.50/hr. 

obligations Upon Completion of Program : None • 
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„N,m^eri Afiisdmhly ?• 0« Box 91, Sta(Q Capitol 

Sacrat&ontOt California 93814 
(916) 44S-3490 

PyoAfam Dlrey^oyi Vivlaa Miksak, Coordlnacor 
Aifliaiaterlnj; Agflney^ Assembly Rules Coomictee 
t^auice off Pui^dat Assembly ConClngenc Funds 
¥<fl^ar Coatteacecf ; 1957 
Intarns/Fa llowa j^er Year t S to 10 

Oyect^ves of Proftram; Provide training in legislative process and public 
policy formation. Provide assistance to Members and committees of State 
Assembly. Foster research on the legislative process. 

Program Deai&n (Duration. Internsh ip, educational Component^ ! Ten-month, 
full-time internship. ' 

Intern applicants are expected to have at least completed requirements 
tor an A.B. or B.S. degree at a recognised college or university prior to 
beginning his internship. Applicants with one year or more of graduate 
study are encouraged to apply. Applicants are accepted from all major 
disciplines of study. 

Scope of Placflffiaqt! California Assembly, State Capitol, Sacramento. 

Sponsors/Mentors ! Interns assigned to major committees. Speaker's Office. 
Majority and Minority Caucus staff. 

Scope of Recruitment ! California 

Recruitment Strategias! Brochures, posters, applications to all accredited 
California colleges and universities. Members of each house receive 
announcements and press releases. Letters sent to placement offices, 
student presidents, Young Democratic and Republican organisations, former 
and current Interns. 

Screening and Selectio n (Procedures and Timetable) ! Paper screening by 3 
ropresentatlves each from state universities, state colleges, private 
institutions comprising Executive Board. Paper screening held in Febru- 
ary (January 3l8t being deadline for receipt of completed applications). 
Two interviewing session ~ one in northern portion of state, the other 
In south. These are screening interviews held in March. Final Interview 
In Sacramento either late March or early April. Final interview panel is 
expanded to include academic members, program coordinator, rules conmilt- 
tee ataff, representatives from minority and majority caucus staff. 
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Ages Nut applicable 

gdacation: A,8, or B.S,, M.A. , Ph.D., J.O. 

0€^ypatlan: Not appltcabU 

Ceugraphlcal, Ettuile or athor Proforencea; Must be legal resident of 
California. Minority students urged to apply. 
' Other Criteria: 

Rifflufter atiQn and Stlpend t Current: $682. SO per month. 

Obliaatlona Upo n Com p letion oi Program i Answering questionnaire regarding 
assignaeat, program, etc. 



6S 



68 



ERIC 



0)M»[INWMLrU INTERN PROGKAM (VIRGINIA) 



\ 

Ni^^'QQ^, a mi Photte Number i State Division of Personnel 

P» 0. Box 634 
Richmond, Virginia 2320S 
(804) 770-7S46 

Program Director ; John W. Carbor 

Aqminlatcrln^ Aj^Qncy! state Division of Personnel 

Source of Fuiida: State appropriation 

Year Commenced ; 1968 

Interns/Fellows per Year i 3 

Objectives Of Program; To attract highly qualified young people into public 
service. For ttie Individual, it has a service-learning objective. 

Program DesUn (Duration. Intarns hip, Educational Component) ! One year in 
duration. Interns participate in a variety of management and administra- 
tive seminars. 

Scope of Placement; Approximately 4 out of 3 interns have entered the 
public service upon completion of the internship. 

Sgonsora/Mentors ; — 

Scope of Recruitment ; Nationwido 

Recruitment Stratefiles: AH Virginia Institutions of higher education plus 
a seTecc number of out of State institutions receive brochures, applica- 
tions and instructions in the late fall of each year. 

Screening and Selection (Proced ures and Timetable) ; In March of each year, 
2> are screened from over the 100 who generally apply. The 25 are given 
an oral Interview in April before a panel of board members appointed by 
the Governor. The top five are chosen by the panel to be interns. The 
five start their Internship in July 1. 

Admission Requirements ; 
Age: Young 

Education; At least a Bachelor's degree 
occupac ion ; None 

Geographical, Ethnic or other Preferences: Demonstrated College or 

community leadership 
Other Criteria: None 

Remuneration and Stipend : $8,300 - $9,000 per year 

Qbllaatl ons Upon Completion of Prottrara : Mono 
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CUittlKCTICOT GENERAL ASSEMBLV INTERN PROGRAM 



^,1*.^^^,?, Phone Number : Offico at Legislative Reaearch 



Room 120, State Capitol 
Hartford I Connecticut 06115 
(203) S66-41S0 



Program Director; David J. McQuade, Intern Coordinator 
Administering Agency: Intern CommltteOt Connecticut Goneral Asseiobly 
Source at Funda : State Appropriation 
tear Coagnenced : 1971 

tnterag/K ellowB ner Year : Approximately 25 Interne per year 

Objectives of Protttam: The Intern Program has been established to offer 
students an opportunity to study the legislative process firsthand while 
providing legislators with additional staff. Interns spend most of their 
time doing legislative work and are exposed to the wide variety of ex*- 
pericncea available at the State Capitol. In addition, the program seeks 
to present a sound theoretical understanding of state government and In* 
eludes a strong academic component. 

Program Design (Duration, Internship, Educational Componeht) : The 1975 In- 
tern Program will coincide with the legislative session of the General 
Assembly; January 9 to June 4, 1975. 

The program provides legislators with Intarns to assist them In the leg- 
islative process <ind Includes reading assignments, seminarst and a sched- 
ule of speakers. Additional requirements may be placed on interns by 
faculty advisors such as research papers and additional readings. It Is 
recommended that full-time Interns receive twelve to fifteen academic 
credits and that part-time Interns receive four to six academic credits 
for thulr participation In the program. 

Scope of P lacement : Placement Is made with Individual legislators in the 
General Assembly. 

Sponsors/Mentors : Connecticut General Assembly Intern CoiUAittee. 

Scope of Recruitment; Undergraduate and graduate students enrolled In in- 
Institutions of higher education In Connecticut. 

Recruitment Strategies : Preference is given to upperclass students and to 
sttidents whose experience and academic background offer some preparation 
for the work they will undertake. In addition, some consideration will 
be given to contributions which the applicant has made to his campus and 
community. 

Screening and Selection (Procedures and Timetable) ; 

October I « applications mailed to colleges 

November 1 - colleges return selected list of candidates 



71 



67 



Navembor l§ ^ t>isceQi&of IS • Intdrti CoBusiitt«y intervtowa and adlocts final 
Jaouary 10 • « mioutltig btitwuun It^gislatars aud dttsignod iaterus 

Agu: Ho pruforonca 

i^ueacioii! StudidntB wroUed In an Institution of higher education in 

Connecticut 
Occupation: Not applicable 

G<3ographlqali Ethnic or other Preforences; None 
Otiier Criteria) None 

Kemuneratlon and Stipend ; $240 stipend 

Oblt ^ atlona Upon Completion of Proya'm ; None 
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OKP^XRTMKNT OF COMMERCE 

0I?MEHTIC AND INfERNAtlUNAL BUSINESS ADMlNlSmUlON 



A44r©<ifii diid Phun« Numbur ; Mala Coraaorco Ba41dlng» Raom 3525 

WaBhlngtoni D.C. 20230 
(202) 967-2024 

Proygia plrector ; Uordon E. Whytu 

iQ.t 9 1 gr In ^^ Ag ency ; 



Objectlvea ot Profirctm; To develop professional and maaagerlal talent for 
this agency. 

££^!£.f^ PeaJ>in (Puratlon. tntornBhlp, Edu cation al Component) : Two year In- 
ternship; first year Is made up of five ten-woek assignments in various 
bureaus within the agency. Location of assignments is very flexible, 
dutorailned by the Intern, intern advisor, and the needs of the agency. 
Second year Is a full time assignment in one bureau, generally the one 
In which intern has decided to oalte his career. 

Scope or Placement: Almost all bureaus within DIBA, this includes: 
Bureau of International Commerce, Bureau of East-West Trade, Office of 
Field Operations, and International Economic Research Staff, 

Sponsors/Mentors : *- 

Scope of Recruitment; Has been exclusively the Civil Service Commission 
Management Intorn Register and from within the agency. With CSC no 
longer maintaining register, other sources, not yet determined, wlU have 
to be used for recruitment. 

Recruitment Stratefilea : — 

Screening and Selecti on (Procedures and Timetable) : Personal interviews 
are strongly encouraged. Interviewing and hiring generally takes place 
between April and June. 

Adm I ss Ion Re<^u i remen t s ; 

Age : None 

Education: Minimum Is B.A. , most have M.A.s in Economics, Business Admin- 
istration, Public Administration, or related areas. 
Occupation; Work experience with business community helps. 
Geographical, Fuhnlc or other Preferences^ None except as required by 




Sour CO _ot_ Pund^' 



Vear Coamuinccd; 1964 



Iti tern s/ Fellows per ^ertr: 13 



CSC. 

Other Criteria: 
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ayaineta t lop ao4 StAP-gM » InWM hired at 08-5, 
gji |^ g atton» q p«m Completion ot Vtoumi None 
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tSVlROJJMKNfAL LNTBRN PKOGttAM 



Md£flfi9..and Phone Number i Masaachuseets Audobcm Society 

Lincoln, Massachusetts 01773 
(617) 259-9500 

fregram Director; Mr. John R. Cook, Jr. 
Admlniatertng Agancvt Maasachusetts Audobon Society 

gpg^ee 9f PuMdat Jeaaie Soith Noyea Foundation, Rockefeller Foundation and 
Ford Founddtlon, 

Year CommeHcedi 1972 

Interna/Pellows per Yean 200 to 250 

OfaJacMvae of Program; There is a resource of potential ataff in colleges 
and universities and a need for staff in private and public agencies. 
The program coordinates the supply in the educational system with the 
demand In agencies. The internship gives the intern practical exper- 
ience while supplying the agencies with neglected staff. 

Program Design (Duration^ inta mship. Educational Component) t Interns will 
be coordinated with agencies throughout the academic year for various 
Intern periods depending upon the needs of the agency. To insure pro- 
fessional output, the majority of Interns are from graduate schools using 
a wldo variety of skills such as legal research, economic analysis, land- 
use planning, environmental quality analysis, open-space planning, 
solid-waste management, model legislation drafting, and general research. 

Scope of Placement ; New England and New York 

Sponsors/Mentors ; — 

Scope of Recruitment ; Nationwide 

Recruitment Strateslga; , Provides an updated list of the current environ- 
mental internships every 12 weeks. Students select the one area related 
to their area of interest. Interns will be recruited on the background 
In law, forestry, environmental studies, geology. Journalism, urban plan- 
ning, and cartography. 

Screening and Selection (Proce dures and Timetable) ; It Is imperative that 
the Interns have a high academic standing as well as an Interest In the 
field In which they will work, coupled with a potential for leadership. 

Apply two to three months prior to the term you desire the internship. 

Admission Requirements ; 

Age: — 

Education; Graduate with B.A. , B.S. 

Occupation: 

Goographlcal, .hnlc or other Preferences; ~ 
Other Criteria; ~ 
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lieffl»tBr.uton aod St intend t 91,500 for 12 weeks. 
QhUfeaU pns Upon CompUttan of ProBram t — 
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FBi^LOWSHIPS IN DEMOQRAPHY 



MdlM8 jt nd Phone Num^^r ; The Population Council 

245 Park Avenue 
Nt« York, New York lOOl"" 
(212) 687-8330 

Praaram Dira^^ori Eugenia Gale. Fallowship Secretary 

AdmlniaeerinB Afi«»gy^ Fellowship Office, The Population Council 

Source of Fuadai Kockefeller and Ford Foundations, USAIO 

Year Commenced i 1953 

iHterna/F ellows per Vear i Approximately 50 

Objectives of Program; To support atudy in demography and related social 
sciences, usually leading to a graduate level degree. Particular con- 
sideration is given to applicants from the third world. Postdoctoral 
awards also given. 

PrQ^r.m Design ^Duration. Intemahip. Educational Component) ; One year, 
with applications for additional years considered. Plan of study and 
choice of university are decided by the applicant with help from the 
Council. 

Scope of Placomant ; Approximately 35 universities in the United States, 
Canada and Europe offering graduate programs in demography and related 
social sciences. 

Sponaors/Mentora ; — 

Scope of Recruitment : Unlimited 

Recruitment Stratenies; Publicity through universities and with staff mem- 
bers in other countries. 

^"!!."!"? ""i^!^^'''.!^" (Procedures and Tlmet:abl^> . Applications must be 
submitted by December 1, of the preceding year for an academic program 
beginning In September 1. Fellowship Selection Committee meets in Feb- 
ruary and applicants are notified of their decisions by mid-March. 
AppUcanrs must have undergraduate degree or its equivalent, preferably 
in one of the social sciences. 

Admission Requirements ! 
Age: Preferably under i>0 

Education: Undergraduate degree or its equivalent 
Occupation: No requirements 

Geographical, Ethnic or other Preferences: Applicants from Third World 
given preference. 

Other Criteria: language ability depending on where study will be pur- 
sued — either English or French usually. 
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»«nMMLaliS!Li*n4 Y«atly utlpend of $3,180 - S4,140; tuition and 

"l^^t^ltTiem', oaintejianee tov depenaonts, book allo«anG«, travel. 
(Higher Htipend given Cor poatdoetoral studies.) 

Qbltft d|iowa Upon eowy lBtion p .f, Proaramt Nouo 
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^f^y.H!jt?. P.hatie Numb.ir ! Governor 'b Offie© 

State ot Illinois 
Sprlngtloldi Ullnola 
(2X7) 782-5160 

Prog raro Di reetari William J, Grimahaw 

Ma4Pt^Urin& Aaencv : Governor Office 

lk>jiraft of Funda: Partiaipatlng atato agancias 

Year Coaanen^tid : 1973 

Ifttarns/Pe ilovs per Year : Approxioattily 60 

Object ivea of Program! (1) Encourage students to consider public service, 
particularly state government, as a career option* (2) Pamiliariae stu- 
dents with the actual operation of state government and the goals of the 
current administration. (3) Provide a useful practical component to the 
students* academic training. (4) Encourage state agencies to look afresh 
at some of their conventions, programsi and policies. 

ProAram Oesign (Durati on, Internship. Educational Component) ! Two months, 
from mid-June to mid-August. The internship would be in one of approx- 
imately 25 participating state agencies. There would be a weekly evening 
seminar, primarily involving discussions with key actors from various 
parts of state government, e.g.. Governor's Office, Bureau of the Budget, 
Agency Director, General Assembly and lobbyists. No college credit is 
oftered for participation; although some of the students make individual 
arrangements to receive credit from their schools. 

Scope of Placement; Participating state ag; ncies, approximately 25 In 



Sponsors/Mentors: Each state agency assigns an intern liason to work with 
the Governor s Office and the Program Director has overall responsibility 
. for the interns* progress. 

Scope of Recruitment! Illinois residents enrolled in junior or senior 
colleges and universities through the graduate and professional levels. 
This Includes out-of-state enrolled students, so long as they are resi- 
dents of Illinois. 

Recruitme nt Strategies : Materials are sent to all Illinois Junior and 
senior colleges as well as to selected out-of-state schools. 

Screening and Sele ction (Procedures and Timetable) ; Initial screening per- 
formed by the. Governor's Office and then the best half dozen or so appli- 
cants are sent to the appropriate agency which then makes the final 
selection for each position. Applications are sent out in mid-February, 
cut off is April 1, and notification is made by May 1. 



ERIC 



79 

73 



Ago i Sutio 

SducatlMnt tn coiluHO minltutiUy 
Urcupat None 

^;eoj>rriphlofil| Ktlmir or oth^r Hretvrtnicusi Sotno to blacks, feoaltifit 

)unior colltip,tidt and Bmatl schools* 
Other Criteria: Noms hut generally agencies select students with high 

grades paint and some {ormal or informal relevant experience* 

Rcmunaration and .^tl^^en!; $S00.00 per month 

^^.MA-^^A*^^^ .^C.*^^. ^J^&Ffl^^ None; althoujsh a critique ot any 

or all aspect ol the program Is encouraged » which is used to supplement 
a formal evaluation in which the students and agencieu participate* 
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COVEfiNOil^S SUMNER INTERN PROGRAM (IDAHO) 



^dgga^ aitJ Ph one Number ; Director, Deptt t>f Administration 

US Len B. Jordan Building 
Boise, Idaho Him 
(208) 384-3380 

Program Director : D, Chiiberg 

Director, Adoiifititration 

Adp.i plsterin ^ Ag enc y; Department of Administration 

Sj^urce of Funds; Idaho Statu Legislature, through the Governor's Office 
Yegg CoMtonecd; 1971 

In terna/ Fellows per Year ; 12 in past programs, with hopes of expansion next 
year • 

Object tves of ProRraoi ; The purpose of our program is three-fold i 

It To educate students in the operation of state govornmonti 

2, To have the students accomplish much needed work for the statei 

3. To interest good students in pursuing careers in state government. 

Program Dealan (Duration, Internship. Educational Com.-^oncnt) ; Students are 
chosen on the basis of applications sent to the Department of Administra- 
tion in early spring. Applications consist of a resume and any other 
information the student feels is applicable, such as references. Resumes 
are also asked for from agencies in Idaho State Government with a sum- 
mary of internships they feol are available in their area. Hopefully, 
a variety of fields offer internships and the students are then placed 
into the agency they choose to work for; the students have access to the 
agency resumes, and make their choices in this way, and also through 
interviews with the department administrators. We encourage individual 
input into the internships, hoping that the student can tailor his work 
experience to his interests. Participating students are assigned for 
a period of two months, usually June-July. 

As Important as the ]ob assignments are the weekly meetings held with 
Interna to discuss their particular agency's operation, and internshipi 
Students are given a partial Insight into other agencies in this way 
than In their o«^ solely. The weekly meetings establish friendshipsi 
and create an organisation with which the students can express their 
views and learn about particular areas of interest. Elected officials 
and other persons of governmental interest are invited to these informal 
meetings to discuss their positions. 

Scope of Placement ; All agencies in government are available for interns 
if they offer worthwhile positions to the students. 

Sponsors/Mentors ; 1974; Idaho Department of Transportation, division of 
aeronautics; Idaho Office on Aging; Attorney General Division of Budget, 
Policy Planning and Coordination; Department of Employment, Division of 
General Services; Department of Health and Welfare, Legal Services; Idaho 
State Historical Society; Commission on Human Rights; Legislative Fiscal 
Office; Parks and Recreation Department, Department of Public Lands. 
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jgggo J>|^^ec ru^em^ni t Active adverUaeraont 1» unually li4nlt«d to Idaho 



S&^rj^li^Jll^l^ Any student may apply If he la a resident ot 'iaho 

with the dchool loaat Un off no consequence* 

ScreenjM,And_8e_lejg_t (^Procedura a and Tl metablej ; ResOlneR are usually 
teeelved by the end of April wlTh selection baaed on the content of the 
remmes: nradea, Interest, reconunendai lone. Interna are notified by 
the f ir»t week In May with the ^roup proceeding with the program in early 
June; the Internahlpa end In the laat week of July. 

!y!alg.^ipn Requirement at 




Age: College age 

Education: l^roshmen In college and above 

Occupation: None specified; we encourdf^e a divoraity of interests 
Geographical, Ethnic or other Preferences: A resident of Idaho 
Other Criteria: — 

Remuneration and Stipend; $500 for two months has been given in the laat 

year; however, the Minimum Wage Law, if pertaining to internships, will 

ralae this figure. Also, the increase in legislative appropriation will 
raiae the stipend* 

^feMiB^^i,^'^ ^ Completion of Prof^ram ; Booklet created by the intern 
group of auggdstiona and recommendations* 
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GHAOUAfB PUBLIC S£aVIC£ INTSKNSIilP (ILLINOIS) 



Ad4rea» and Phene Number > Sangamon State Univt^rsity 

SpringUeldi Illinois 62708 
(217) 786-67&0 

Program Director : C^ry Combs 

, Admlniaterinfc Agency ? Public Sector Program Evaluation Center 

Source of Funds > Joint SSU/Employing Agency 

H^v Commenced : 1974 

■ Inter^s/FeJrlowi) pet Year : Five this first year will increase to probably 
is - 20 per year. 

ObJactivea of Pro&ram : To provide a joint educational relationship between 
Illinois state government agencies and Sangaiaon State University to offer 
the student the best opportunity for growth under conditions that make a 
career in state government highly probable* 

Program Design (Durationr Internship. Educational Component) ! Two academic 
years and one suosier where the intern works half*time in his intern posi- 
tion and takes 10 semester credit hours of work during the academic years 
and works full-time in his intern position during the summer. Over the 
entire time the intern is required to take a special internship seminar 
for credit. 

Scope of Placement ; Possible in any agency of the State of Illinois except 
the legislature which has its own intern program operated by SSU. 

Sponsors/Mentors ; 

Scope of Recruitment : Students with Bachelors degree from all public and 
private colleges and universities in the State of Illinois. 

Recruitment Strategies ; Recruit from all disciplines through contacting 
individual departments and especially placement officers emphasising women 
and minority groups and stressing that the student can enter any masters 
program at SSU while he is in the internship and complete that degree 
while costs are being paid by the Internship program. 

Screening and Selection CProcedures and Timetable) : 

Screening is done by a university wide faculty and student committee and 

then by the agencies seeking interns. 
Application by March 8» 
Selection by late March. 
Interviews immediately following selection. 
Awards made by April 1. 
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Age: vSanu 

Education; fiaeholors dc^gree 

Occupation: Public service career Interest 

Ceographicali Ethnic or othar Preferences: Women and minority groups, 
currently Illinois only, but plans to expand beyond the 
state» 

Other Criteria: Potential fur graduate level study and professional 
public service* 

Remuneration and Stipend : $325 per month for half-time work and §540 per 
inonth for the full»ttme summer session, tuition and fees are paid by the 
^•mploying agency, and funds for travel for an educational visit to another 
state are available. 

Obi iji^^it ions U:;>Qn Completion of Proiiram : None 
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Addf(0fi^a^^and Pho ne Number : 4S1 7th Street, S.Ui 

" ' ' ' ' ' Washington, D;C. 20410 

(202) 75S*S492 

prpj^rjam pi rector : Betty Rom 




Administering A gonc y ; U. S. Dopartaont of Houalng and Urban Development 

Source of P upda : Budgeted by the Office of the Aesistant Secretary far 
Adainiatrat ion, each f ideal year. 

Ycar^ Comm t mced ; 19*>6 

Interna/Fallows per Year ; 250 

Obj uc t iyes of Prog ra m ; Designed to locate and attract talented and hlRhly 
motivated college graduates with diverse academic backgrounds to be 
trained and developed for technical and professional positions throughout 
the Department. 

Progr am Dos ifin (^ Duration^ Internship, Educational Component) : One^year 
training program including: (1) a two-week orientation, (2) 4 months of 
tar3ct'- assignment OJT, (3) 2 or more one-month in'-HUD rotational assign* 
ment, (4) at least 1 one^-month outside<-of-KUD assignment, (5) a one- 
month exchange geographical rotation, i.e., field Interns come to D.C., 
D.C. and Headquarters Interns go to the field. 

Interns involved in research, budget, program evaluation, development 
and operations. Supplemented by field trips, seminars, meetings with 
Federal, State and local administrators. Interns develop projects . 
through Steering Committee. 

Sco pe of Placement ? Nationwide 

S ponaurH /Mentor s : Selected by office where interns assigned. Receive 
orientation. Provide guidance, supervision and aaaiat in development of 
internes training plan* 

Scope of Recruitment : Nationwide 

Recruitment Strategies : Regional intern coordinators have approved lists 
.of colleges and universities. Use available HUD professionals as college 
recruiters. Also recruit from within HUD Departments. Particular 
emphasis on minority recruitment, contacts with college presidents, deanSt 
ptofessors, studctit organizations, urban league, MAACP, American for 
Indian Opportunity, etc. Advertising in The Black Collegian and The 
College Placement Annual. Minority talent bank maintained in D.C, used 
to refer candidates to other Federal Agencies and other intern-fellow^ 
ship programs. 
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S^rref?al^5. nnd %^lecUon (^raco^^ All candidatus Intijr- 

"""TIS^eJoynilCB V«cr^^ coordinators, timil 

delect ions by pdnc^l consisting of intorn coordinator and mnagemtdnt staff. 

Ada i g>t».^n Ht?<i;i Ige fljenigL * 

Age: No rostriction exeupt college graduate 
Iktucatlon; Bachelor's degroo minimum 
Qccuniatlon: UUD«related 

G^ographicalt Ethnic or othor Fraferoncosi Must be mobilo and willing to 
travel and colocat6« 

Uthur Criteria: Complete BF-171; CSC eligibility (GS*S.7,9}; good 

academic preparation; extra-curricular activities demon** 
straclng Isaderahlp abilities; an Interest in urban problems 
and their solutions; mobile, articulate, aggressive and 
realistic. 

Remuneration and Stipend : 

Obllftitions Ugon Completion of Program : — 
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ai*U«CHS lEGlBLAT.lVE STAFF INXBRMSHIP PROGRAM 



M^r «8»^ giiJ P hone .Nuiab er i Smigamon Slata University 

Springfield I llUnola 62708 
(217) 786-6611 



PrpAgaiffl Director ; Leon S. Cohm 

A d| mi nt 8tt.rtni^ Agenc y; Sangamon State University £ar the Ullnola Legla- 
lutivtd Council 

§€>yrc»i Qt Funda i Ullnola Leglalatlve Council 

Year Ccjapenc^d ; 1961 

Intgrna/Fellows p<?r Year ; 17 

Object t ves of Program ; " . • .to afford graduate students of promise an 
opportunity to pursue studies and research while observing and becoming 
acquainted with the operations of the General Assemblyt" 

Program Peal&n (Duration. Internship. Educational Component) : 

A. 9«-l/2 months (October 1 - July 15), full-time. 

Students assigned to leadership staff offices or Legislative Council. 

C. Required graduate academic seminar carrying 8 hours credit (4 per 

semesf^r) ^ focuses on Illinois Legislative Politics i Policy Analysis^ 
Legislative Research Methodology. Interns responsible for major re- 
search project In the seminar. 

Scope of Placement ; Four Interns are assigned to each leadership staff 
(I.e. House Republ leans » House Democrats » Senate Republicans t and Senate 
Democrats)* 

Sponsors/Mentors ; g Sponsoring Committee is made up of the following t 
Speaker of the House, President of the Senatei Chairman of the Legls*- 
lative Council, House Minority Leader » and Senate Minority Leader or the 
designated representatives of the respective leaders. Program Coordinator 
serves as Secretary of the Sponsoring Committee without vote. In addi* 
tlon, one faculty member from each of the thirteen cooperating universi- 
ties Is appointed as an associate member without vote. 

Scope of Recruitment ; All colleges and universities In Illinois. Response 
to out*-of •state requests. 

Recruitment Strategies ; Distribution of brochures and recruiting materials* 
Aimed at as wide a disciplinary base as possible (I.e. Including science 
and technology students). 
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ge^re^AMjfek Select Ion CProeeaureg auA Timetable); 



Oecombor I Applications available 

^^^Qh I Application deadline 

ftarch ^ * 10 Initial screening by academic conunittcu 

March 15 - 2S Interviewing of most outstanding applicants by program 

coordinator and liaison people from legislative staffs 
April 1 Announcement of awards 

Admiasion ftcc^uiremcnta t 

Age: None 

kitucation: Must have Bachelors degree prior to start of internship yeart 
Occupation: None 

Geographical, Ethnic or other Preferences: Encouragement of applicants 
from diverse disciplinary backgrounds. Including science and 
technology • • 

Other Criteria: Minimum grade point average in Junior-senior years or 
previous graduate/professional study of approximately 2.75 
(where A«4,00), 

Remuneration and Stipend : $650 per month 

Oblij^ations Upon Completion of Program : None 
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l»raH8.U, aiiVMJUg AttMlNISTfUTlVK INTERN PROUKAM 



Address and Phon e Number ; Internal Revonuo Siirvlce 

Room iiOa 

1111 Conatltutlpn Avunue, N.W. 
Washington I O.C, 20224 
(202) 964-6101 

VtdiiTam Qircefcor: Mr. Julius H. Uudordale 

AdP>inlste rln& Aaency : Internal Revenue Seryica 

t^ource o( Fut^da: ihrough Funds of Internal Revenue Service 

t^ar Coaimenced : 1961 

Irtterns/FrVowa per Yoar t 20 

gblectivgu Program: The A. I. P. was established to ensure a continuing 
source of talent for this staff. Some of the varied functional staff 
duties deal with training, personnel, financial activities, facilities 
monageoient, and public information programs — duties that enable the 
service to collect taxes In the mosc efficient manner possible. 

Program Pesiim (Duration. Intamahip. Edu^A tional Cdmnonent) ! The design 
of the training program provides the flexibility necessary for establish- 
ment of your own pattern of development and career goals. 
Classroom Training includes discussions of goals of I.R.S. and plans for 
meeting its future needs, and techniques employed by administrative 
specialists; workshops; classes In management; and seminars and lectures 
with leaders in government, business and education. 

Rotational Work As signments give you a chance to look over the organiza- 
tion through various offices. Encouraged to develop individual interests 
and talents that will lead to a permanent assignment. Lengths of assign- 
ments will vary to conform to your needs and interests. A scheduled one 
year long program. Internships begin in July. 

Scope of Placement: Most assignments are in Washington though some may be 
arranged in field offices. 

Sponsors/Mentors : — 

Scope of Recruitment: Through the Register of the Federal Service Entrance 
Examination maintained by the U.S. Civil Service Commission. 

Recruitment Strategies: In order to be available for an appointment made 
in the summer, the Federal Service Entrance Examination should be taken 
six n»ntbs to one year ahead of desired time for placement. 

Screening and Select ion (Procedures and Timetable) : When selecting interns » 
the Service places a high premium on general ability and potential, not 
subject matter background. Significant work experience may also contri- 
bute to one*«» over-all qualifications. 




V 

Age: To eligible tor a GS*7 or lev^l and abov4» after the Federal 

Service Enti^ance Examinatlout 
fidudations 
Occupattoni — 

Geo^raphicai, gthntc or other Preferences i ~ 
Other Criteria: — • 

Hemtmc ratlon and Stipend i CS*7 enters with a salary of $830/moath, or 
''"^.Olli/monnh (GS-9). 

p bU^itlona Upon Completion of Program t The one year Internship will dev- 
elop with a full time career position anywhere with the I«R«S* (with 
complete benefit8)t 
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mOKIG^S OOV^M^l INTERNSHIP PROGRiVH 



Mit»>aj9L- att^ Phanc Number : Michigan Department of Civil Servle^ 

lovia Caoa Buildingi 
120 South Walnut Strc^et 
Lansingt Michigan 489U 
(317) 373*2664 

Proi^ram Director; Stanley Ellis, Inturnship Coordinator 

Administer inijt Ag enc y ; Michigan Dopartment of Civil Surviee 

Source Qi Funds t Participating Departments oC State Government 

. Year Cotmenced ? 1974 - March through June 

tnterns/P ellows per Year ; 1974 - Pilot study conducted to determine feas- 
ibility of program. Thirteen interns participated. 

Obje ct iv e8 of Program ; The purpose of the Michigan Government Interuahip 
Program is to provide students pursuing post secondary educations com- 
plemiinting service.-learnlng experiences within State Government that aie 
relative to their educational objectives. Participation will provide 
students an enposure to public employment and fir8t**hand experience in 
the transaction of government business. State Government will benefit 
by the utillaacion of student talents and abilities to accomplish needed 
tasks commensurate with agency objectives. The internship experience 
will also benefit government by encouraging students to consider careers 
in public service. 

Pr o g ram Design (Duratloni Internshipi^ Educational Component) ; The Michigan 
Internship Program is based on the manpower needs of State Government and 
the academic requirements of the participating institutions of higher 
education and students* The program will operate on a year*round basis 
in cooperation with all the colleges and universitias located within the 
state. 

Scope of Placement ; The nineteen major departments of Hichigan State 
government. 

Sponsors/Mentors : — - 

Scope of Recruitment ; Statewide 

Recruitment Strategies ; Recruitment will be based on the manpower needs 
of State Government. The Internship Program Officer will contact the 
educational institution wto will recotmaend interested student candidates! 

Screening and Selection ( ^ Procedures and Timetable) ; The universities and 
colleges will screen students for academic qualifications and the partic- 
ipating governmental agencies will make final selection. The screening 
and selection will be completed 30 days prior to the beginning o£ the 
internship. 
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I Open 
Kducae ion : Opon 
Orcupat Ign: Open 

Goi^graphical, Ethnic ar other PruEeronceas Opon 
Othur Cr Iter tat Open 

RjettUflftrat lQn and Stipend ; Nunu 

ObUj^*n ioii'i U pon CoroplettQn of Probst am > None 
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MiilORlTlKS IN CtXV MAi^AGEMENT 



Addroaa a/^d Phone Kujmbcr ; lUU Connecticut Avenue. N*W. 

Washington, D.C. 20036 
(202) 293-2200 

Pro g ram Director : 

A4pi,tnt 'iter tag Afioncy: Internatioadl City Management Aseociatioo 

Source Qi Funda t HUD 

year Commenced: 1970 

Intern^/ y ellows per Year : 25 to 30 

Objectivoa of Program ! Designed to alleviate shortage of professionally 
educated minority persona in local municipal government management. 

Pruj^raffl Desi g q (Duration, Internship, Educational Component) : 

l» Length of Program: 2 years 

2. Aeadoraicj Follow is enrolled in participating university in MPA 

Program. 

3. tuternahlp: Interns in city manager's office for 15-20 hours per 

week, 

4. Weekly two hour special seminar designed by ICMA to relate academic 

Work to internship. 

Scope of Placement ? Nationwide 

Sponsors/Mentors : Chi ' executive officers of local munlclpalitiest e«g*, 
county administratort»t city managers, town managers. 

Scope of Recruitment ! Nationwide 

Recruitme nt Strategies : » Participating councils of government and ICMA 
recruit through ICMA newsletter, ICMA members, local newspapers In the 
participating agency areas and through present interns. 

Screening and Selection (Procedures and Timetable) : Each Council of Gov- 
ernment screens and selects students. Initial screening, through 
resumes and supporting papers; final screening and selection, through 
personal interview. 

Admission Requirements : 

Age: No requirement 
Education! Bachelor's degree 
Occupation! No requireiaent 

Geof^raphlcali Ethnic or other Preferences: Mip'^'^ity group member 
Other Criteria: U.S. citixen: lack of financial capability to under- 
take full-time graduate work; meet admission requirements 
of university. 
Remuneration and Stipend : ~ 

Obligatlons Upon Completion of Program : — 
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MllDfiL COMMntSE STAFF PROJECT IN UEALTU (^SP) INT^ PROGRAM 



Ajjdre?^^ anij Phon^ Plvmbgr ? Citizens Conference on State Luglalaturea 

4722 Broadway 

Kansas Clty» Miasuuri 64112 
(816) 531-8104 

Program Ptractor : Jaa»;a i\ Arnold 

Atalntstaring Agency ; Citizens Conference on State Legislatures 

4722 Broadway 

Kansas City, Missouri 64112 

Source of Funds : . Robert Wood Johnson Foundation 
Princeton* New Jersey 

Year Conunenccd ; 1974 

Interns/Fellows per Year ; Varies per state per academic term 
Object Ives of Program : 

1. To Increase the manpower and expertise available to Model Coiaxilttee 
legislators aud staff. 

2. To Increase the Legislature's awareness of the benefits of Interns 
working within the legislative process in conjunction with an aca*-^i^ 
demic Institution I 

3. To ioerease cooperation and future ties between government and 
educaclon« 

Program Dest&n (Duration* Internship, Educational Component) : Internships 
offered for duration of given academic terms, in conjunction with spon- 
soring academic institutloni Academic credit is awarded for internships 
and summary report of activities and evaluation of the Intern experience 
required. 

Scope o£ Placement : Graduate students from health and other related or 
pertinent disciplines* 

Sponsors/Mentors ; Any accredited university with a program which can be 
accoffifflodated within the objectives of the MCSP» 

Scope of Recruitment : All universities with appropriate disciplines for 
program involvement were contacted by Citizens Conference and by MCSP 
field staff in the eight program states ~ Connecticut, Louisianat Mlch*- 
igan, Minnesota, New Jersey, Texas, Washington, Wyoming* 

R , ecruitment Strategies : Contacting unl/erslty presidents, deans and fac- 
ulty members to Inform them of the program and solicit their support 
and nomination of qualified graduate students* 

Screening and Selection (Procedures and Timetable) ; Initial screening is 
done by universities with final selection based upon Interviews by Model 
Committee staff. Final selection is made by MCSP field staff and legls«» 
lative conmittee members, in consultation with the Citiaens Conference* 
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Edut^atioo: Graduaco stuJent 8tatutt» prcfurably 
Occupation: 

Geographical, Ethalc or other Preferences t ~ 
Oiher Criierl^t Health related disciplines 

8eyu , nerAtiQn and S^lpeud t $500 per toonth per state 

Qbl,i^a^,lQn8 U pon Completion of Fi^og ramt Evaluation of the program for 
CCSL in additioa to any academic requirements imposed by the eponeorlng 
academic institution* 
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Mlrttg^ a nd Phono Number < Municipal Building 

710 Washington Road 
Mt* Lebanon, Pennsylvania 15228 
(412) 343-3400 

Program Dlractor ; H. Edward Wes^manni AdslBtant Manager 

Ag enc y ; Mt. Lebanon, Penney Ivania Municipal Governaent 

Source of Funis ; During 197S the Mt. Lebanon Xnternehlp Program will be 
I'ully funded by the Municipal Government. 

Year Commenced : I960 

Interna/ Fellows per Year ; Approximately 16 

Objectives of ProKsram ; The Mt» Lebanon Internship Program is designed to 
provide students with an opportunity to review their academic course 
work In an operational environment. In addition, Interns have the 
opportunity to gain Insight Into the complex and diverse operations of 
a municipal government through participation In the day-to-day activities 
of the municipality by rotating among the various staff and line depart* 
ments. Finally, the program provides the student with access to ex- 
perienced professional administrators for advice, both regarding the 
Internship projects and general career preparation and opportunities. 

Program Design (Duration. Internship. Educational Component) : Generally , 
tne Mt. Lebanon program attempts to assign an Intern to one major project 
In a series of smaller projects. Approximately 6u*70 percent of the 
student's time is spent on the major project which Is frequently prepared 
in llou of a graduate thesis. 

Internships are normally scheduled for a 13--week period of full-time 
work. In particular circumstances it Is possible, however, to prepare 
a part-time program when requested by the student and the university 
- involved. 



Scope of Placement ; Interns are placed in one of the staff or operating 
^ departments of the municipality dependent upon the special interests and 
career preparation of the student. Frequently interns are rotated among 
departments. 

Spon Ts/Mentors : The internship program was designed and Is operated 
iin vr the guidance and supervision of Robert A. Finley, Manager, Mt* 
Lebanon, Pennsylvania. 

Scope of Recruitment ! Interns are recruited from universities offering 
graduate programs in public administration. 

Recruitment Strategies : An informational brochure on the Internship pro- 
' gram is mailed to universities having a graduate scliool In public admin- 
istration. On-campus interviews and discussions are held with students 
attending schools in close geographic proximity to the Pittsburgh area* 
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ii:ro4?flin^ ana Scluct ion (PracodMryQ /inU, Tlnmtahle^; rn.ut»r.*Uy, Mt. Lebanan 
{>fei^uf3 to c^ordlnnte Inturnshlp programs through the respoctlve ufUversl* 
tl^H and acctisptN graduate students on the recoininyndatlon of the advlsori 
i^PtHidUy, studuntd who have completed their academic course work and re- 
quire an internship for rompletion of their dej^^ree requirements are ^Iven 
Uvor^hlr priority. Interns seeking a career in municipal management with 
concent r AC loHH in public admlnint rat ion, urban affairR^ planning or other 
fields oriented toward municipal mitnagoraent, are desired • Under certain 
;^lrcumntanci^H undergraduate students in public administration or graduate 
students in other areas of concentration may be accepted. Due to the 
dhort duration of the internship perlodi applications for internships 
are accepted throuje^hout the year and selection of interns is made one to 
two monthii prior to the commencement of the Internahlp* 

Admisa i on Ref;u irements t 

A^e: So requirement 

E>;ducatlon: Graduate students in public administration or field closely 

related to municipal manaAeroent preferred* 
'Occupation: No requirement 

iieo^raphical ♦ Ethnic or other Preferences: None 

t)ther Criteria: Academic achievement, academic and personal references, 
writing ability, and interest In municipal management career. 

Remuneration and Stipend ! $1,500 per internship period paid In by-weeklv 
segments* 

ohll^ijtiona U;>on Completion of Proaram : None 
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fUnOKAt* INfERNSUlP fRUC«AN (NAT lUNAL RECHEATIUN 6 ^AKK ASSOCUTION) 



A4dreas and Phone Number < 1601 North Kent Street 

Arlington. Virginia 22209 
(703) S2S-0606 

PrQiLgam Pi rector ; Dr. Donald Henkel 

AdmfaUterlOf^ Aa^ency : National Recreation and Park Association 
Sourae ot Pynds t National Recreation and Park Aasociation Funds 
Y e ^ ar Go tt p e^ ced i 19S6 
Interns/ Pellovs per Year > 12 

Ob^lectives of Program : Comprehensive bridge between academic community and 
practical world. The program seeke out those with unusual potential and 
provides opportunities to test their eapabilities on a broad range of 

. operational functions. The experience is tied closely to top management 
functions but provides experiences in all major facets of an agency's 
operations. 

Program DeaiAn (Duration* Internship* Educational Component) : One year 
duration. Bnposure to all facets of Park and Recreation Agency operation « 
however » mainly in agency admlnistrationi experiencing its responsibil-* 
tties of problems, demands, obligationsi complexities! methods of opera- 
tioni 1 imi tat ions » successes » etc. 

Scope of Placement s 10 agencies in various National Recreation and Park 
Association regions 

Sponsors/Mentors : Agency and National Recreation and Park Aaspclatlon 

Scope of Recruitments Nationwide 



Recruitment Strate&ies ; Vord of mouth * meetings and discussions and 
brochures. ^ 

Screening and Selection (Procedures and Timetable) ; Submission of special 
application. National Recreation and Park Association membershlpt faculty 
and operational supervisor reference letterSi personal interview. 

Admission Requirements s 

Age: — 

Education: Bachelor *s Degree 

Occupation: Preference to park and recreation students 
Geographical I Ethnic or other Preferences: — 

Other Criteria: Application should be made 6 months prior to availability 



Remuneration and Stipend : $7|000 minimum 

ObltAations Upon Completion of Program : Assistance In seeking employment - 
certificate of recognition. 




date. 
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^Tlom LEVEL INTERNSHIP PROOHA^t 



Aqdr^ab dtva^ Phone Number; University Council for Educatianai Administration 

29 West Woodruff 
ColumbuBi Ohio 432X0 
(614) 422-2564 

Program l)irt?ctor» Dr. Richard Podcmski 

Administer inti A^oncv; University Council for mdueational Admin la t rat ion 

Source of F unds: U.S. Office of Education 

Bureau of Education for the Handicapped 
Ua8hlngton» D»C« 20202 

Year Coai taencud; 1973 

Intcrng /Fellowa per Year s 1973-74 SlK Interna 

1974-75 Eight interns 

l^^JSi^te^ The National Level Internship Program will provide 

a fulltirae field experience of one calendar year for carefully selected 
doctoral candidates from all areas of Special Education and/or General 
Education. The field-based experience occurs within a national level 
Special Education or General Education Agency, such as, USOE/BEH, Council 
for Exceptional Children, Araerlcan Association of School Adminstrator8» 
Council of The Great City Schools, etc. The Immediate goal of the pro- 
gram is to provide Interns with a national perspective on education and 
change strategy skills within national agencies. Ultimately, the intern- 
ship program would provide a "talent pool" of educational leaders with 
training and experience at the national level upon which national agen- 
cies may draw for leadership personnel which is at this time non-existent. 



Program D esign (Duration, Internship. Education Component) : One year, 

July I through June 30. Fulltime field experience in the assigned agency, 
with significant duties and responsibilities assumed by the intern. Some 
portion of the Internes time is Involved in interaction with leaders In 
pertinent government agencies other than the one where he/she is assigned* 
A series of training experiences (about 2 days per quarter) are pro- 
vided for Interns to receive specific training (i.e., seminars, workshups^ 
etc.). A select group of Individuals having experiences at national 
agencies act as a consultant /resource pool capable of Interacting on an 
individual basis with the Interns concerning change processes, politics, 
etc. 

Scope of Placement I Each of the eight Interns are placed In a different 
agency: OE/BEH, Office of the Handicapped, Office of Women in higher 
Education, Council of the Great City Schools, Association of Chief State 
School Officers. National Association of State Directors of Special Educa- 
tion, American Association of School Administrators and Council for 
Exceptional Children. 

S^ionsors/Mentors; the program Is sponsored by the University Council for 
l*:ducat lonal ^Wmlnlstratlon and the univeLsitiea that represent the various 
Interns. 



9i> 



§c m>ti. ot^ ^cuilXmnt : Thu ifttern» aro rucrulted from all the universities 
iti the Unit^ StatoQ which offtsr doctaratos in Educational Admini^tr^^ 
tion. 

Rc^cru itment Htr ato^ios t Notification through UCEA publications, announce* 
mtrnts aV AAHA Convention, Qtc* 

Scrtjtmlnti ^t^d A^^lj^j^tion ^Procedurea and T iwetable) ? Initial screening and 
aolectiunlrfill be done by a coDHaittee selected by UCEA from universities 
who do not have students applying for an internship. All applications 
are reviewed on the bnaia of ability, creativity, and congruence between 
the candidate's career aBpiration and purposes of the Internship Program. 
Tho candidates who pass the initial screening are brought to Washington 
to be interviewed and ^^matched** with agency responsibilities and activi* 
ties. Candidate's initial application is due to UCEA on March 31. 
Candidates are interviewed in Washington in May and notified by the end 
of May of acceptance. 

Adm ias i on Rec^u 1 rement s : 

Ago ; None 

Education: Doctorate or near completion of doctorate in Educational 
Administration, General and/or Special. 

Occupation: 

(Seographlcal, Krhnlc or other Preferences; None 

Other Criteria: Desire to gain expcreiences at the National Level* 

R emuneration and Stipend : 

Moving costs: Expenses to moving site up to $700 
Stipend: $12,000 cost of living allowance 

Travel; $1,200 for related travel 

Obligations Upon Completion of Program ; None 
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NAllOMk WILDLIFE ffiOEKAriaM INTBRNSUIP PUOURAM 



^^fMf K^S^I^ Number t U12 I6th Street, N.W, 

WaHhlngton, O.C« 20036 
(202) 483-15S0 

Pro yaa Director ! Mr. ShelUon Klnsel 

Aqpinlaterl ng Agency ; National Wildlife Federation 

Source of Funds > Kruo Federation Budget 

Yttar Coanenced ! 1974 

Interna/Fellowa per Year > Minimum of 6 

Objective s of Prog ram; Designed to provide highly qualified students with 
practical eKperience by offering them an opportunity to be an important 
part of the natlrn's largest conservation organi8ation« 

Prog ram Design (Duration> Internship, Educational Component) : Interns work 
for a three month period. The greatest share of an intern's time is 
divided between research and reporting for the CONSERVATION REPORT. The 
research undertaken by interns varies depending on their ability, back- 
ground and interests » and the needs of the Federation and the environ- 
mental community. Projects may range from answering member's Inquiries 
on various environmental Issues and helping prepare testimony given by 
the Federation at Congressional and Executive hearings, to intensive and 
long-term background Investigations of a particular environmental problem. 

The CONSERVATION REPORT is one of the educational services provided by 
the National Wildlife Federation and interns will devote part of their 
time to attending hearings or floor debates on environmental issues be- 
fore Congress and reporting them in this publication. In addition; 
interns are called upon to attend hearings, briefings and seminars held 
within the executive branch and private institutions and organi2ations 
and report these to NWF staffers. A small percentage of the Interna' 
time is also devoted to routine office workt 

In addition, the interns must be qualified to do independent research and 
write well. The Interns' responsibilities offer fine 6t!ticational oppor- 
tunities for observing Congress, Executive departments, and environmental 
groups in action. In addition, the Federation encourages the Interns to 
visit the museums* monuments and other attractions in Washington, o.C. 
and cooperates with schools which offer academic credit for internship 
experience* 

Scope of Placement : He4dquarters In Washington, D.C« 

Sponsors/Mentors ; 

Scope of Recruitment : Na t lonw Ide 
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^^iMPMLJ^L^j^^S^o^ ^ Junior9» Seniors, and CraUuiiie stuiienta In aaturHl 
f06i^5U£ec^J aie^^i, palttical ti*fi4itti5o» altd loui'iiallom «iru utiuaily tha mom 
likely candtd3tf3s for intutna, dopanUing on tholr "cross qudlif tcations*" 
Hu%t>ver, Auv ctudent with a atvon^ unvlronmontal backgrcuiU ao4 the aoa- 
om^ti writing c^kitls and knovlc>dgo ot ^ovetnmnt viLL be cousidared« 

HvrQcqifta, ^^*,f>. ,^>^^^H.^^Hf,Q,^, ,?..'^„ ^,^?^}^^?Pk^J,' Becauao of thtJ kind of 

t.%iikn thdy aro called upon to portarm, only individuals with a high dt3grets 
of Initiaclvo, meitufitVt toDtivaeion, and sancie o( rosponsibility can bu 

Ada i a n lioi^i i f ,^8\on t^a i 




^uc:atlun: Junior^ ^dnlor* and Graduate students 

Occupation: 

* cJwgfciph ic3 1 , Ethnic ot othar Prafurenuos: 
Othi,**- Ct).t4irla: 

Rtafuuntafat Ion and ^tlilt;.nd: A living allowance Is provided 

ubl i^at^iuni^ ^-fon ('oriigi lenoa of Program : None Impo.atid by Federation 
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rj^^ a , J >Ki PhPtie '<>ffl|>ev : c/a Public ^i^rvic^u Inatltute 

Route i)xiis at Hmmans Drive? 
t^rln^otaa. New Jersey 0^S40 

f r o^r am Dir octur : Dr, Thum^iu J. Davy 

Director of Public borvicc lujitlcutc 

i^aifLytloSiM^ PuhliG Survlcti Instituti* (State aguiicy establiahud by 

order of thu GovBruur) 

SSE'^flS^aiJafi^J Federal— IPA Grant by U. S. Civil Sorvicu Coraatbsioa 




!• To at ford coUoge Jwniorfl, acnioro and graduate Htudento who are study- 
im for dugrees related to public administration an opportunity to 
obtain rottponalblG, professlonai experience at the Iccal, .county, or 
State levels as a toundaliou for a career In government ;>etvice in 
New Jcr»oy« 

2. To enable govornmontal Jurisdictions and agencies in New Jer»iey to 
bcnof lt« through Khe Interns » from new knowledges and akiJifS being 
developed in Institutions of higher education^ 

1. To enable the Public Service Institute and the Civil Se-vltf»j Depart- 
mont of N£?w Jersey to establish closer working relationehi^a with 
col luges and universities that offer programs intended especially to 
prepare students for public service careers. 

Eigiiram^ncultp (Duratio n. Internship. Educational Comp onent,^! Either full- 
tlHo or part-dmi! {work-stud>) assignments. Full-time not more than 40 
hours per week» no fewer than 10 wenks. Work-study for no more than 15 
hours per week for at least a s^oster (15*i6 weeks) I'ermlts. student, 
to »atl^«fy degree requlremunts. 

Sco^o of Pi acom<jnt : All government agencies In the State of Kew Jersey 
(local, Countv, or State) 

S£>i>n 9or ^/Menti*r*i ; Township managers, tpayors, planning offices, business 
adroinl^tr4tv>rs and other principal administrators of State civil Service 
Department, countlc*^, municipalities, or the Public Service Institute on 
man.ig4*mpnt impt^fvement protects of particular value to their Juris- 
il U t i«ms« 

Soopo of Recruitmunt : Applicants will he recruited from (a) all Now Jersey 
colleges <ind universities; (b) member nchools of the National Association 
or Schools of Public AffairM/.Vtminlstratlon which are likely to have 
•itudents rpMllfled for the programs; and (c) other collages and unlversi** 
tie^ tliac express an Interest In the ftrogram. 

Rei-rultment Strate g ies ; Letters to Presidents of appropriate schools; 
Internship and placement offices of same* 
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I. A letiar trom tha upplUaiU S aeaJamic advisor cortitylng that he or 

2i ooiay at not muro than lUOO wurds on the student's afcjpUdtiaws aini 
pUti^i fot hift/hur pfofeasional career » 

}. A signed statomcat that the student Uitondii to seek and pursue a career 
In l^^cal* county, or State governmont In Sovi Jcrsuy, 

4i Rij»«flMj. A Gommltted eomposod ot the Director (Chairman) and A«j»latant 
Director of the PuMU Hervlce tnsttltutu, the Chief Examiner of the 
Uiski Jeriiey Department of Civil Sorvlee m hin designee, and the 
Coordinator t^f Internship Vto^rmH will review the appllgatlons and 
«iuppDrtln^ documentor and select the Inteinu* 

:4tud^nts should applv by April for sutunuit lutern»hlp; and by AuguHt 1 
for tall e^emeater* 

Admlt»,t>lun Rec^uircfflenta; See "Scope of Re^:ruttment" 
RetB,uneratio n and Stl^^ends 

Junlori: $2»75 per hour 

tienlorp: 3-2^ per hour 

Graduate .Students: 3<60 per ttour 

ObU^itlona rpon Coroplfltlon of Program : Internship evaluation report; 
sponsor evaluation report; since a major purpose oi this program Is to 
at f tact talented, prof e»»lonaUy trained people to government careers In 
Uew Jersey, the Public Service institute and Civil Service Department will 
assist interns to find positions befitting their qualifications upon com- 
pletion of their service or when thev earn their degrees If the Internship 
ha^ been served during an Interim termt 
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StW lUthMS'^ LS PUBMC SERVICE 



Jersey OofmrtmoAt of Coosnunity Atiairs 

Trentofit New Jursey 0862S 
(609) 292-6192 

Fr am a 1 r ec tor ; Patriisid Hunt 

Admtnt!ii<^rioj^ A&cftgj^; New Jersey Uepartmunt ol Comsiuiilty Affair b 
^^ar J^ommaii^ c^i^a I 1967 

M^Jir.^.^VyQ. Pragram; Ta stimulate and inareaoe interes: in public service 
A career* 

• I'rq^r^im Dea ^ o ^ ( I^ iiration j, Internship, Educational Component) : Three types 
of programs, fiummer ; Work under State, local, comnunityaction, non- 
pros U and logs! progra08 lull-time. Academic year : Involved In similar 
programs and will also respond to special requests from agencies. Part« 
timt* Jobs (13 hours per week). Management Traineeship : For graduate 
students to be placed in local government. Generally full-time Jobs, 
Thl» program serves as a bridge between academic preparation and assumption 
of the first goveriunent job. 

Scog e of Placement ; New Jersey 

Sr^^nsor a/Mentors ; ~ 



Scope of Recruitment : Statewide 

Rtcruicae nt Strategies ; ^ Aimouncements and booklets to numerous state univer* 
. stties Olid colleges. 

Screening and Selection (Procedures and Timetable) ; Selection will rely 
heavily on the students; skills and interests in relation to the require-* 
ments of the job. Candidates are required to submit a one paragraph state- 
ment accompanied with the application for the final analysis. Applications 
must be received no later than February I. 

Admission Requirements ; 

Age: — 

Education: Undergraduate or graduate 
Occupation: — 

Geographical, Ethnic or other Preferences: New Jersey 
Other Criteria: — 

Remuneration and Stipend : Freshman $2.00/hour; Sophomore $2.25/hour; 
' 'Junior ^2 .so/hour /senior $3.00/hour; Graduate School $3 2S/hottt« 

*>bltaatiQns Upon Completion of Program : — 

10 i 



jifcw wm cm vmsa ksiwvmv progilvm 



MIxeas gad Phmte Nmaberi ^tdyo|•» Office of Admin ist rat Ion 

250 Broadvav, 14th Flod? 
New Yark, New Vark UM)07 
(212) 

j^mrjHUgjr t or i Dr. Leeuaru holt \ 
Smiree c^t\ .Fuaaa i Yark City FunJcil 
iMg£M/JLeUova per Y«ar i 20 

QM.<eJi.v^a At P roar ggi t Offer university scuUents opportunity to study gov 
ernmtait while taking active role In it. Have Fellows learn, grow and 
contribute toward understanding, approach and remedies to urban problems. 

£llg^am_Deai^ (Ouration. Intern Hhij). Educational Component^ t One academic 
year, Semfttars each week, training sessions. Some Fellows take evening 
courses. Fellows work tull-tlmo at the highest levels of city govern- 
ment • four days. 

Sco pe of Placement ; New York City 

Sponsor s/Me«tQr Si High ranking city officials, - administrators, commis- 
sioners, deputy commissioners, assistants to mayors, etc. Selected by 
assignment-request forms, discussion. Interviews of and by Fellows with 
individuals requesting Fellows. 

Scope of Recruitment ; Nationwide : _ 



Recruitment Stritesles; Letters to college presidents, information and 
applications sent to Deans, Directors of Urban Studies programs, Direc- 
tors of Fellowships, Presidents of Student fk)vernment8 and Editors of 
student newspapers at each college and university (AO'*), press releases, 
other media coverage. 

Screenlftii and Selection (Procedures and Timetable) ; 

First Round; Screening applications by committees of present Fellows. 
Second Round; Review by Committee of Fellows and City Officials, select 
Finalists. 

rinallsts; Interviewed by four man panels - 2 Fellows and 2 City 
Officials. 

Admission Rcdu I rcoent a ; 

Age; — 

Education: Must tiavo completed junior year of college upon entering. 

Occupation: ~ 

(^ooHraphical, Ethnic or other Preferences: — 

Other Criteria; Outstanding achievement in acade&ic and/ M' other area. 
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SEW am SXATB ASSEMBLY INTBHN fROtlRAH 



jui aSA, Jhj^jj iNufflber : Legi^Ufelvo Office Building, 834 

Albany, New York 12224 
am 472«'6648 

ISS^y^l^Dyjctor; (Presently vacant • 8/13/74) 

AJpinU f tia^ Agency ; Now York State Asaefflbly 

Aa^embly Intern Commlttf^e (John Kingston, Chairman) 

Sottfett ot F^Bd»s Appropriated in Legialative Budget 

Year CotaaentteU i 1971 

tnterns/P gllova per Year i 73*175 (Program Expansion in 1975) 

0M ,«gtlv e8 Qg Proftram i To provide college students ^ both graduate and 
urulergraduate^ - with first-hand knowledge of the legislative process and 
functions, and to attract them to professional legislative staff work* 
General orientation and regular training seminars conducted* 

PrcAf am Design (Dur ation^ Internship^ Educational Component) ! 

1. January Program - Interim term project. Full-time, 4 weeks. 

2. Session Program • February - May. Parfttme and fuU-tlme intern- 
ships throughout Legislative Session. 

3. Summer Program - 8 weeks, graduate students, intensive research* 
Background must be appropriate to projects* 

Scope of Placement; Assembly-wide placements, including permanent staff 
offices which serve Standing and Fiscal Committees. 

Sponsor a /Mentor s ; None ■ 

Scope of Recruitment ; All colleges and Universities within New York State 
^!^^ invited to participate and are given prefi^rence over other schools* 

Recruitment Strategies ; Letters to college liaisons (appointed by .ullege 
presidencs) announcing changes In components, if any, application dead- 
lines, program details, etc. (Applications are included.) All applica- 
tions are routed through college liaisons to Program Coordinator* 

Screening and Selection (Procedures and Timetable) ; Initial screening by 
college liaisons. Selection process differs from component to corponent» 
depending upon number of openings, types of assignments, etc* January 
and Summer components must competitive* Supportive materials include 
recomendations from college personnel attesting to research/writing 
abilities^ maturity, interest, etc* 
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occupdiiofu All aroa^ aucoptable 

CJoasjfiiphicaU Ethnic or othor r?cf grk»m'uss At>lo to rcloc^to ia Albany 
aroa artango to comuuiio* First preCureni^e to studeulB 
attdiidiug colleges in New Vork Stato. 

utUof Crlt4»ri^fc. Must bo able to satisfy minimum tim^ required, uiiually 
on days legiBlaturu 1b in soasion. 

g^^^^iil !5iViiljLilii!gBJ^ ' Doponds on pro^raffl componuntH, Iwurs worked, 
rK-TiTltiinie lavol, and distance traveled. SeflBlan Camponentat • $350* 

Sujiaaer rrogramJ $125 per wctjk tar 8 weoks. 

Obli^tigns^UjIpn <^nmglotJ^n^o|^ Program: l^valuaiion due. Satisfy obliKa- 
""Vion^ t>t cTiiirci'tu which aasi^nodJ Satiafy collugu cuurt*u 4:rttdlt ruquiru- 
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NBW mm STATg COUNCIL ON TUB ARTS INTEHNSHJ.PS 



MArj^gi8 attd^j\UQnp^^ ^Ptumbe^; 11 West 53 Street 

^itiw Vork, Now Voi'k 100X9 . 

fMMMrMSM^^ William J. Burback, The Ulroctor's SpeeUl Asaistaat for 
Ajffliui^t«rln^ .A^^-ft^^*-" the Museum 0£ Modern Art 

ScHtrce q( .^'t*tub: Th« New York State Council on the Arts, The Mu^aum of 
Modern Art/Coo pe r own Graduate Programs Foundation. 

ISAL.S§?ffla?JSI^' Vcrk State Council on The Arts • 1966; Painting Con- 

Hwivatton • 19/3; Painting PosfGraduato Internship in Conservation - 

In t er uh/ Vo 1 lows .per Yea r t One position in each department - number of de- 
parlsients participating varies each year. 

flbj^eetives Program; j;cw York ?tate Council on the Arts Internships - 
One year oi on^thu^job training, responsibility tor various areas of de- 
partmental operatlonsi participation In a ranf,e of activities on an Inter- 
departmental level, and often on a larger scale dealing with m&ny aspe'Zts 
of the Museum and Its public* 

Painting Conservation - Experience In the treatment of works of modern 
art under the guidance of professional conservators. 

Painting Pont^Graduate luitirnshlp in Conservation - Broadening the scone 
of conservation within modern art and specialization in conservation 
problems typical of modern art beyond existing professional training. 

Proisram Do s ij^n (Duration, Internship, Educational Component) : One year 

Scope of Placement : 

S ponsors/Mentors : — • 

Scope of _Recrultm€i nt ; State and National 
Recruitment Strateii^les ; Primarily mailings 

Scree i\ing and Selection (Procedures and Timetable) ; Application and inter* 
vl«w by partlclparinfi dei^^rtment. Conservation recruitment and screen* 
Ing through )oint cooperation of schools of conservation and The Museum 
of Modern Art* 

. Admtsston ReQulrement& t ~ 

Remuneration and Stipend : Post -Graduate Internship in Painting Conserva- 
tion - $10»000, Sew York State Council on the Arts Internships - $8»500 - 
S9»0()0. Painting Conservation Internship - $7»00" stipend. 

O bllj^atlons Upon Completion of Program : Open 
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fifW 'am BTAfB LfeGlSLAIIVE WTERUSIUP PROCiRAM 



^4|e0s^and_£tong^^Jumber I Cooparatlve Dtivclopmant Studies Center 

^tehawk 1210 

Hrate Unlvdraity of Ni^w York at AXbasxy 
Aibauy, New York 12222 

t^ co&rtm lUfeetor ; John A. Worthley 

Adffliu tfjter tu fi X^mc^: Comparative Development Studies Center 
Soujec of ^ ,.y^f>.d^.i Yorh State Senate 
Year^ ^^;otgg>ynccd ; 1962 
Luy.j^rtta/jf eUoys ^ yer Year : Five 
Ob^ftcjt lyes of^ ,^T.9iit^"^' 

1. Yo proviile tulenalve ^nd practical training In the procees of legU- 
iatlon and public policy formation. 

2. To provide supplementary assletance to the offices and committees of 
the State Bt^nate. 

3. To stimulate research In the st&te legislative process and public 
policy* 

Pro gram Design (Ouratlont Internship^ Educational Component) ; The program 
eHteads Crom September through June and Includes academic seminars at the 
uaiverslty during the first semester and assignment full time vj a com* 
mlttee or senatorial staff. 

Scope of Placement : National In government » Journalism* academla* and 
private industries. 

Sponsors/Mentors : State University of New York at Albany, Syracuse Unlvers- 
ity, Columbia University, University of Rochester » Colgate University » 
City University ot New York. 



Scope of Recruitment ! Statewide 

Recruitment Stratejtiea ? Literature* campus visits* former Interns contacts. 

Screening, and Selection (Procedures and Timetable) ; Written application 
due by April I. Selection Committee meets In Hay* 

Agmlsaion Requirements ; 

Ager None 

Education: (fust be a matriculating graduate student 

Occupation: None 

Geographical, Ethnic or other Preferences; Hust be matriculating at a 

college or university In New York State 
Other Criteria: Preference Is given to candidates with a public admin* 

Istratlon* political science* or Journalism background 



18? 



M^.^^MMi?JlJ*£iLJ,Si^£M ^^^^^ t*^'*' mofttli plua tB^^dicai coverage aiid luitlon 
w'uiverT' toT cKiy eoi>^3^eV takuu at Albany* 

BllJ4 ^yg*§Lilf M ,,S^^ g.^ .^.y.^^^/^S' A written cvaluatiuu o£ the progr^ffi. 
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Mige.ta_aaa Ftone .^^imber : North Dakota Ujjlslative Council 

State Captrol 

Bismarck, North Dakota S8505 
(701) 224-2916 

PifOj^r w Dlree tog: C, Emerson Hiirry 

Dlreetor, North Dakata Legislative Council 

MgLln iyt cr Ini^ A^eney : North Dakata Legislative Council 

^ource Fvanda; State leglslatlvij appropriation (i^e. State General Fund) 

Year q^nunenGedt 1969 Biennial Legislative Session 

int^ras/Fellows per Year ; i^ft*^ - 6 Interns; 1971 - 8 Interns; and 1973 - 
U Interns. Proposed for 1975 Session - 14 Interns. 

2fej^^|Jia3u5l,ffogrami To provide an educational oxperlenee for the Interne 
Involved while, at the same time, providing needed research and drafting 
^ervlces tor the Legislative Assembly. To expose interns to the legis- 
lative process » and glvd rhem an introduction to the possibilities of 
service in State government* 

Pn^i^raffl DesUn (Duratio n. Internship. Educational Component) ! The program's 
duration Is the length of the legislative pession - approximately 70 
calendar tiays each blennlum. The program is designed to accept a given 
number of Interns from each of the State's public universities who are 
Initially chosen by the administration of each university. The interns 
are then assigned by the staff of the Legislative Council to serve partic- 
ular standing committees, in addition to OJT, the staff supervisor 
arranges Informal presentations by leading State officials, and conducts 
evaluation sef.slons with all interns pariodicallv during the Session. 
Interns drafting activities are supervised by attorneys on the Legisla- 
tive Council staff. 

Scope of Placement; During the 1973 Session, an Intern was assigned to 

each legislative standing Committee, with the exception of the two 
Appropriations Cormalttees, No effort Is made at further placement as the 
Interns return to classes for completion of the Spring semester or quarter* 

Sponsors/Mentors; The University of North Dakota and North Dakota State 
University, In conjunction with the North Dakota Legislative Council. 

Scope of Rt>c rultfflent : Determined by the Universities involved. Within 
College-* and L'nlversltles in North Dakota. 

Recruitment Strate^^les : — 
• 

Screening and Select ion (Procedures and Tlmatable) ; Final review by Interim 
t-'ommlttco of the LeRlslatlve Council (legislator members) responsible for 
making arrangements for LoglalatUe Session. Prior selection procedure 
la left to discretion of the Universities and the Law School at the 
University of Morth Dakota (the latter with respect to law student iuterns). 
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Sole*:! I^nia and notlf icaUan$ usually occur prior ta the opening ot the 
ar^ciulija<^li;^ivil Sesiilort oi elw Legislature la early December of each even- 

rtuffiberc<l year* 

A^imist* loaR^«iiiir^g^ J 



Aiiei Tventy yentB old md up« 

F4laci^elou: forking an po&t-graduiite d^agree or law d<>Areet except In case 
of interna wutking on bill status reporting who can be ^mder- 



Occapation: — 

Ueargraphical, Ethnic or ^^.her Preferences: None, except that they be 
stiMienCs at tho Universities above mentioned* 

Other Criteria: Class standing indicating high native lntelllgence» 
indication ot tact and Initiative. 

Rearufleraj ign and Stipend : $600 per ewnth proposed for 1975 Session* 

^L^M^>-^*^^ Up on Completion of Froi&ram : Fill out evaluation quest ionnait; 
Cor UgUlatlve Council staff, plus any requirements placed upon the in 
tern by the University fr«m which he was sent* 




graduates* 
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¥^K^?P ■V.H^fta > ^^^^^ Ugl8latiV6 Servian Conmlattlon 

StatehouBf) 
OolumbUH, Ohio 
<614} 46e«361S 

KrgjsjaaJiiSaslSl' W. Cralg Zlapher 

A>tm ioisteg in^ A&ency : Ohio Legidlatlvo Service Coomlsslcm 
Suuyctf of Punds : State Appra;>rldtlon» Gfsneral Revenue Fuml 
yea r ^ Cu ffiBu tng ed * 1964 
liiterns/yellws per Year t J.2 
Object tves ?t&Atam i 

1, To provide staff assi^etance for Individual legislators and legiela'- 
tive leadership offiwest 

2. To iserve as an educational opportunity for recent college graduates 
(B«A« or M»Af/M.P.A«) in the area of legislative process and state 
government. 

ProAraa UesUn (Duration^ Internship^ Educational Component) : 
Duration} 13 Dontlis» Deeefflb^r through December 31* 

Educational Component: Seminars sponsored and planned by the Commission 
staff (program director). One foar hour seminar a month* last Friday of 
thi month. Topics include governmental processes, political issues^ and 
frequent trips and Interactlca vlth local and state governmental agencies* 
and out of state trips (including Washington* O.C«» Council of State 
Governments » and other state capitals). 

■ Scope of Placement : Senior legislators and leadership offices 

Sponsors/Mentors : Legislative Service Commission staff program cooordinator 
and legislators to wtiom interns are assigned. 

Scope of Recruitment : Recruitment at approximately 40 Ohio colleges* per- 
sonal visits to campuses by program co'-ordinator i legislator's referrals* 
etc. 

Recruitment Stratet^ies : To provide a broad based group* including degree 
and academic backgrounds in a variety of areas* and to recruit and select* 
through an interview process* those students Interested in governmental 
careers. 



Hi 
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SU!craUuu«fit t Spring 

ItUervlew: Juae/July (IntisrvlowB are conduct ed by a panel, Including 
prograni eo^orUlnator* legls^lator^, and other staff meiobersi 
and <2urren( interns) • 

Heiections Auruhi 

Orleatatiou: First three wuaks of December, assignments' are made lr«imed- 
iateiy after orlentatloni 



Age : — 

Eduaatiun: MInimuffi: B.A« or &.S«, 3»0 GFA 
Oaaupdtion: 

Geographical I £thi\ic or other Preferences: — 
Other Cr Iter las — 

Renmnera tian and SttDendt Annual salary, $9,110.00 

yi^Ato^A Qfta Ur>pn Co mple tion of Pro^rap ; None 
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OiaA«OMA STATE ^WWJit iiiJnmHBil ItiTm^^HW vm\^Mi 



iUdtnaQ atxii Phupo Unmbf^ri Oklahoma State Rcgeiite for Higher Bduaation 

Hoom 118 State Capitol BuUdlng 
i^kiaUama City, Oklahoma 7310S 
(405) $21-2444 

VjOA^m Dlfecturt f^bett Vliieent 

MmlaUter Itia A&anc^: Oklahoma State Rogeiits for Higher Education 
Igurgo^^f^Jui^ii: Oklahoma State Legislature 
y^ax Comme ftc cd ; 19/4 
tnterji3/ FvIl jpw^a> j) er Year t 15 

Bkitigtives of Pro^;rafji The purpose of the program is to develop a aoser 
reUtianahip of the academic eommuttity and government, to enrich th^ 
cdut^atlonal exporience of college students interested in public adminls- 
traeian, and to encourage able students to become mere oecupationally 
I'^tereated Ih leaderfihip pas it ions in government t The program will pro- 
vMe students with the opportunity to work closely with ^be admlnlstra- 
tiire leaders in state govr-rnment on an internship basist The Internship 
wlil be a true working experience allowing each student to "sit In" at 
the fjxecutive level on policy formulation and administrative action* 

£L^-ira»J^^t^LXUurat InternshiD. Educational Component > : Duration ~ 
semester involving tull time placement with an agency of State govern- 
meat with provisions with up to eight hours academic credit during a 
^»guiar term. 



Scv>j;o tif Pla cements State Government 

Sponsors/Mentors; Oklahoma Education Council, Oklahoma Crime Comission, 
Oklahoma Education Council, State Parks Department, Oklahoma State Regents. 
Governor s ^)ff ice. Okfahoma Cooounity Affairs & Planning, Office of 
Economic Opportunicy, and Oklalioma State Regents* 

Scoi^e at Recruitment : Oklahoma Public System of Higher Education 

Recruitment ^^trate^ics; Nomination from Academic Faculty 

Screening and Selection ( Procedures and Timetable) ; Screening by State 
Regents Committee appionimately one month before the beginning of each 
acadesiic term. 

Ad^ i>^t9 i on Regu i r eoen t s 

Ago: CoUuge Junior or Above 
Ettucation: crurrently enrolled 
Occupation: 

^•tfographical. Ethnic or other Preferences: None 
Othtsr Criteria; .Sone 
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UmmmAm y atxt Setnt^roh Undargrailuate - $385/a»utlt. Gradudte - $550/ffloatU. 

OtiUAatJma Upon Compietiott of Pr_Oji»;«iw t Nooo 
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MArj[^»^tf nA gltone Nuabeg t Pennsylvania D«pflrtmefiC of Education 

Fic;lit Experience Proiram 
Hon 911 

ItarrUburg, Pennsylvania 17126 
(HI) 781-8229 

gu: ^r aat J t_r<ift^ar ; Hr* Joseph V. Bard 

^Hif^kVfF MA ^ i^^ ^'i ' P^sylvanla OfticB &t Gdueatlon 

M»y^CAJlLiluiijl»» %itlm V grant d«9lgn«d tu inprova Oapartments of Eduea* 
tlaa In U.S. 

¥e4f eocB^ enc.gd: 1973 

iMerns/P allawa pgr Yean 16 

ilhA ic t ivea 0f Proar am t Graduate studmte are placed in areas which utilise 
their skiltd and generally make a strong contribution to the work ot the 
Department of Education. These are iHlucational programs which seek to 
change the traditional ciilssroom approach to education and to broaden the 
possibilities and definitions of the where*s and how*a of education and 
learning. 

Pf oar am Das tan (Duration, Iftta rnship. Educational Component) ! One semester 
(Pall and Spring), i&ve to be enrolled in a graduate or post-graduate 
program of any University of College in Pennsylvania. 

Seope of Placement : Students are placed in areas which utilize their 

skills and generally make a strong contribution to the work of Che l)epart«» 
msnt of Education. 

Sponsors/Mentors t — 

Scone of Recruitment ; Recruits students from all segments of higher educa* 
tion in Pennsylvania; and if they ere native born Pennsylvanians. 

Recruitme nt Stratanie ;i; Cenorally these students come from such disciplines 
a« ^ducanioaal adnmistratlon* public administrationt social planningt or 
political science. 

Screening and Selectio n CProcodures and Timetable^ : Each campus recofonends 
various students to the Board of the Field Eaperience Program in Penn- 
sylvania. 

Admission Requirements : 

Age: 

Education: Enrolled in graduate (masters)* or doctoral college program 

Occupation: Student 

Ceogrsphlcai. Ethnic or other Preferences) Native born Pennsylvanian 
Other Criteria: — 
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M^fSM^md P\ime Number .■ Budg«e mi RaeaascU Director 

Municipal Building 
231 West Wa^itingten 
Kooffl li21 

P^iomli, Arizona 95003 
, SimmJlioe^i John B. Weint«, City Manager 

^"Wlr " ''^ Research iiepartment within the City of 

iattLca jf fnad^: city af Phoenin 
Ygar Q(muiua&di 1945 
lotarna/FelloMs par Voar r 3 p^r year 

a^JSOilves^Pwara^ Designed to attract, develop and retain young peouU 
yiSpriSrarnfflont. Under the direction of the Budget and RosSJfh '^ 
Btrecf jt and its staff members, interns arc encouraged and expected to 
.nqulre into ioportant Isaues and initiate ImprovenentB. suggest new 
SJnf f T'' fhu internfl apply various research 

5olSl2r:„iVSc%S! *^»^"*«-'*- and organimlonal profelen.. 

£l£a£a5Le ^iaL j Mrtti3n. Internahin. K ducatlonal Cam nan^nt), gerve as 
!!f Lm of ^*»lni«itrative or .itUens' conilttees such as the 
Alcoholism Planning Conanittee, Citizens' Advisory Committee on Drug Abuse 
and the Comals.ian on Youth, and attend City CouLll study seasK. * 
meetings of the Manager's "cabinet" and attend conferences. 

Scope of Placement; Budget and iUssoarch Department 

Sponsors/Mentors : — 

Scone of Rccrultaent ; Nationwide 

Recruitment Strataf^iea: Brochures, bulletins, etc. 

^f^Tl '* ? ! ! (Procedures and TiB«,tnh».j . Qualifications will be 

rated on the haals of schljlastic records, rof^lFStces, character evalua- 
tions and pertinent adainistrative eKperlonce. Applications wlU be 
accepted until March I. Selection made in early April. 

Admission Requirement 3 ; 
Age: 21 • 4U 

Bducatiun: Completion of Master's Degree in Public Administration or 
closely related fields. 

Occupation: 

«eographlcal. Ethnic or other Preferencdst — 
Other Criteri.^: — 
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i^n9t^it^imx^m4-.mMliAi $8,819 - $10,088 d^spundlng upon qu.iUf ic*tio«t». 
plus fomptebensivs t rings benefies. 
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POPULATtOS iNSinUTE INTERN I'ROGRAM 



4Mrjgai.^A-£hp«c , Number t The Population Institute 

ilO Maryland Avenue, N.B. 
Waahlngiuu, Q.C. 20002 

SjPMm. director; David Baker 

Adminiater in.^ Aaaneyt The Population Institute 

§miS&,Si, t'^nds; Sunnen Foundations and various other contributions 

V-VAf Commenced; 1972 

Interns/Feliows jt.^r Va.tr! BHtween J8 and 40 interns 

2Mm?>mjLL£Lojsram: Allows undergraduate and graduate students to dc 
suBieehlng about the problems of population and environment In their ^ate 
while they are Involved in their normal academic programs. The Interns 
ate elallenged to become agents oi cliange and Innovation and to assist 
Sual'qSesttais! "^^"^^"^ approaches to extremely c»Juk and 

££^f-ai5. 0e5A^(a«rati^a. Internship, Ed»«. nlooal Components » Interns work 
clos«ly with academic advisors, state legislative or eitecitive sponsoS 
and citii-on leaders en a research project dealing with population and 
environmental problems. ProJ^-ct subjects will be chosen on the basis of 
legislative priorities within the state. The research Is to be action , 
oriented, designed to produce results at the legislative and ad mlnlstra - 
tlve levels. It car. be gearea to new activities In any of the three 
branches of government, or focus an full Implementation of laws already 
passed. i**^-/ 

Deadline for applying April lOtb for Internships comoenclng the followlnR 
Septemi»er (through June) . ^ • 

geope of Placement ; In 22 to 23 states 
Sponsor a/Mentors t — 

Ssa^- ^S - L Recrui t ment; From a selected 22 to 25 states per year. Fluctuates 
year by year. 

^9I^}S:a^SL±\tJtejilaH ; Brochures, various college contacts, press releases 
to colleges, newspapers and advertise in population related programs. 

5£LSC»i»Ji^d»vL Selection (Procedures /i nd Timetable) ; Interns will be selected 
on tho basis of i 

1. Experience and interest In population and related activities 

2, Proven research and writing ability 
1. Faculty reconmcnUatlons (2) 

4. Helevance of research interests and state needs 

5. College transcript 
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Ages l^nditrgradaate and gradualo 

iilu^allotis Mw9€ be atcenttiitg d college or university 

Geographical , Ethnic or other Preierenaes: — 
^ther Ctlltsilii) 

HfflmejrAt.lm and Stlj^enfi.: $600.00 per Intern for tho school year plus 
''^mc^^^^i^tttwl ami reneareh costtt* 

Oh,li^^t >oo^ U»on Completion of Program; — 
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KMODE mum &Un GOVEKNMENT ISrESNSHIP COilMlSSION 



Mipgjis (itui Pliotie Ntifflher i Room 323» Stat« House 

ProvUraee^ Rhode Island 02903 

Proyam Dly^utori Oliver L, Thompson, Jr« 

jutetntsterlng Agency ! Intern Commission 

Hourae ot Ftmda i Joint Committee on Legislative Affairs 

tear Comei^ced t X967 

lM0,rnj|/>'ellovs pgr Yean 60 

QbJ,eceive» of Proyam: The purpose of the state government intern program 
afiall be to enable students and young persons to develop a knovledge of 
the structure and procedure of the state government in otdtt to en- 
courage them to take an active part in the civic life of the state and to 
further encourage them to enter government service. 

Pxo^ram OeaUn (Durat ion, Internship. Educational Component) ; One semester » 
12 weeks. All hut one college gives academic credit, usually 4 credits. 
Oettigned to give both acado&ic and experienced Input. 

Scope of Placement : All three branches of Government 

Sponsors/Mentors : From all three branches 

Scope of Recruitment; All departments of colleges and universities within 
Riiode Island 



Recruitme nt Strategies ; Through academic advisors in each college or 
university 

Screening and Select ion (Procedures and Timetable) ; By Academic Connittee 

Admission Requirements; None. Upon recommendation of Academic Advisor in 
each college. 

Reguneratton and Stipend ; $100 stipend per intern 

Obliaatlo ns Upon Completion of Program s Must complete the 12 week course 
of Monday seminars » work 8 hours per week in sponsors office and submit 
a satisfactory paper on assignment. 
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mBm V. t^mutm imoniM feudus progham 



MdteMBj ^ Phone N»fflber» Robert P. Kennedy Memorial 

101S 30th Street, N.W. 
Washington, U.C. 20007 
(202) 3J8-7444 

Froj^fam Di rector; Lenny Conway 

Ajmiftigt criftic Ai^eney * Robert P. Kennedy Memorial 

Sourae o f, P^nd jt : — 

Year Commenged t 1968 

Inter na/ Fellows per Vear? Approximately 24 on a rotatinr; basis 

Oblectivea oi Program; The Robert P. Kennedy Fellows Program is a tax ex- 
empt public ^foundation which provides support to various community level 
organtaaciond working wiJi youth. The Fellows Program focuses on the 
educational rights of children and youth. 

A person seeking a Fellowship would apply to the Fellows program along 
with an organisation (host organization) whom they would be fulfilling 
their fellowship with. 

The Memorial is not a grant making foundation nor does it have a scholar* 
ship program. 

The Fellow* Program consists of a Senior Fellows area and a Youth Fellows 
area. S.F.are young adults and Y.F. are adolescents (aged 15 - 19). 

Prcii^r am, Design (Dtir ation. Internship. Educational Component) : Senior Pel- 
lows placements are usually for one year and Youth Fellows for six months - 
serving in local communities and schools to help young people. The 
Memorial encourages Youth Fellows to undertake local projects, hoping, by 
example to encourage more young people to work for freedom of expression 
and against social injustice in their schools and conminlties. 

Scope ok Placement ! Each Fellow arranges the locality and organization in 
which to work for. 

Sponsors/Mentors : ~ 

Scope of Recruitment ; — 

Recruitme nt Strategies : The major recruitment of the Memorial puts stress 
on the educational opportunities for Blacks, Indians, and Chicanes and 
are also seeking out those groups which are attempting to comit more 
fortunate young people to the battle against poverty and discrimination. 

ScreeoinA and Selection (Procedures and Timetable) : — 
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Age; — 
Occupation: -* 

Geographical, KthnU or other Preferences: Fellows arcs placed throughout 

the iitiUtid States 
Other Criteria: The Fellows must have a Host Orgaulaation 

Ramiinar.-4? Lon find Stipend; Senior FeUowtt Program, July 1974, $6,400 yearly 
aiHl Youth Fellows $120,00 a month. 

ObU^j tloaa Upon CotSDletion of i-rogram : — 
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^fXmtltES XUO BXCUA^e SlUDEtil A&»lSmi PRUGRAM 



AMtMM ^ M d umber: U.S. Seeurities and Exchaage Coamldslon 

Suomer Employmeot Program Coordinator 
Office of Personnel 
500 Morth Capitol Street 
Wiiiihington* D.C* 20549 

Proaram Director : 

^Mniatef tng A&ency s U.S. Securities and Exchange Conmlaaion 
SoMr^'e of Pup d»: SecuKltiea and Exchange Coiomisaion 
Yetir Commence^ : — 
Interna/Feliowa per Year : — 
Ob jectives of Proaram : 

1. To provide the type of work and learning experience which vill develop 
an intereat in the Conimisaion*s activities and also serve as a atim-* 
ulua for the participants to apply for permanent employment. 

2. To secure a talented group of temporary employees who can provide 
vciluable assistance in the performance of regular and special duties 
throughout the summer. 

Proi^ram D esign (Duration^ Internship. Educational Component) : 

Student Assistant (Finance) * must have involved major study in account* 
tng» finance^ invest(Dent8» economics or business administration. 

Student Assistant (Law) ^ must have completed two years of study at law 
school* 

Summer only placement. 

Scope of Placement! U.S. Securities and Exchange Commission. Washington^ 

0. C. 

Sponsors/Mentors : ~ 

Scope of Recruitment : Na t ionw ide 

Recruitment Strate/ttes ! Announcements* brochures* college information 
centers. 

Screenini^ and Select iar t ^ Procedures and Timetable) : Student Assistant must 
file: 

1. Completed Standard Form 171 

2. College transcript or a list of undergraduate* graduate and law 
school courses 

3* Indicate their cuamlative grade average 

(Law) closing date is January 31; (Finance) is March IS. 
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A^et Under gradudle and above 
edu^aticms 

G«iographicdt| Kthnla or 3'. her Prefercneess — 
Other CflteitttJ — 

Remungr (II ion aj^i^ Si tjiffld i GS S - 9 level 




ObltAayons j^SR^ Ceaplolion ot PruRram : — 
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SMiriiSOtilAS IMStlTUTlON - PROGRAM OV HI6UK{t BDUtlAflOS AND R£S£AftCH THAINIKG 
History ot SeUn^e Ami Technology 
Antbfopoiagy 
£areb Scimcoft 

Amtftlaan History ami Mater Ui Culturi} 
HlMtary q( Art 



AdUress ^.i^d Phong Hnvhett Office of Acadwlc Studies 

SQlthsenlan Institution 
Washington^ D.C. 20S60 
(202) 628*4422 

Pfojttam Olrsc^ ftrt Office of Aeadenlc Studies 
ajJ^aiieii?iterina Agency > Sffllthsoalon Institution 
Source Qf Funds: Sailtlisoulan Institution 
Year Comgy^ced i 196S 
Interns/ Fellows per v^ ^r! 1965 

Objectives of Pragrsat Salthsooian Fellowship awarded to support Independent 
research in residence at the Smithsonian, In association with Its staff 
and using its museua collections, labora ories, and other faciiities. 

Projferatt De»Un (Durati on^ internshlo. Educational Coaponant) ^ An interna* 
tlonal program designed to tri In for one year. Smithsonian Fellowsbipe 
available to: 

Post Itoctoral Scholars: to pursue further training in research. A lim- 
ited number of fellowships is available. 

Boctoral Candidates: to conduct resesrch for their dissertations vitli 
approval of their university departments. 

nraduate Studen^: to conduct 2 to 3 month directed research and study 
projects. ' 

Scope of Placement: In the 6 various branches of the Smithsonian Institu- 
tion mentioned above. 

Sponsors/Mentors : — 

8coj>e of Recruitment : International 

gecruitment Strateaies : ~ 

Screenina and Selection fProcedures and Timetable) ; 

Reviewed by members of Smithsonian Research staff. 

Make recoMendations for appointment to Board of Academic Studies. 

iteply by Harch IS - doctoral and Post Doctoral. 

Reply by April 1$ - Craduats 

Easay outlining accomplishments, current and past research, discussion of 
their project they desire to undertaket tranecrtptsi two letters of 
recommendation. 
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M»i M ton K^autjUgaeolJi.t 



Age I Hiivd to liold the ^eaeus ot a ntaduatet Doctoral or Vo9t Buctorai 
Kdu^ationt gnroUed In any instituttoii of higher tulueatlon 

G«ograpbi%;ai, EthnU or other Frofer^neeflJ — 
ath«r Criteria: 

Rgfii untiatjpn atid SttiieM ? 

Pa»t Ooctoral: $10,000 stipend per annum plu» residence allowance 
Doctoral: 5»000 stipend per annum plua residence allowance 

fffaduate: 100 per week awarded tot a year 

ObliMatlon . a Of on Completion ot Program : No obligatlona 
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msm »AKi>TA LEGtSLATtVE 81VDEST INIiam PROGKAM 



LegiBUttve Research CouneiX 
State Capitol Building 
Pierroi South Bakata 
(60S) 223-I2S1 




Ad^AJUtjir ioi^ Agency : Legislative Research tounell 



^m\tfe^ot fuiuiftg Bpeeial state appropriation 



Vg^ir Cga^meog ed > 19?4 
l |lLtSflSZ£ <?-tlo^.^ fgr Yeari 20 



^ext 1 vqi^QjLProjI^ram : To provide legisUUve internships for college stu- 
dimtH to tostcr knowledge and understanding of the governsentdl process 
and to provide assistance to the legislative branch of the State Govern* 
fluent* 

Vtoitm Design CQuratton^ Internship^ Educational Conponent) ? 
6 weeks in even nuabered years 

^ weeks in odd numbered years - - - 

Host colleges allow credit for the internship. 
Scope of Placefflent : legislative Body fnembers of the State of South Dakota 



Sponaor s/Mentor s r Legislators and legislative cotofflitteea 
Scope of Recruitment ; All colleges in South Dakota 

Recruitment Strateg ies: Approxioately SOt Democrats and 502 Republicans 

S.cjreenlnA and Sel ect ion (Procedures and Timetable) : Must complete applies-* 
tlon form provided by the legislative research council and furnish them 
with a copy of their transcripts at least six weeks prior to first day 
of legislative session* The character » aptitude* academic attainment* and 
interests of applicant shall provide basis for selection. 

Addmission Requirements i 

Age: Any student currently enrolled in a degrees-granting post*aecondmry 

educational institution^ 
Education: — 
Occupat ion : — - 

<^graphical. Ethnic or other Preferencesi ~ 
Other Criteria: 
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sflctH bAimx mmi mm prugr*\m - executive branch 



MdgJAf And HmcL Aimby f t u^pt. of Education & Cultural Affairs 

Stat* fapilol 

Plfirre* South Dakota S?SOi 
(60S} 224«m9 

g;tL€ytrap Coord ioator t Mrs. Paoela Bulllngar 

Mmitiiatattng Aaancvt Dapt. of Eduaatlon ami Cultural Affalra 

tourct ot Funaa> Uglalatlve Appropriation of Statu Dollars 

Yaar CoawanceJ ^ 197} 

laMma /fAllowa jiir Year ? Prograffl ia expanding Sfi^ SuBKur '74. aDDrox«» 
Haataly 2S achool year •74-^75. 

Oblacttvea of Program : 

!• To provide students with off«camput work experianeea that will sup- 

plement and anhanee their aeadeaic training. 
2. To provide vork exparieneea relevant to the atudenta' educational 

object ivea. 

)• To offer state governsent agencies the opportunity to utilise the 
talent and creative ideas of youth* 

4. To encourage young people to enter careers of service in South Dakota. 

5. To foster a greater knowledge and understanding of the governfflental 
process* 

Proaratt Design {Dura tion^. Internship, Educational Component) ! Opportunities 
opan to public and private schools in South Dakota for acadeaic credit* 
Credit is not centrally decided by departnentt but ie preeently a master 
of decision at the college level* State agency internships are in a var- 
iety of areas — law/pre-law, comunicationa^ social sciences, eeonotBlcs* 
bustness/Mth, social services, etc* Presently a tvelve-week internehip 
is utilised, but eventually progran aay taove to a semester long intern- 
ship during the regular school year with a twelve-week segment In the 
auflser* 

Scope of f'lacegent; Agenciee, comitteeOt and aeaociations that are a part 
of the Executive Branch of the South Dakota State Government* 

Sponaors/Mentorst Varies throughout program — atate agencies request in- 
terns for the purpose of providing a service learning experience for the 
young people of South Dakota* Sponsors range from Social Welfare, Educa- 
tion and Cultural Affairs, Cooierce and Consumer Affaire, to Indian 
Affaire, Central Data processing. Economic and Touriwa Development, Bureau 
of Personnel, Administration* etc* 

Scope of Recruitment ; Coordinator coatacte campue intern coordinators at 
each participating institution. In turn, the students receive the in- 
formation on campue* News releaaea and poatere are aleo put out* 
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fain.f ti yjiffl t^gijtfii Pjlt Oft i BlMt»-t<ij>e pfoe*t»ntaeion on proKtara isi pteBvntttd at 
Yhe t:4«i)U£ie£»; Df^tiu art* availaliUs newf» releases and posters ar« dU* 
idayed; academic advisor*! and eurri^ulao planners encourage iaternshlps 
as a part of t!u5 sttidenid Pbujor pragram* Progroffl provides opportunities 
for youllt to bueij2t« involved In ihe Statu yovernment in South Dakota and 
tiopofully encoura^oH them to work in their i»cate» Uppermost in the program 
la the praatical work enperienee gained* 

% r cioft i n^ OR^ j^e leg t iojp X^'^i^^^^^ ' Applications available 

through coordinator at" Pierre, aa well as coordinators on each campus* 
Applications are sent to main of I lee* Copies of applications are sent to 
cash agency for which the Intern has requested an internship with, in 
ai^eordan^e to the )ob description sent out by the state agencies. Th« 
supervisors at the agenaies will review the applications and personally 
interview up to three applicants by phone, or In person* Aftor student is 
chosen, the agency eontacfs the coordinator's office about selection and 
student is contacted about choice of intern* the student, tbon^ han tim 
days to accept or decline* 

jyJmjsjLlgJLAo.r^^^ » Should be a resident of South Dakota or attending a 

college or universUv In South Dakota* Preference is given to Junior or 
senior or graduate status* 

Ages Preference given to Junior, senior, or graduate status* 

Education; Same as above* 

Occupation: In line with field of study* 

Geographical, t'^thnlc or other Preferences) Resident of South Dakota or 

attending South Dakota college or university* 
Otner Criteriss " ' ^ 

Hemuner ation and S tiyendt $100 per week for undergraduate; $12S per vMk 
lor graduate status. 

ofatl^a^i|rns Uyon Completion of Program ; Pinal evaluation and final booklet* 
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SUIE 0¥¥lCg im PUNNING & PROCHAMHING (State Planning Internships) IQV\ 



Mir^ss^f^ ^ . tto .P^ i^'Pf^y.*; ^ Raat I2th Street 

Dctf Moines* Iowa 50312 

ft^,^?f J Kobert P. Tysan, ftlrector 

Barry M. Potrowsky, Persunnel Officer 

Ada^ln tster.lo^^ J^g^Q^ i stato Office for Planning and Programming 
%.V/P.P. .jPua^s^ UopartGumt of HouBlng anU Urban Developmant (HUD 701) 

M.^JI!&It^}J^l^^:£SLJSSL*' Varies} Is dotermined bv tlie offiount of funding 
available during a given fiscal year. Usually four to six per fiscal 
year. 

Qblegtives of Program t The interns in OPP have ^he opportunity to assise 
tull-time state planners In a number of areas Including environmental af- 
fairs» rural developmentt general state planning, highway safetv, eompre« 
hensive h*!alth planning, municipal affairs, educational planning, and 
publie information. This exposure serves as on*the«Job training or pro* 
vldes an apprenticeship for Individuals who are interested in working in 
the government sector upon gradu^itiun from a college or university. 

Pfo^ram DpstAn^CDu ration. internship. Educational Component) : Duration - 
one sehool semester. However, an intern may tiave the opportunity to work 
an addit tonal semester to finish a given project. Maximum hours per week 
allowed - 20 hours per week. A schedule for each Intern Is arranged be- 
tween the ofrlee personnel Officer and the intern In order to Insure that 
the intern can continue with a full-time course load at his or her 
tlniversity, while also working up to twenty hours per week in the Office 
for Planning ii Programming. 

Scope of Placement ; Sot applicable 

Sponsor ^/Mentors ; Not applicable 

Scope of Recruitment : Surrounding colleges and universities. 

Rgcruitment Stratcitlos ; In eon}unction with the Public Administration and 
Political Scimce Departments, as well as the general placement offices 
of Che neighboring colleges and universities. 

gcreening and Selection (Procedures and Timetable) : Available Intern posi- 
tlons arc announcet! vta letter and phone calls to the neighboring 
Colleges and Universities, who in turn post the employment positions in 
their respective institutions (In the various Departments). Applications 
of chose interested individuals are received for approximately one to two 
tnonths prior to the selection process. Through the process of elimination, 
the candidates are selected and matched with the various Intern positions 
th.tt are available, taking Into consideration the intern candidates ultl- 
mate career goals. 
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A|$«i Hot appMe<ii^ta 

Eiluwattdtis Ae iu^Ht a Junior or Senior In a College or University and 



Oecupaeiont Sone 

Georgraphiaal, Ethnic or other Preferendost From eurrounaing coiXegee 

and universities* 
Other Cr iter las Nuoe 

l<t»uneritt ion, ttiui St t p . en d \ Junior year internships: $3.00 per hour plus 
3 hours of cretUt. (The credit is determined by the University or College 
and CM be received only enoe«) Senior year; l%.2% per hourt plus credit 
if not already received # 

0bitg4tion» U^ n Cag j^let^^ ^^^ of Pre^fram : Determined by the cooperating 
university of* college of the respective internt 



above. 
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3TATK or KAWiVU LKCJlSUtlVK ISTfcRS FKOGRAM; STATE OF MAWAU EXfietJTlVB CITY 

4 mum o¥ muQWUs abministhative mmi pkouham 



M^^MA aanttff for OovernMntal D«v«lopmeot 

1J94 A Lover Ca&pus Orlvo 
HdttolulUft Havali 96822 

¥ipj^t^si Oiyectar: Lionel M«deiro» 

MftttUae^r tnj^ i^^pg^' <^«s»t«r for Govdrnmental Davelopments ColUge of 
Continuing Bdu^ation & Coaountly S«rvl^d» University of Honolulu 

Sm$^(^ gf FuttJs} State of ilavail and 6ity and County of Honolulu 

XgAf_C_aty ^gneed ; 19S9 (program had boen revised several tines) 

llLMirns/JP eiiows p^r Ygar < Appr^mii&ately 30 

Obltygt iyes M^i*royam^ To acquaint upper division undergraduates vich the 
operations of the legislature and executive branches of Hawaii govern* 
ment/ . » . of the administrative branch of the City and County of 

Honolulu* 



aroAr^iffi MstAn, Internship^ Kducat tonal Coeponcnt^ t Each state 

internship: one semester. Eaeh state progran requires attendance at a 
weekly fiemindr session (legislative provides credit; executive is non« 
credit). City and County of Honolulu: I year non**creditt No weekly 
^eoinar sessions* 

Scoi^e of Placgmont : Legislative offices, normally top^^level offices; 
executive offices* normally Governor • Lt, Covernor and large departments. 
City and County » normally upper middle*managemGnt contact* 

SfconsorH/Mentjgrs: ^tjte legislatorst top-level administrators* with facul^* 
ty members and guests at seminars* 

Scope of Hec ruitmcnt : Statewide announcement plus intensive University 
of HaWi^il, Manoa Campus, recruitments 

ftecru ltaent Strategies: Statewide newspapers, faculty bulletiaa» Unlverei* 
ty newspaper, campus signs, auto flyers, mimeo brochures* 

Screening and Selection (Procedures and Timetable) : Normally: completed 
application forms, statement of interest, transcript, and interview for 
all except those with grade point difficulty, close consultation between 
government and university. 

Admission Rcqjilriigcnts ; 

Age : Open 

education: Jr/Sr status on University of Hawaii. Manoa Campus 

Occupation: Open 

Ceogrsphlcal. Ethnic or other Preferences: Open 
Other Criteria: — 
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8ttiiiua«f iiion ami StU^mdi St.it«f S?50 per semeftter involvumtiiil. 
n^alhtulif^l^ <20 h»ufa per week). 

nawt^ttf"€mUtmKj irtVoroai in the political ptoc&BH ott aaetjpt 80Verum«nl 
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smR QV Hm&mu, governor's iNTfcfwsnip pkograh. 



M4gi^st» aad PhQfttf ^,^^fif ' ilS Admlalstratlon Building 

St. Paul. Minneaota iilii 
(612) 29(^2m 

Pro^irA»JlJ[g£yr : Mary Oes Roelios 

jjj^aViliA^Ar ia^J^^^^^^ s State Department of Per»onnal 




^iiSS^sSLJjS^,^ AitffllAUtratlaa of Program under Federal lotergQvernmental 
P^r^niiel Ayt 




lSJs^MXn»JJ. elio^» ffj&f Year: Approximately 400 . 

ft^Jft^M^A^ Pr^&^,^f^^ expand opportunltios for students to supplement 
eholr cUasroom oducation and test their career goals with a service* 
learning project in a government agency* 

To coordinate internship projects and make them more accessible to stu- 
dents through a standard procedure for placement and ovaluation* 

Pmitf am D esign (Duration, Internship. Kducational Component) ! The program 
design is f lexible« All internships must have a direct academic component 
and be conducted wieh faculty supervision. The experience can be from 
one academic ((uartor td one year in duration; students participate In the 
agency between 10 and 40 hours per week. 

%,^Pg,,^^ Pla cement! All levels of government-primarily in the state 
agencies at the present time* 



%onsarg/%n t ors : The direct sponsor is the State of Minnesota* Other 




goveruffient jurisdictions participate* 

Scoge of Recruitment ; All institutions of higher education In Minnesota. 

Recrule aent Htratoj ^ ies ; Information is sent to field placemont coordina- 
tors at all academic institutions of higher education* 

Screoninj^ and fle c tion XP f^^jgdures and Timetable) : Applications from stu- 
dents are submitted six weeks prior to academic quarter of the internship* 
Students are referred to agency coordinators for interviews* Final 
select ion is made by agsncy coordinators* 

Admission Requirements ; 

Age: " 

Kdueatton: Currently enrolled 
ivrcupation: 

Geo^^raphicali Ethnic or other Preferences: ~ 
Other Criteria: Agency ouy specify own requirements 






US 
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|pw«f ayog^^^^ Ceni»raUy 92.50 per hour far undergraduates 

anil JO peThour for HraduaCtia» 

gbj^ij^atifiaa IS^on CmgHiipn of Program t Evaluation of internship by both 
atydaat aiul ttuperviaor. i^urthor obligationa for aaadismic credit oodo by 
tattoo !• 




mem GBAOVkU ASSISTA;«SIIIP PROGHAM (MfclKOFOtlXAN MUSEUM OP ART) 



Addrefls and Phone ,%ffl!^eri Suimsdr Graduate Assldtantshlp Progroa 

Department of Public Education 
Metropolitan Museum of Art 
New York, New York 10028 

PgQuram Director > Mrs. Melanie Snedcof 

Malnifttcrlng A&encv; Department of Public education. Metropolitan Muaeua 
of Art 

Sourpe of Metropolitan Museum of Art 

jLnlejrji»/FellowH per Year ! 10 

Ohlectivi is of Pro«am i To Introduce a group of talented graduate students 
to museum work through on*the*Job training involving a great variety of 
duties. 

gr,o^ram D esign (Duration. Internship^ Rtucat tonal Coaponent^ g The program 
lasts lor 10 weeks. Depending on the needs of the department to which 
the Assistant will be assigned and interests of the Assistant, his work 
may Include research for purchases, special exhibitions, catalogues, 
other publications, answering Imiuiries by colleagues and the public, etc. 

Scope of Placement ! Not applicable 



Sponsors/ Mentors : Not applicable 

Scope of Recruitment : Mostly northeast U.S.A. 

Hecruitmeot Stratestles: Flyers announcing the program are seat to univers- 
ities and colleges. 

Screening and Selection (Procedures and Timetable) : Asslstantships are in- 
tended for graduate students in art history with excellent records who 
contjsplate museum careers. Application is made by letter toi Coordina- 
tor of the Craduate Assistant Programt Dept. of Public Education, The 
Metropolitan Museum of Art, New York, N.Y. 10028. Application should 
Include all pertinent personal information, work resume* 3 letters of 
recommendation (2 should be academic, 1 from a past employer or someone 
able to evaluate the applicant's abilities), a paragraph on career planst 
1 choices of departments In which the applicant would like to work and 
the reasons for choosing them. After an initial screening, applicants 
will be contacted for a personal Intervltiw. Applications are due by 
March l, decisions will be announced Hay 10^ 1975. 

Admission Requirements : 

Age: Not applicable 

Education: Graduate student in art history*, 
Occupation: Not applicable 

Geographical, Ethnic or other Preferences: Not applicable 
Other Criteria: ~ 
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Kttuwf at Io n, atid, ,81 tgand t §1,000 tar 10 y^k lut^tMhip. 
&bli^HAQn% Upon Ceoglettao of Proyam : Urlttim ttvaluiitioii« 




SUmM LtGM. UiiEMH VimUMi (»'E0ERAL TRADE COMMISSION) 



Ad«lre«a mt d Pttana Hmpt^ ,^rt stxeh (Street & Pennsylvania Av«&um» 

Washington. D.C. 20S80 
(202) 962-$S$0 

« 

Prjmfatt Director I Hth. ShirUy J* McK^Mla 
^J^iAlMil^lf Aaetjcy? Pedttral Trada Commission 



Source of Funds ? Fiscal Budget 
year, goiBmenc^d : Untmown 
intfrixs/PcIlw^ per Vear i 15 • 2S 

Objfte, etyes of Prey am : to provide an opportunity for law school studants to 
gdln meaningful work exp^^rlence related to th«ir particular career goals 
la the fields of antltruat» consumer protection! and litigatioa. 

fcroii ram_Ue^tiLn ^nutation. Internship. Educajtlonai Component) ; the program 
l4 designed to run for an entire 8ummer» with eSte possibility of continu* 
tug on a part-time basis during the school year uitore applicabla» 

S f&pe ef Plaeejpcnt t Students vi 11 bo placed throughout the agency » includ* 
log the regional offices. 

sponsor s/Hentors t Federal Trade Commission 

Scope of Recruitment : Recruiting Is done at various lav schools through 
Interviewing on campus » posting bulletins at various lav schools through 
the placement offlcaap and postings at various other government agencies. 

Hecruttment Strategies ; — 



ScreeninR and Selection (Procedures and Timetable) ; Applications for con- 
sideration should be in the Farsonnel Office no later than March 1. All 
applications are first screened by Personnel and later reviewed by the 
various representatives of the agency to determine if their background 
and education are relevant to the vork of FTC* Selections are normally 
made by the first week in April. 

<\dmisston Heaulrcments s 

Aget None 

F^ucation: Completion of first or second year of lav school 

Occupation: — 

Cfographlcatt Ethnic or other Preferences: ^ 

Other Criteria: We strongly urge all minority group meters to apply* 

Hemuneratlon and Stipend : ~ 

Obi i^ut loos Uson Coagletlon of Proiiram : None 
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tWIti cm AREA URBAN CORPS 



Ad[4|rea;<i ,a «djjigag^ Numben 1693 Chicago Avenue 
.^.^^.^^.^^^ - MlnoeapoUs, Hionesota SS404 

«»12) 348-696? 

£rgjU^^Jire£tars OeonU J. Bible, Aeiing Director 

Adeiiii8l<rinjt ARency : City o£ Minneapolis 

Sflurca oi Funds: City of MinneapolU, City of St. Paul, 10% admin iat rat ive 
charge from all employing agencteei Federal College Uork-etudy Prograai 
Federal, State, Local, or Private Foundation grants* ^ 

Year Cotma enced: 1969 

later nfi/FellfOw per Yaar : 480 

Object Ivee of Froiiran < 

U To develop neanlngful internahipa for college studenta. 

2. To provide local government with a creative, enthusiast lc» and eap^ 

able work force* 
}t To act as an agent of Innovation within local government t 
4. To provide students and government employees with alternative learo* 

ing eaperlences. 

Program Pe s Ian (Duration^ Internship. Educational Comoonant^ ; 

Ouratlon: Hinlflum: 10 week«» — 
Maaimum: 32 weeks 

Internships with periodic aeminars for educational component, bi-weekly 
newsletter. 

Scope of Placement s Metropolitan area City and County governments. State 
government. Board of Education, non-profit agencies, suburban governments* 

_ Sponaora/Mantorat City of Minneapolis 

Scope of Recruitment I Nationwide: colleges and universities 

Recruitment Stratejiies : College visits by staff coordinators, poaters, 
mailings, slide shows, television and radio eovarage. 

Screening and Selection (Procedures and Timetable) ! Application form, per- 
sonal Interview with Urban Corps staff person and personal interview with 
agency supervisor before pUc^^1^nt« Continuous placement during academic 
year through March 10, placement U a summer internship must be by June 30. 

Admission Regutrcfflents ; 

Age: — 

Education: Applicants muat be college students 

Occupation: ~ 

Gragraphical, Ethnic or other Preferences; ~ 

<Hher Criteria: Eligibility for Federal College WOrk-S^d^ jjref erred 

ERIC 



Graduate siuvJentji (W-S) $3.50/hr. 
^6ftl»voiunCeor» (Nat W«S) $20/wk* (Undergrailuates) 

$28/wk» (Graduatu stvuli^nts) 

ibU^^tljJt , i ^^, ,,U2^^ of Pro gra m : •• 
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mtdl STATE \mUE FELLOWS PRUGKAH 



MlieM^^aiy^ hMcJi^^ 8 U8 Stale Capitol Building 



Salt Uke Clty» Utah 841U 
(801) 128-524S 



Pro^f affl Pit tor t Ruth Anu Jefferius 

Mmintiitcf ina Aj^eaey; Offige of the State Planning Coordinator 

3SMSB^J^^^ ^'tah ? Hgislaturo with matehing fundu provided by etate 
dtipartment^ utilising ^tate Huuse Fellowe* 

V-^^r ^€ottpgnced : Became lav 1969 although fuiule were not appropriated until 

Iftt^j Q^^/Mllgw^ Year : Two (2). This number may vary depeniing upon 
iuuds appropriated by legislature each year. 

il^Jj^Mv^S, Prot^ rami Intended to attract young people with distinctive 
qualif teat ions into public service at tlie state level. Participation in 
government service by talented young persons early in their careers will 
aid state government in responding to the dynamic challmges ot our time. 

ggoAram Dttaian (Duration. Internshio. Educati onal Coaoonanti ! 

U Fellows will be appointed to serve for approximately 12 months. 

2. Fellows will participate in a program of seminars and discussions. 

3. Wliere possible, arrangements may bo made with local universities for 
the granting of credit toward a graduate degree for work done as a 
state house i^ellow. 

Scope of Placement : Staff of the Governor's office* the offices of other 
eiecteo fttate officials or the offices of the heads of major state 

agencies* 

Sponsor s/Mcntors i Commission on State House Fellows and the Governor's 
office. 

Scope of Recruitment s Throughout the state of Utah. 

Recruitment Strate&tes g News releases sent to all newspapers published in 
Utaht Letters sent through channels commonly used by the state merit 
system, to all minority groups, universities and colleges in the state* 
Utah Education Association, and other interested groups. 

Screening and Selection (Procedures and Timetable) ; Although the timetable 
will vary each year, the one used in 1974 was as follows} 

March 20 * AppUcatlons, recrultmenl letters and newa releases sent out 

April IS - Deadline for receipt of applications 

Hay 1 « The initial screening process will have taken place 

Hay IS • Final selection 

Between May I anu Hay 15 the Commission held personal interviews with all 
finallets before the final selection. 
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Age J 21 - IS v^ra 
Ucoupallon: No prefi^ren^u 

Geographical, Etruiic or other Prefereiused: Prefer a Utah resident or a»e 
attend inft Utah schools # 

Oth«r Criteria: their aatlvttiea end education should be such as to indi- 
cate an interest in the area of public service. 

Bemunerat ion and St igcnd ; This will vary depending on educational back* 
ground, esiperienee» training! areas of expertise and the yearly appropria- 
tidns froffl the legislaturet the minimun salary is $12tOob/year. 

Qb 1 i^>U^ idfflH of Pro&ram t To write an exit report covering 

what they aecompliahed during the year, what they thought of their experi-' 
ence and any reconiBUfndations they might have for improvefflent » 



m 
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UASBtNi^lON SUHHER mm VmGBAH 



^Ml^M^M Phone Ntinb^ri tnterageney Training Division 



Oepartfiene ot Personnel 
910 &i8t Sth 

Olympia, Washington 98S04 
(206) 753-289S 



PrQAfam Birec^ays Governor Daniel J. Evans 



Agency : Department of Personnel 



600 S. Franklin 
P. 0. Box 1789 

Division - Interagency Training Division 
910 E. 5th 

OlympiSi Washington 98504 



Source of Fonda i Agency funded. In past years there has been additional 
fuadti provided by the Federal Government. 

year CoaBgncad : 1964; revised 1969 



In te ois/ Fallows per yaar ! Minimutt of 100 positions 

Oblectiva of Proftroa: To provide state agencies personnel who can give a 
fresh, innovats approach to the accoffipliahment of important agency proj* 
acts. It provides the student the necessary practical vork experience 
related to academic studies, an opportunity to exchange views with members 
of the State Government and involvement in relevant problems facina 
society. \ .... 

Proiiram DesUn (Durat ion^ Internship^ F^ueational Component^ ! Three basic 
intern classifications: 

1. Senior Standing • Under inmediate supervision assists in a variety of 
administrative or research tasks. May be assigned to a specific unit 
continually or may rotate between units to gain different kinds of 
experience. 

2. B.A. or B.S. degree • Under general supervision completes specific 
asslgnmenta. May be assigned succesaively to different aupervisors 
in different functional areas* 

3. Graduate Standing • Under broad supervision completes specific proj- 
ects involving research or investigation* May be assigned more 
responsible recurring work on a continuing basis. 

Scope of Placement: Agencies make selection according to their submitted 
work plans. 

Sponsors/Mentors: Governor, Governor's Summer Intern Advisory Panel, 
Summer Intern Coordinator » Agency Coordinators, Agency Intern Supervisors. 

Scope of Recruitment: Four year colleges or universities within the State 
of Washington* In addition, four year colleges or universities out of 
the State of Washington which have requested to be placed on the Intern 
mailing list. 



1S5 



149 



gggniHffljjnt^ Htfatc^^le^? tcindUateiJ must Juivu dllalfied at leafiJt senior 
tiSdiulln^i In an aisi;f editetl ooUoh© t>r university by the cad of the {iri'aunt 
iicad€?mlc vodf. AppUcArii^ are acticptod ttom all major diaclpUuQ areau oi 
atudy. 

ncrud*^^^j; jjtid sgltictlon (Pracodurea and, Timctab_ljpl> Filing date for all 
ippUodtions iH March I. State agencies will review the applications, 
c*i>nt4ct thufjio applicants chosen tot lntt»rview», and hire desired Interns* 
Depactmunt M Personnel will notify all applicants as to their status by 
'iav l^, Uiternfij will report to work as specified by hiring State Ageney* 

5\das 1 i*>n He^ i^i I r e iaen t^^ i 

Age r 

Bdut^atitsn: t;raduaee standing and above 
t^cu'upat i Jn: 

(ieci^raphiwaU Bthnic or other Preferences: — 
tither rrlteria: 

HuQ unurat ion and St,t^>end; Interns are payed by Agency standards; 

Saniar Standing Intern: S^70 - $626 

B*A. or B*^. intern; 640 - 704 

iJraxluate Statiillng intern: 688 - 737 



tiucHtiomiairo tot evaluation of this year's program and to be used as 
suggestion tor next year's prograo* 




Interns are asked to fill out a 
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AlAfeM-.aa ti Phone Sumb^ri Whltn«y Museum of Amorieau Art 

tnd«p«ndent Study Progroa 
943 MadlsoQ AveQU« 
Nsw York, New York 10021 
(212) '249-4350 

iVJffittast ta^ i^i^^ ^^ S, i Wiataoy Museum af American Art 
^ rj3.t_oL innj t i tlolttiu Rubliuieeio Foundation 
X y dr Cg fflpcnced: 

Ititiirna/Feilovs per Year : 10 per stuaester (20 per year) 

Ob^gigt iynH ot Proi^ram : ~ 

FrO |^ram QggUn (guration Internflhip^ Educational Cottponent) t Fellows in 
Art History and ^fu8eum Studies have responsibility for the operation and 
eatnteaince of the Whitney's Oovntown Branch Museum including the organ- 
Uation and installation of exhibitions* Each Fellow in consultation 
with the Program Director selects a scholar to be a personal tutor to 
3ssi9t in preparing a major research paper* They also attend additional 
weekly seminars in museum practices conducted by the Education Department 
and various members of the museum staffs ^ ' - ^ 

PfSSA.Pl^ Placement t Whitney's Downtown Branch 

Sj^ansors/Mentors s ~ 

SgQpe of Recruitment ; Nat ionwide 

Recruitment Strategies : Bullet ins* brochures* 

Screenin g an d Sele ction (Procedures and Timetable) : Fellows should have a 
strong interest in Art History and Museum Studies* Application should 
include a resume* expected date of degree (or date you graduated), se^i- 
ester applied for, and two letters of recommendation from faculty moiubers* 
Spring semester applications must be received by November 8* 

Adriiasion Requirements : 
Age: 

Education: Junior standing and above in university/college 

i)ccupation: 

Ceographldl, Ethnic or other Preforencus: — 

Other Criteria; To bo enrolled in any university or college 

Remuneration aod Stioond ; Tuition for Fellows in tfuseum Studies id paid by 
the Helena Rubinstein Foundation* 

Obligations I'pon Completion of Program : — 
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uukio hMi». Hmm pkqi^essionals program 



iM^.tyA?, j ^^^ Phone Number : Persoonel Stipar Iffieni 

World Bank 
1818 H Sireel, N.U. 
Wa«hliigtoti| D.C» 20413 
(203) 477-4S61 

^l^^l k^ ffP pt-MiLtpr- : Mr. Ralph Uanoan 

AJjtfaiistar IHR ARency : World Bank 

Spurct of Funds I World Bank 

Y#ar CoMttencigd i 1963 

_Intern»^y^lws pgr Yaar i 55 or tfo por year« 

O^Ucclvaft &i Program : Through the Young Profeaalonal Progrofflf the Bank 
group oakea a special effort to recruit outstanding recent graduates fro» 
universities and equivalent acadealc Institutions In the expectation that 
they will find in its work a challenging and satisfying career in 
econoaic development, with the opportunity in outstanding eases, of tis* 
Ing to posltlans of senior responsibility* 

P fOii , ram Bestan (Buratlont Internship^ Educational Component) > The Bank's 
Young Professionals are given two or three rotational assignaents of 
four to eight months. In toe rotation, the Young Professional is treated 
as a full-fledged staff member, given specific responsibilities and 
duties, and expected to make a significant contribution to the work of 
the department. Each rotational assignment will normally involve at 
least one field mission. 

The length of the Young Professional's tour in the Program depends on the 
particular assignments, but normally runs between 12 and 18 months* 

Scope of Placement : Within the World Bank Croup: International Develop- 
ment Association (IDA); International Finance Corporation (IPC); Interna- 
tional Centre for Settlement of Investment Disputes (ICSID): and Interna* 
tlonal Bank for Reconstruction & Development (IBRD, or more commonly 
Just called the World Bank). 

Scope of Recruitment: Nationwide and Internationally 

Recruitment Strategies : — 

Screening and Selection (Procedures and Timetable ); A new group of partic- 
ipants In the Young Professionals Progrsm is selected three times a year 
on a competitive basis. Applications sought in all member countries and 
qualifications and suitability carefully screened. Personal interviews 
arranged. While most participants selected for the Program are economists 
or financial analysts, they Include candidates with training in manage- 
ment, public administration, imglneering, law and operations research. 

14d 
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Aj4tfj Uot mere lhau in vi?arji 

Kdu4:<fitiufi: EquJviilunt of ^<a»ter*» Degree in related field to work at 



Ueugriiphlcal, Ethnic dr other Preferences: So nationality quota sys- 

torn in selecting or promoting Kank Group personnel, 
other criteria: ^offle training in economics or tinanee* 

Rcy.ufitieration and Stipenj; Range between 512,000 ^ $U,000 per year, plu» 
remuneration for niovinK costs; 23 days annvial leave* 

abltj^Ulans U^on ^*oQi^l.et.io n of Pronram t — 




World Sank r.roup. 
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8IBLlOGa.\l'aV OF RELATED PUBtlCATlOSS 



^lilA^ujde fco Gr^^^^^^^ inJ Jrban and ReglotiAX Planning > is pub* 

lislit^ by the Asaoclation of Collegiate Schools of Planning. Copies are 
avcillablo for $^.75; make e\mek payable to AsBociaticn of Collegiate Schools 
of Pl^mning. and send to Lawrence Sii»skind, Rditor, 4»C.S.P. Guide , Building 

Department of Urban Studies aiid Planning* M.X.T., 77 Massachusetts 
Avenue t Cambridge. Mas8. 62U^« 

^"JdS. to Profess tonal Dcveiogmcnt Op portunities for Coll ege and University 
iym^^strat^, H74 published annuilly by the Management Blvision (MD),"^'^ 
.\caJemy tor Educational Devolopment , Inc*. was written to help college and 
mitverslty administrators locate pla^^es where they ean get help on eaanage* 
nent procedures* It lists aativities sponsored by associations, corpora* 
tlons, and consulting groups, as well as a number of seminars and short 
profresslonal development courses given at colleges and universities. 
Blnglo copies are available free (there is a charge for quantity orders) 
from *lafiagoBent Division, <\cademy for Educational Development, 1424 Six- 
teenth Street, Ti.W., Washinf^ton, D.C» 20036. 

A Selected LUt of ?Uiior F ellowship Opportunities and Aids to i\dvanced Edu** 
cation for Unltea States Citlgcnft. (<^pr inp IQ7L} prop.->r^d tiy Thf Fftlli^^ffhlp 
Otf ice, Co?nrois«iton on liuBkin Resources, National Research Council, Washington, 
6.C« under contract with the National Science Foundation. 

Director j.? oi Sfccl al Programs for Minority r»roup Members, 1974 1 Career 
information Service s. Employment SkllTT Banks. Financial Aid (Willis L. 
Johnson, Iditor) was designed to assist minority students, their counselors, 
and thone seeking minority employees. It also Includes a listing of 
women's career counseling and Job assistance programs. The Directory Is 
available for prepaid from Garrett Park Press, Garrett Park, Maryland 

20766. 

PLrcgt orv of Washin&ton Internship s, a quarterly publication of the Nation-> 
al Center tor Public Service Internship Programs, contains a continually 
revised and updated list of Intern programs and placements In Washington, 
D.C. for both undergraduate and graduate students. The Initial annual 
iHsue ^ippears in September » with subsequent supplements containing new 
placement^} released in Oeceobor, March, and June. A subscription form con 
be obtained fro© the National Center for Public Service internship Programs, 
Suite 601, £ye Street, S.W., Washington, D.C. 20006. 
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Murpity, treats somo oi the academic quest Ions invalved In iiiternshipH, pr«* 
seutft the students view of tUe oppurtutUltes and pltfalla of an Intornship 
^sp€rlenc<?» and revlc%/s the historical development of various typos of 
iaternshipu* It ig available tor $12«50 from Lexington ikioka, 12S Spring 
street » Lus&ln«$tou, Matis* 021 7 }« 



9fadua,to ^Ghoi?l, .^roj^ram^^ in Public Affairs and Public Admin i at rat ion ,1974 
13 ci survey report of tho InstitutionH of the National Association of 
SchooU )f Public Affairs and Admlnitttration (NASPAA). Copies are available 
tot $'>.00 prepaid ftooi NASPAA, 1223 ComiecCieut Avenuoi Suite 300, 

Wcidhin^^ton, D«C« 



Natitmal ReAiotcr of Iftternshlp^ and ,Ex£erlen Ual Kducatlon (Rosa C. 
Ltjwchuk, Editor, assisted by Rlehard^A. Ungerer) lists state internship 
atficGs and prograts resources as elements In "an emergent communications 
system for learning opportunities" and reviews 200 books, articles and re- 
ports on "learning as situated In the institutions of society." U also 
lists HOO Individuals and institutions interested in academic internships 
and similar learning opportunities at the undergraduate and secondary levels* 
Tho Re^later Is available for $3#*5 prepaid from Acropolis Books, Ltd., 
Cotortone Building, 2400 17th Street, N.U., Washington, D.C. 20009. 



Urban Careers Guide is a directory of educational opportunities in tho 
fields of housing* housing management, urban renewal, community develop* 
ment, and housing codia enforcement. It was prepared cooperatively by the 
l^at tonal Association of Housing and Redevelopment Officials (NAllKO) and 
S*>uthern Illinois University at EdwardavlUe (SlU), with the assistance of 
the Westlnghouse Corporation. It is available for $5.00 ($3.00 to members 
af KAHUO) from NAHRO Publications Division, 2600 Virginia Avenue, N.W< , 
Washington, D.C. 20037. 



W ho iUainlsters'^ - Access to Leadership Positions In The Administration 
of 4;o vtfrnaent is a survey and ruport written by Frank Logue for the Divi- 
sion of National Affairs at The Ford Foundation, June 30, 1972. Logue dls- 
cuawes public service Internship, fellowship, and leadership development 
programs; wh.i participates in them, who has access to them and how that 
access might be broadened, especially for members of minority groups. 
AvdiUblo on request from the Office of Reports, The Ford Foundation, 
120 Fast 4ird Street, New Vork, New York 10017. 
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ttiMK OP PaOGflVMS 

Mia*€AR£ER: Leadership, Execufeive Oevelopmeistt 
Mi Po(it«Doctoral Internship Prograas 

ACAi»BMIC AaMirUSTRATtOS INTK&NSUIP PRQGRAH, 
AMERICA!* COUSCtL OS FBUCATtOM 

AHERtCAK gOClEtY FOR KNGI«EBR1NG EDUCi\T ION/NATIONAL 
AgRUN.\UTl€S A.%D SPACE ADMINISTRATION StftCtER FACULTV 
FELLOWSHIP PROO&VM 

iW^mmmmu internship program 

(CONNliCTlCUT COJ^tlSSlON ON. THE ARTS) 

ATU\NTA FELLOWS U INTERTtS PROGRAM 

mm LEi\SlERSHIP FELLOWS PROGRAM 

tm'GRESSIONAL FELLOWSHIP PROGRAM 

€0»]RESSI<>m INTERNSHIPS IN TECILSOLOGY ASSESSMENT 

CONGRESSIONAL ^CIGiCE AND EI^GtNEERING FELLOW PROGRAM 

com FOUNDATION FELLOWS PSUGfLXM: 
INTERNSHIPS IN PUBLIC AFFAIRS 

COUNiillL ON LIBmY RESOURCES FH-LOWSHIP PROGRAM 

THE OIUGUID FELLOWSHIPS PROGRAM - 

DRUG Aa'SE COUNCIL FELLOWS PROGRAM 

H.E.W. FELLOWS PRi)OHAM 

JUDICIAL FELLOl^S PROGRAM 

LE4\0ERSHIP aEVEU>FMENT PROGRAM 

NASPM PUBLIC ADMINISrH^VTlON FELLOWS PROGRAM 

NAriON.\L AERONAUTICS AND SPACE *VDM IN ISTRAT ION/NAT ION At 
RESE<VRi:H ilOlHCIL RESIDENT RESEARCH ASSOCIATESKIPS 

sac POSTlHMITOKiXL ASSOCIATESHIP PROGRAMS 
(NATIONAL RESFARCH Ci)L'NCiL) 

NAlIONiVL URBAN FELLOWS 

PRESIDENT'S COMMISSION ON WHITE HOUSE FELLOWSHIPS 
ROBERT W4)«)D JOIffiSifN HEALTH POLICY FELLOWSHIP PROGRAM 
RtrUKEFELLFR F^H:ND.\TI0N TRAINING FELLOWSHIP 
RiKKEFFXLER Hl'HAN RESilURCES INTERN TRAINING PROGRAM 
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miNINU lllttGkAM FOR MiNUHtlY><;Ki)UP SCHUuL ADMlNISmTORg 

AT THE SJP^LSI»ii)gNf LBVEL 54 

VlStTBtti miOWSiUP PitOOKAH (L.E.A.A.) SS 

WASHtSiimiN t^TEiUSSHlPS IN EUUCAl'lON 56 

WHITNEY M. YOUNG ACADEMIC & 1NTEK.S FELLOWSHIP PiUXiSAM 57 

PRE^PROFESStONAl.: Oraauate, PosC'Graattaic and 
Manageouiac Intern ProKratas 

AOMIN tSTHATlVE INTEICiSUIPS IN ALLIB8 U£ALTH E&UUATION 61 

f»K XMERICAN INSTITUTE OF PLANNERS (AIP) M 

AlLANfA UR&\N CORPS 65 

v'ALIFORNlA A3SE.mY INTERNSHIP PROGRAM 67 

COMHUNWEALTH INIEUi PROGRAM (VIRGINIA) 69 

CONNECTICUT GENERAL ASSEMBLY INTERN PROGRAM 71 

UBPARIMBJT OF CO^ttERCE 

DOMESTIC Mid INTERNATIONAL BUSINESS ADMINISTRATION 

HiViAGEH0iT LSTERN PHOG{L\M 73 

ENVIROMtENTAk INTERfj PROGRi\M 75 

FELLOWSHIPS IN DEMOGRAPHY " - 7f 

GOVEWiUK'S SUMMER FELLOWSHIP PROGRAM (laiNOIS) 79 

governor's summer intern procr<\m (idahi') 81 

ckaouate public service internship (illinois) 03 

hud ur&xn intern pr(}gram 85 

illinois legisutive staff internship program 87 

internal revenue administrative intern program 89 

michigan iklvernment internship program 91 

minorities in city management 93 

model cummthee staff p^ject in health (mcsp) 

inter;; pru(;ram 95 

MI. LEBANON INTERNSHIP PR{»;RAM 97 

NATtOML INTERNSHIP PROGRM (NATIONAL RECREATION 6 

PARK ASSO(:iATU>N) 99 
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NATtom WlLULtre FEDBRAltON tNiKMNSUIl* CROdtC'^; 

m\i jtasfev fiovERSMfcSfs cakebr internship procram 

JKRSEY INTERNS Hi PUBLIC SERVICE 

NEW YORK CI1V UR&.\;j FELLOWSHIP PRUGR<\M 

NEW YORK STATE ASSEMSLV INTERN PROCRAH 

NEW YORK STATE CUUNCIL ON TUE ARTS INTEILNSHIPS 

NEW YORK STATE LEGISLiVTIVE INtERNSUIP PROGRAM 

NORTH a\K4}TA LEGISLATIVE INTERNSHIP PROGRAM 

OHIO LEGlSkUlVE SERVICE COMMISSION INTERNSHIP PROGRAM 

OKUiKJMA STATE STUDENT GOVERNMBiT INTERNSHIP PROGRAM 

PENN<jY>.«'ANIA GRASUATE INTERN PROGRAM 

PIRJENIX M.\!«.\tiEME.NT INTERN PR%R<VM 

POPl'UUUJN INSTITUTE INTERN PIWGRAM 

BKGSE ISLAND STATE GOVER.m'NT INTERNSHIP COMMISSION 

ROBERT P. mNEDY MEMORLU. FELLOWS PROGRAM 

SECURITIES AND EXCH^XNGE STUDENT ASSIST<\NT PROGRAM 

SHITBSUNIAN INSTITUTION - PR(1CIL\M OF HIGHER EDUCATION AMD 
H£S&vaCH THAISUVr, lUt History of Science and Technology 



SOUTH DAKOTA LEOISUTIVE STWJENT INTERN PROCiRAM 

SO\;tH DAKOTA STUDENT INTERN PROGRAM - EXECUTIVE BRANCH 

STATH OFFICE FOR PLANMtSG & PROGRAHMING 
CStato Planning Intotnships) lOia 

STATE OF HAWAII LEniSUTtVH INTERN PR0GRA!1 

STATE OF HAU^\n EXECUTIVE CITY 6 COUNTV OF KaNOLULU 
ADMINISTRATIVE INTERN PROCiRAM 

STATE OF MINNESOTA, (K)VCRNOR*S INTERNSHIP PROGRAM 

Smm GRADUATE ASSlSTANnTSHIP PROGRAM 
(METHOPOLlT/ui MUSEUM OF ART) 

SUMNER LEGA1« INTERN PROGRAM (FEDERAL TRADE COMMISSION) 



Anthropology 
Earth Sctoncea 

American History and Material Culture 
History of Art 
Biological Sciences 




%'dtu u%t tVusA mm corps isi 

UA&iitXUTON STATE SlfHMBR tSl'gKN PROGRAM ISS 

WUiTtNBY MUSEUM UF AMERICAN AKt FEUOWSiUPS 1S7 
WORLD YOUNG PROPESSiONALS PROGRAM 
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